1990-06-22 by Morehead State Board of Regents
CALL TO ORDER 
INVOCATION 
ROLL CALL 
APPROVAL OF 
MINUTES 
RESOLUTION HONOR- 
ING H. B. GILLIAM 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
June 22,1990 
The Board of Regents of Morehead State University met in 
special session in the Riggle Room of the Adron Doran University 
Center on Friday, June 22, 1990, at 10 a.m. in Morehead, Kentucky. 
Chairman William R. Seaton presided. 
Chairman Seaton called the meeting to order. 
The invocation was delivered by Regent Howell. 
On roll call, the following members were present: 
Mr. J. Calvin Aker 
Mr. Walter W. Carr 
Mr. William E. Cofield 
Mr. H. B. Gilliam 
Mr. G. Duane Hart 
Mr. Jerry F. Howell 
Mr. Wayne M. Martin 
Mr. William R. Seaton 
Absent: Dr. Alban L. Wheeler 
Mr. Charles D. Wheeler 
Also, present for the meeting was Mr. Robert Chenoweth, 
University Legal Counsel. 
There being no additions, deletions or corrections to the 
Minutes of the meeting held on Friday, April 27, 1990, the Minutes 
were approved on motion by Mr. Howell, seconded by Mr. Cofield, 
and unanimously carried. 
Mr. Cofield moved, seconded by Mr. Martin, that the Board 
adopt the following Resolution honoring Harrison B. Gilliam, as read 
by Chairman Seaton, and follows: 
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WHEREAS, Mr. Harrison B. Gilliam has served as the Student 
Government Association President and the Student 
Regent on the Board of Regents of Morehead State 
University for the 1989-90 school year, and 
WHEREAS, Mr. Gilliam has been deeply involved with 
legislative relations and other productive activities on 
behalf of the University, and 
WHEREAS, Mr. Gilliam has served the University with 
distinction and has honorably performed his duties as 
prescribed by the Kentucky Revised Statutes and policies 
of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State 
University Board of Regents that Mr. Harrison B. 
Gilliam be and hereby is commended for the time, 
energy, and dedication given as the student member of 
the Board of Regents of Morehead State University. 
The Board extends its best wishes to Mr. Gilliam in his future 
endeavors. 
ADOPTED this 22nd day of June, 1990. 
Chairman, Board of Regents 
Secretary, Board of Regents 
REVISION OF 
FACULTY SENATE 
CONSTITUTION 
REVISION OF 
AFFIRMATIVE ACT101 
EQUAL OPPORTUNIT' 
FOR EMPLOYMENT 
POLICY 
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RECOMMENDATION: That the Board approve the 
change in Article Two (Membership), Section 1, of the 
Faculty Senate Constitution as recommended. 
(Proposed Revision to Faculty Senate 
Constitution--Article Two, Section I, and 
additional background information attached to 
these Minutes and marked V-A-2)) 
Dr. Grote advised that the Faculty Senate had completed a total 
review of its constitution. The next step is for the administration to 
review the proposal. Once the administration and Faculty Senate have 
reached agreement on the proposed changes in the Constitution, the 
proposal will be submitted to the Board of Regents for its 
consideration prior to January 1, 1991. However, he noted that the 
Membership section of the Faculty Senate Constitution had been 
impacted by the creation of a fourth college and needed to be revised 
to allow the Senate to elect its 1990-91 membership. 
MOTION: Mr. Cofield moved, seconded by Mr. 
Gilliam, that the President's recommendation be 
approved. 
VOTE: The motion unanimously carried. 
Mr. Hart moved, seconded by Mr. Gilliam, that the 
Board take the following action@) on the 
re~ommend~tions of the President as outlined in V-A-3, 
V-A-4, and V-A-5: 
--that the Board approve the revision of the Policy on 
Affirmative ActionIEqual Opportunity for Employment 
(PG-5) and reaffirm its commitment to affirmative 
action and equal opportunity. 
(Revised Policy on Affirmative Action/Equal 
Opportunity for Employment (PG-5) and additional 
background information attached to these Minutes 
and marked V-A-3) 
REVISION OF PAC-2, 
PAC-18, PAC-27, PG-18 
AND PG-44 
REVISIONS OF 
CHARTER GOVERN- 
ING STUDENT 
PUBLICATIONS 
Minutes of June 22, 1990, cont'd 
Page 4 
Dr. Grote noted that the proposed revised policy gives the 
president the authority to develop plans and procedures necessary to 
support the Kentucly Plan for Equal Opportunities in Higher 
Education, changes the composition of the Affirmative Action 
Committee, and makes some technical clarifications. 
--that the Board approve the revisions in PAC-2, PAC-18, 
PAC-27, PG-18, and PG-44. 
(Revised PAcs 2, 18, & 27 and PGs 18 & 44 and 
additional background information attached to 
these Minutes and marked V-A-4) 
Dr. Grote indicated that the proposed changes principally 
related to membership. 
--that the Board approve the revisions in the Charter 
Governing Student Publications so that the Board can be 
constituted, as proposed, and fully operational for the 
1990-9 1 instructional college year. 
(Revised Charter of the Board of Student 
Publications and additional background 
information attached to these Minutes and marked 
V-A-5) 
Dr. Grote noted that the primary change related to Board 
membership and that further changes in the Charter would be 
presented to the Board for its consideration during the 1990-91 
instructional college year. 
Mr. Cofield questioned the use of the words "if required" in the 
last sentence of the last paragraph on page six of the proposed revised 
Policy on Affirmative ActionIEqual Opportunity in Employment. 
Following discussion, the Chair asked that the administration study the 
language. 
VOTE: The motion to approve items V-A-3, V-A-4, 
and V-A-5, was unanimously approved. 
RECISION OF 
ACADEMIC 
ADMINISTRATIVE 
POLICY STATEMENTS 
1990 SUMMER 
GRADUATES 
INTRODUCTION OF 
DR. LINDAHL 
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RECOMMENDATION: That the Board rescind the 
academic administrative policy statements listed in 
Attachment A. 
(Academic and Administrative Policies to be 
rescinded and additional background information 
attached to these Minutes and marked V-A-6) 
Dr. Grote assured the Board that they would not be rescinding 
those policies that are required by statute or by Board Bylaws and that 
the development and revision of academic policies will follow the June 
1987 Board approved guidelines listed in Attachment B. Policies 
related to personnel and administrative matters will continue to be 
brought to the Board under the present review and approval 
procedure. 
MOTION: Mr. Cofield moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
awarding of degrees to all candidates who have 
successfully completed all degree requirements as 
approved by the faculty of the University at the 1990 
Summer Commencement on August 4. 
MOTION: Mr. Hart moved, seconded by Mr. Gilliam, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
Dr. Grote introduced Dr. Robert Lindahl, newly elected chair 
of the Faculty Senate for the 1990-91 academic year. 
EMERITUS STATUS 
PERSONNEL ACTION! 
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RECOMMENDATION: That the Board grant Emeritus 
Rank to the following faculty member: 
Professor Richard Dandeneau 
MOTION: Mr. Cofield moved, seconded by Mr. Hart, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Personnel Actions for 
the period of April 9, 1990, through June 1, 1990, be 
ratified. 
(Personnel Actions and additional background 
information attached to these Minutes and marked 
v-c-1) 
Mr. Carr expressed concern over the abolishment of a staff 
position related to assisting with health insurance claims. 
Dr. Grote advised that in the budget review process for 1990-91, 
it was necessary for the Division of Administrative and Fiscal Services 
to eliminate a number of positions. However, he said that an 
appropriate level of service would be continued in the Office of 
Personnel Services with another staff person assigned to assist faculty 
and staff with the filing of particularly difficult claims. 
Discussion was initiated about the minimum wage and the 
amount of raises for maintenance staff. 
MOTION: Mr. Cofield moved, seconded by Judge 
Aker, that the Personnel Actions be approved. 
VOTE: The motion carried with Mr. Carr voting Nay 
and Mr. Gilliam asking to be disqualified from voting 
due to reference to him in the Personnel Actions. 
1990-9 1 PERSONNEL 
ROSTER 
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RECOMMENDATI~IV: That the Board approve the 
1990-9 1 Personnel Roster. 
(1990-91 Personnel Roster attached to these 
Minutes and marked V-C-2) 
Dr. Grote advised that the 1990-91 Personnel Roster and 
Operating Budget included a 14 percent average salary increase for 
faculty which is a giant step in addressing a problem that this 
University has had for a long period. Dr. Grote described the situation 
as a "moving target" because of the salary increases for faculty at other 
universities. This places our salaries, with increases ranging from 11.27 
to 20 percent, at the midpoint, by rank, when compared to the other 
regional universities in Kentuclq. 
Dr. Grote said that we were not able to do as well for the staff, 
and that the average staff salary increase would be six percent with the 
individual percentages ranging from 4.2 to 9.47 percent. The 
justification is simply that the faculty are further away from the 
"benchmark averages than the staff. However, a year from now, we 
are going to take a serious look at our staff salaries and make that a 
priority for 1990-9 1. 
Secondly, Dr. Grote noted that the University was successful in 
obtaining from the legislature a $2 million authorization in our 1990-92 
biennial appropriation for instructional equipment. An equivalent of 
$750,000 from various sources was set aside in 1989-90 for equipment. 
Thirdly, this budget places the percentage of E&G for 
instruction at the highest level in the last ten years. Beginning July 1, 
45.8 percent of the E&G portion of the budget will be allocated to 
instruction. The down side is that we have not been able to spend as 
much money in other areas of our budget. One of the areas Dr. Grote 
indicated would be addressed in the 1991-92 budget was the 
expenditure for the library. 
Mr. Ray Pinner, Director of Budgets and Management 
Information, provided general comments about the proposed Personnel 
Roster and Operating Budget for 1990-91. 
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In response to a question from Regent Martin about absorbing 
increases in employee benefits, Mr. Pinner said that such increases 
were built into the budget and that no budget units had operating 
funds reduced as a direct result. The largest increase was in health 
care insurance with a projected increase of 20 percent. The University 
will continue to pay the full cost for coverage of individual employees 
under the basic plan. 
Mr. Carr asked why coaches received a less percentage of 
increase in salary. Dr. Grote advised that there had been a traditional 
pattern that the salary pool going to coaches paralleled that of staff 
rather than faculty. 
In response to a question by Mr. Cofield on whether the Alumni 
Director's salary is absorbed by the University and whether the 
University receives any funds from the Alumni Association, Dr. Grote 
advised that the Alumni office is funded by general operating money. 
Further, he indicated that the Alumni Association assists in raising 
funds which go to the MSU Foundation and are then made available 
to the programs of the University. The MSU Foundation also supports 
the Alumni Association in their projects and activities. Mr. Kappes 
noted that the Alumni Association generates, through private gifts and 
certain revenue sources, about $50,000 that is used by the Alumni 
Association to support its programs. The University does provide 
through an agreement with the Alumni Association (which is a 
corporation) the facilities and staff in the regular University budget. 
1 Mr. Seaton raised questions about the budgeting of private gifts 
and the allocation of physical plant maintenance costs in the new 
budget. Discussion followed. Dr. Grote advised that the University 
had a record year in fund raising, and Mr. Dailey reported that the 
physical plant budget changes better reflected housing expenditures. 
MOTION: Mr. Howell moved, seconded by Mr. Martin, 
that the 1990-91 Personnel Roster be approved. 
VOTE: The motion unanimously carried. 
1990-91 OPERATING 
BUDGET 
PERSONAL SERVICE 
CONTRACTS 
RESOLUTION 
RELATING TO 
HOUSING AND 
DINING SYSTEM 
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RECOMMENDATION: That the Board approve the 
1990-9 1 Proposed Operating Budget totalling $55,779,200 
and the revised 1990-91 Fee Schedule. 
(1990-91 Operating Budget attached to these 
Minutes and marked V-C-3) 
MOTION: Mr. Howell moved, seconded by Mr. 
Cofield, that the 1990-91 Operating Budget be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the list 
of personal service contracts, which represents all such 
contracts issued with amounts greater than $1,000 
between April 11, 1990, and May 5, 1990. 
(Personal Service Contracts attached to these 
Minutes and marked V-C-4) 
In response to a question from Chairman Seaton on the EPA 
matter, Mr. Dailey advised that legal counsel from the firm of 
Greenebaum, Doll & McDonald and a representative of Morehead 
State University went to Atlanta for preliminary discussions with EPA 
officials regarding the sanctions levied against the University. The 
EPA has responded and further discussions are occurring to get those 
sanctions reduced, and we are optimistic. 
MOTION: Mr. Hart moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
attached certification relating to the tenantability and 
state of repair of the Housing and Dining System, and 
REVISION OF POLICY 
ON EXTRA 
COMPENSATION 
(PSE-11) 
REVISION OF POLICY 
ON SICK LEAVE 
(PG-49) 
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That the Board ratify the actions taken by the appointed 
subcommittee relating to the sale of the Housing and Dining 
System Revenue Bonds, Series L, on May 1, 1990. 
(Resolution certifying the Tenantability and 
State of Repair of Housing and Dining System and 
additional background information attached to 
these Minutes and marked V-C-5) 
MOTION: Mr. Martin moved, seconded by Mr. Hart, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
revision of the Policy on Extra Compensation (PSE-11). 
(Revised Policy on Extra Compensation and 
additional background information attached to 
these Minutes and marked V-C-6) 
Dr. Grote indicated that the problem associated with PSE-I 1 
has been the inconsistency in our application. The amendments 
substantially improve the policy by clarifying the whole question of 
when a staff member is asked to perform other duties. 
MOTION: Mr. Gilliam moved, seconded by Mr. 
Cofield, that the Board approve the President's 
recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
revision of the Policy on Sick Leave (PG-49). 
(Revised Policy on Sick Leave (PG-49) attached to 
these Minutes and marked V-C-7) 
MOTION: Mr. Aker moved, seconded by Mr. Hart, that 
the President's recommendation be approved. 
REVISION OF POLICY 
ON VACATION LEAVE 
(PG-48) 
REVISION OF 
MOREHEAD STATE 
UNIVERSITY MOTOR 
VEHICLE REGULA- 
TIONS 
STATUS OF LEASES 
FOR PRESTONSBURG 
AND ASHLAND 
CENTERS 
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VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the revision 
of the Policy on Vacation Leave (PG-48). 
(Revised Policy on Vacation Leave (PG-48) 
attached to these Minutes and marked V-C-8) 
MOTION: Mr. Aker moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Morehead State 
University Motor Vehicle Regulations be approved and 
implemented effective August 15, 1990. 
(Revised Morehead State University Motor Vehicle 
Regulations attached to these Minutes and marked 
v-c-9) 
Mr. Dailey advised that in the spring the Public Safety Advisory 
Committee conducted a survey to review the parking situation on 
campus. He said that the most comments received related to greater 
enforcement of existing regulations. In an attempt to provide better 
enforcement of present parking regulations, some changes have been 
made to improve campus parking and traffic control needs. One major 
change involves reducing the number of times a person receives a 
ticket before his/her car is actually towed. Secondly, the revised 
regulations provide for the creation of an impound lot on the campus 
and put in place a towing service agreement. 
MOTION: Mr. Hart moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
President Grote reported on the status of the leases for the 
Prestonsburg and Ashland Centers. Mr. Dailey said that the proposed 
1990 SUMMER 
ENROLLMENT 
REPORT ON 
ADMISSIONS AND 
HOUSING APPLICA- 
TIONS FOR 1990 
FALL SEMESTER 
FIRE ALARMS AND 
VANDALISM 
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floor plan for the Prestonsburg Center had been forwarded to the State 
Division of Real Properties so that discussions can begin with the 
vendor. In regard to the Ashland Center, the architect and/or 
engineer has made a recent report back to FIVCO and the project is 
moving forward at this time. 
Mr. Seaton expressed his concern on the proposed financing of 
the center in Ashland which is structured so tightly that he did not 
believe it could be accomplished within the announced budget. He 
stated that the University may, at some point in the future, have to go 
back to the state and get another location. Dr. Grote said that with or 
without the proposed building, the University would expand its staff 
and presence in Ashland during the coming year. Extensive courses 
will be offered at Paul Blazer High School. 
Dr. Grote reported on summer enrollment which showed an 
increase of three students over the 1989 year or 2,295 students. 
Dr. Grote reported that comparisons of data at this time last 
year indicate that the 1990 fall enrollment will increase between five 
and eight percent over fall 1989. Housing occupancy is projected at 
3,900 which is an increase of 65 students over last year but still within 
the approved expanded capacity of 4,249. Student admissions are up 
by 14 percent and housing applications for returning students are up 
by eight percent. 
Mr. Seaton expressed his concern regarding vandalism and the 
false fire alarms on campus. Extensive discussion followed. Mr. 
Mincey indicated that there were student disciplinary procedures in 
place that addressed inappropriate behavior by students and provided 
the students with due process. He noted that less than five percent of 
the student population last year was involved in major violations that 
required them to follow the disciplinary procedure. Student sanctions 
range from probation to dismissal. Approximately 31 students were 
dismissed from the residence halls last year for various violations. Mr. 
Seaton stressed the importance of involving the students in addressing 
the problem and suggested that the University institute some type of 
reward system. 
NEXT QUARTERLY 
MEETING 
CHE WORKSHOP 
ADJOURNMENT 
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The next meeting of the Board is scheduled for Friday, 
September 21, at 10 a.m. 
Mr. Seaton reminded the Board that the CHE Workshop for 
Higher Education leaders was scheduled for September 9-10 in 
Louisville. 
There being no further business to conduct the meeting 
adjourned at noon on motion by Mr. Gilliam, seconded by Mr. Carr, 
and unanimously carried. 
L x ? d R ,  /ZacYI- 
William R. Seaton, Chairman 
Carol Joh&n, Secretary 
June 22, 1990 
V-A-1 
RESOLUTION 
HONORING 
HARRISON B. GILLIAM 
WHEREAS, Mr. Harrison B. Gilliam has served as the Student 
Government Association President and the Student 
Regent on the Board of Regents of Morehead State 
University for the 1989-90 school year, and 
WHEREAS, Mr. Gilliam has been deeply involved with legislative 
relations and other productive activities on behalf 
of the University, and 
WHEREAS, Mr. Gilliam has served the University with distinction 
and has honorably performed his duties as prescribed 
by the Kentucky Revised Statutes and policies of the 
Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State University 
Board of Regents that Mr. Harrison B. Gilliam be 
and hereby is commended for the time, energy, and 
dedication given as the student member of the 
Board of Regents of Morehead State University. 
The Board extends its best wishes to Mr. Gilliam 
in his future endeavors. 
ADOPTED this 22nd day of June, 1990. 
Chairman, Board of Regents 
ATTEST : 
Secretary, Board of Regents 
June 22, 1990 
V-A-2 
PROPOSED REVISION TO FACULTY SENATE CONSTITUTION-- 
ARTICLE TWO, SECTION 1 
Backmound 
The Faculty Senate has completed a total review of its constitution. The next step 
is for the administration to carefully review the proposal and then to discuss any significant 
differences with Senate leadership. Once agreement has been reached, changes in the 
Faculty Senate Constitution require Board of Regents approval on the recommendation of 
the University President. Time and priorities have not provided for the completion of the 
review process, but it is anticipated that the proposed changes in the Faculty Senate 
Constitution will be presented to the Board prior to January 1, 1991. 
However, one section of the Faculty Senate Constitution was impacted by the 
administration's recommendation, and Board of Regents approval, to create a fourth college. 
This change in University organizational structure needs to be recognized in the Faculty 
Senate Constitution so that membership on the Senate will adequately reflect representation 
of the faculty within all colleges and departments. 
The administration and the Faculty Senate reached agreement on the revision to 
Article Two, Section 1, of the Faculty Senate Constitution, and the President assured the 
Senate that the proposed revision would be presented to the Board of Regents at its June 
22, 1990 meeting with his recommendation. Because of the change in colleges and the 
arrival of the end of the academic year, the Senate has elected its 1990-91 membership to 
take office at the first meeting in Fall 1990. Therefore, approval of the proposed revision 
as follows is timely. 
ARTICLE TWO: MEMBERSHIP* 
Section 1. Membership in the Faculty Senate 
shall consist of &; (30) 
one representative from each 
academic department. and an equal 
number of at-laree representatives 
in proportion to. and elected bv, 
the elieible faculty of the respective 
colle_~es. January 1 shall be the 
effective date for determining 
a ~ u a l  apportionment within the 
oreanizational structure of the 
departments and colleges for the 
followine academic vear. 
Recommendation 
That the Board approve the change in Article Two (Membership), Section 1, of the 
Faculty Senate Constitution as recommended. 
*Only the section where changes are proposed is presented. The remainder of the 
Constitution will not be changed at this time. 
June 22, 1990 
V-A-3 
REVISION OF POLICY ON 
AFFIRMATIVE ACTION/EQUAL OPPORTUNITY FOR EMPLOYMENT (PG-5) 
Background 
Recently the Kentucky Council on Higher Education (CHE) 
approved the Kentucky Plan for Equal Opportunities in Higher 
Education. Dr. Gary S. Cox, Executive Director of the Council 
on Higher Education, asked the university presidents to send 
him a letter of commitment to the Plan and to share the letter 
and the Plan with members of the Board of Regents. Both of 
these actions have been completed. Because of the CHE' s request 
and because of the importance of affirmative action and equal 
opportunity, it seemed appropriate to review our current policy 
to determine if it supported the spirit and intent of the law. 
After review by my staff and the University's legal counsel, 
I am pleased to report that our policy, with regard to compliance 
with the law, does not need to be revised. However, during 
the review of the policy, it was determined that changes 
pertaining to administration of the policy were needed. Also, 
changes in the membership of the Affirmative Action Committee 
have been recommended by the Task Force reviewing all University 
standing committees. 
Analysis 
The Task Force for the Review of University Standing 
Committees recommended changes in the Affirmative Action Committee 
to achieve greater diversity in its membership. As referenced 
in a letter to members of the Board of Regents on May 3, 1990, 
the section on Administration of the Policy will provide authority 
to the President to develop and implement the plans and procedures 
necessary to support the Kentucky Plan for Equal Opportunities 
in Higher Education. Further, the University's affirmative 
action plan was last reviewed and confirmed by the Board of 
Regents in March 1987. The University is reaffirming its support 
of the goals and objectives of affirmative action for the 
employment and retention of blacks and other minorities. 
Recommendation 
That the Board of Regents approve the revision of 
the Policy on Affirmative ~ction/~qual Opportunity for Employment 
(PG-5) and reaffirm its commitment to affirmative action and 
equal opportunity. 
Policy: PG-5 
Subject 
PURPOSE : 
POLICY: 
Affirmative Action/ 
Equal Opportunity 
for Employment 
Approval Date: 07/01/85 
Revision Date: 03/26/87 
To specify terms and conditions under 
which the University's policy of equal 
employment opportunity through 
affirmative action shall be implemented 
and to identify responsibility and 
accountability for actions in support 
of a positive program to meet legal 
and moral commitments to affirmative 
action. 
The policy of Morehead State University 
is to provide equal opportunity and 
affirmative action in all University 
programs, activities, facilities, and 
employment practices for all persons 
without regard for race, color, religion, 
sex, age, handicap, national origin, 
or marital status, 
Morehead State University is committed 
to the premise that it is a societal 
as well as an institution of higher 
education's obligation to have respect 
for human dignity and epitomize the 
principle that all persons are entitled 
to equal treatment before the law, 
Morehead State also recognizes that 
equal opportunity is a fundamental 
goal in a democratic society, and it 
shares the responsibility for achieving 
equality which ultimately provides 
the advancement of society, 
Because of these tenets, it is the 
policy of Morehead State University 
that, morally and legally, affirmative 
action will be taken to recruit and 
employ in compliance with the principles 
Page 1 of 9 
of equal employment opportunity, through 
good faith efforts and within reasonable 
time periods, a representation of 
minorities, women, and handicapped. 
In conjunction with this effort, the 
institution has been encouraged by 
the Department of Education ' s Office 
of Civil Rights to take positive and 
constructive efforts to recruit and 
employ qualified black individuals 
in faculty, administrative, and staff 
positions. Therefore, positive and 
unmistakable efforts must be made to 
fulfill our goals. Morehead State 
University's desire is to overcome 
any effects of past discrimination, 
if any, whether it resulted from overt 
acts or from unconscious, systematic 
exclusion of minorities and women from 
certain jobs or programs. 
It is the University's intention to 
achieve a representation of minorities, 
women, and handicapped in each major 
job classification, which reflects 
the current availability and merit 
of such individuals and the University's 
capability to attract them. The 
Affirmative Action Plan is aimed at 
reducing any under representation and 
under utilization of members of protected 
classes. 
In addition, Morehead State University 
is dedicated to the principles that 
all benefits and opportunities afforded 
by the institution shall be accorded 
students based upon individual merits, 
accomplishments, and needs, and to 
the promotion of nondiscrimination 
in every phase of the University's 
operations. 
Morehead State University expects its 
suppliers and contractors to ensure 
maximum opportunity for the participation 
of the handicapped, minorities, and 
women. Each contractor is expected, 
if required, to follow an affirmative 
action program that is in accordance 
with federal and state regulations. 
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ADMINISTRATION 
OF THE POLICY: 
LEADERSHIP/ 
GUIDANCE : 
AFFIRMATIVE ACTION 
COMMITTEE: 
Finally, the University is committed 
to taking necessary affirmative action 
steps to remove barriers and 
systematically discriminatory practices 
and to ensure that we take positive 
steps not only to comply with the letter 
of the law but the intent of affirmative 
action and equal opportunity. 
The Board of Reqents authorizes the 
President to administer this policy 
by developinq and implementinq plans 
and procedures which will support 
affirmative action and equal opportunity. 
The Affirmative Action Officer in 
conjunction with the Affirmative Action 
Committee shall provide leadership 
and guidance to units in the conduct 
of their programs affecting all faculty 
and staff and applicants for employment. 
The Affirmative Action Officer shall 
review and evaluate unit program 
operations periodically, obtain such 
reports as deemed necessary, and report 
as appropriate on overall progress. 
The Affirmative Action Officer will 
consult from time to time with such 
individuals, groups, or organizations 
as may be of assistance in improving 
and realizing the University's program 
and objectives. 
The Morehead State University Affirmative 
Action committee membership is appointed 
by the President from recommendations 
made by the Faculty Senate, the staff 
Staff Conqress, and the Student 
Government Association. The President 
designates the chairperson. The 
Committee shall consists of: 
&+t The Affirmative Action Officer 
The Minority Student Affairs Director 
Two faculty members.; O ~ C ,  
- 
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Fwe Four staff-; UKC 
members (at least 
two of whom shall be from 
executive/managerial or 
professional nonfaculty 
cateqories) and 
3 
Two students.; "itc-rnR-Fc---ecrcP 
Representatives from the faculty, staff, 
and students shall be at least 50 percent 
female, At least two' members shall 
- - - - - - - - - 
come from other protected classes. 
A chairperson will be appointed by 
the President from the membership or 
as an additional member. The chair 
shall vote only in case of a tie. 
The Affirmative Action Committee h 
tmud+y shall be composed of individuals 
from culturally diverse backgrounds 
- L 
3 U L 
- 
L . A major 
effort will be made to establish 
a fair representation of black 
individuals on the Committee. The 
Committee shall meets at least once 
quarterly and may conduct special 
meetinqs with minorities, women, 
handicapped, and others when appropriate. 
The Committee is charged with: 
A. Assisting in reviewing, including 
fact-finding if necessary: 
1. Reports on recruitment, 
appointments, promotion, 
tenure, transfer, and 
termination; 
2. Proposed changes in 
University policies and 
procedures recommended 
by deans, directors, 
department chairpersons, 
unit heads, women, minority 
groups t veterans groups 1 
employee organizations, 
and others; 
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B , 
C. 
D , 
E. 
F. 
Names 
Proposed changes in the 
Affirmative Action Plan 
recommended by the President, 
President '.s Off ice staff, 
or the Affirmative Action 
Officer ; 
Compliance with audits 
conducted by federal and 
state agencies; and 
The summaries of the annual 
report generated on 
recruitment, appointments, 
promotions, tenure, transfer 
and termination, 
Advises the Affirmative Action 
Officer on sensitive subjects 
and procedures. 
Makes recommendations to the 
Affirmative Action Officer 
for programs to effectuate 
purpose(s) of affirmative action 
and equal employment opportunity. 
Acts as a review board on 
affirmative action, sexual 
harassment complaints, and 
equal employment opportunity 
policy violations submitted 
for disposition where 
recommendations will be made 
to the President. 
Reviews structural requests 
and makes recommendations to 
the President. 
Assists the Affirmative Action 
Officer in developing approaches 
and efforts in the recruitment 
and hiring of minorities, women, 
and handicapped candidates. 
and addresses of the Committee 
members are available in the Office 
of Personnel Services and the Office 
of the W k ,  
President. 
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RESOLUTION OF 
COMPLAINTS: 
The University shall provide for the 
prompt, fair, and impartial consideration 
of all complaints of discrimination 
in violation of this policy. Each 
unit shall provide access to counseling 
for employees and/or students who feel 
aggrieved and shall encourage the 
resolution of problems on an informal 
basis. 
Complaints frequently are founded in 
simple misconceptions or 
misunderstandings. It is believed 
to be in the best interests of the 
University and the complainant for 
grievances to be resolved in the 
following manner: 
First Step 
The aggrieved individual shall direct 
a complaint regarding alleged 
discriminatory acts or sexual harassment 
by preparing a written explanation 
of the complaint and the relief that 
is sought to the Affirmative Action 
Officer (AAO). The AAO may schedule 
a meeting with the complainant for 
the purpose of understanding the 
complaint and to gather investigatory 
materials. The AAO will conduct a 
thorough investigation within seven 
(7) working days of receipt of the 
written complaint. 
Within fourteen (14) working days 
following receipt of the written 
complaint, a meeting will be held by 
the AAO with the complainant and others 
believed by the AAO capable of assisting 
in the resolution of the complaint 
in the best interests of all concerned. 
Within three (3) working days following 
the meeting on the complaint, the AAO 
will prepare written findings of the 
fact which will be forwarded by 
registered mail, return receipt, to 
the complainant as well as those other 
individuals who participated in the 
meeting on the matter. The AAO shall 
make such recommendations in writing 
as is believed warranted by the results 
of his or her investigation and meeting 
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regarding each written complaint alleging 
discrimination or sexual harassment, 
Second Step 
The aggrieved party can appeal the 
First Step by serving a written statement 
of appeal by registered mail, return 
receipt, to the AAO within ten (10) 
working days after delivery of the 
AAO's findings of fact and written 
recommendations to the address of record 
for the complainant. Within seven 
(7) working days after receipt of the 
written statement of appeal, an 
Affirmative Action Grievance Review 
Board will be selected by the AAO from 
the standing Affirmative Action Committee 
on a rotating appointment, The 
membership shall be composed of a black 
member, a female member, and a male 
member, In cases where students are 
involved, a student member will always 
participate on the Review Board. The 
committee chairperson will designate 
the Review Board Chairperson, 
The responsibilities of the Affirmative 
Action Grievance Review Board will 
include, but not be limited to: 
1. 
2. 
3 , 
Paae 
The Affirmative Action Grievance 
Review Board will review all 
documents received or prepared 
as the complaint was processed 
through the First Step. 
The Affirmative Action Grievance 
Review Board Chairperson will 
schedule a hearing to be held 
not later than twenty (20) 
working days after the 
appointment of the Review Board 
designating the time, place, 
and date for the hearing, 
The Affirmative Action Grievance 
Review Board Chairperson will 
notify in writing by registered 
mail, return receipt, both 
the AAO and the complainant 
of the time, place, and date 
of the hearing, including the 
right of representation. Nothing 
contained herein shall be 
construed to require any 
representation to be an 
attorney-at-law. If the 
complainant desires to be 
represented at the hearing, 
then he/she will give notice 
of that intention in writing 
to the Affirmative Action 
Grievance Review Board and 
the AAO not less than six (6) 
working days pri0.r to the hearing 
date. 
4. The Affirmative Action Grievance 
Review Board shall make its 
findings and recommendations 
to the President within five 
( 5 )  working days after the 
hearing of the appeal. 
All hearings will be conducted by the 
Review Board. The proceedings will 
be tape-recorded, and if requested 
by a majority of the membership of 
the Affirmative Action Grievance Review 
Board, a typed 
prepared. 
The AAO will set 
his/her findings 
recommendation on 
complainant, by or 
representative, 
transcript will be 
forth the basis for 
of fact and 
the complaint. The 
through his or her 
shall have the 
opportunity to state the objections 
to the findings and recommendations 
of the AAO on the matter and to submit 
additional documents or to introduce 
additional evidence through the testimony 
of witnesses who will be sworn by the 
Chairperson if satisfactory reason 
is given to the Affirmative Action 
Grievance Review Board as to why such 
documentation or testimony was not 
presented to the AAO. Any witness 
permitted to testify shall be subject 
to cross examination and to be questioned 
by the Review Board. 
The Affirmative Action Grievance Review 
Board has the option of going into 
closed session to weigh the record 
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and such additional evidence as received 
and to formulate its findings and 
recommendations to the President of 
the University. The Review Board's 
findings and recommendations to the 
President will be delivered by registered 
mail, return receipt, within five ( 5 )  
working days following the hearing. 
The President will render a decision 
within fourteen (14) working days after 
receiving the Affirmative Action 
Grievance Review Board's findings and 
recommendations. Written notification 
of the President's decision will be 
forwarded to all concerned parties 
by registered mail, return receipt. 
The President's decision will be final 
and binding subject to action being 
taken pursuant to KRS 164.360. 
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V-A-4 
REVISION OF UNIVERSITY POLICIES AS THE RESULT OF 
RESTRUCTURING OF UNIVERSITY STANDING COMMITTEES 
Backqround 
During the 1988-89 University self-study for reaffirmation 
of accreditation by the Southern Association of Colleges and 
Schools, several issues related to the operation of University 
standing committees surfaced. In October 1989, the President 
appointed 14 members of the University's faculty, staff, 
students, and administration to serve on the Task Force for the 
Review of University Standing Committees. The group was charged 
with the review of the membership, terms of service, and duties 
and responsibilities for all existing and proposed University 
standing committees. The Task Force spent seven months 
conducting surveys and interviews with members of the University 
community and gathering information about the operations of over 
35 committees. The final report of the Task Force was submitted 
in early May and was reviewed by the president's Executive 
Council and final revisions proposed. Proposals were made for 
changes in 29 committees, 4 committees were recommended for 
deletion, and 1 new committee was added. 
Analysis 
Some of the University's standing committees are governed by 
General Personnel Policies (PGs) and Academic Personnel Policies 
(PAcs) and thus, require Board approval to change membership, 
terms of service and/or duties and responsibilities. Since the 
Task Force considered only changes in University committees, 
appropriate changes in selected sections of the policies are 
proposed at this time. With the approval of the proposed 
changes, the Task Force will work with the President to propose 
and implement procedures for full operation of the revised 
committee system in 1991. 
Recommendat ion 
That the Board of Regents approve the revisions in PAC-2, 
PAC-18, PAC-27, PG-18, and PG-44. 
PROPOSED CHANGES FOR THE PROMOTION COMMITTEE 
IN PAC-2* 
Note: Additions are underlined and deletions are in strikeout. 
PROMOTION Departmental, College, and University Faculty 
COMMITTEES: Promotion Committees will be formed exclusively 
with tenured faculty (see exception in #8) and 
operate within the following structure and 
procedures: 
1. No candidate for promotion, candidate's 
spouse, department chairs, or deans will 
serve on promotion committee. 
2. No faculty member will serve on more 
than one promotion committee. 
The chairperson of each promotion 
committee shall be elected by the 
committee from the membershim 
In academic areas where schools are the 
administrative unit above the department 
level, the peer review will be by the 
department, college and University 
promotion committees. 
The University Promotion Committee shall 
consist of nine (9) faculty members 
selected by the Faculty Senate from the 
- 
tenured, full-time faculty and must 
include one representatives from 
each college, five additional at lame 
faculty members, and shall include both 
males and females. No two 
representatives shall be from the same 
department. Committee members shall be 
full professors. In the event that full 
professors are unavailable, associate 
professors may serve+A if zc zsset=izke 
A LIACI:CI&LI-& 
b, U U U I U b U A .  
---..----.- Term of service 
shall be three years, with one-third 
A-nk m 
buYAI w being replaced 
each year. A member may not hold 
successive terms. The Faculty Senate 
shall elect members to the committee by 
May 1 of the prior academic year. 
Committee members shall be notified in 
writing as to their own and othersv 
selection to the committee prior to the 
committee% first meeting. 
6. No person shall serve on the University 
-
Promotion, Tenure, or Faculty Rishts and 
~es~onsibilities Committees at the same 
time . 
7. The College Promotion Committee shall 
consist of one representative from each 
department of the college. These 
members shall be tenured, full-time 
faculty members. Each department will 
elect by secret ballot, a representative 
to serve a two year term on the college 
committee by September 1. Committee 
members shall be notified in writing as 
to their own and othersv selection to 
the committee prior to the committeevs 
first meeting. 
8. The Department Promotion Committee 
should consist of all eligible tenured 
faculty. If the departmental committee 
consists of fewer than five members, the 
committee may add enough full-time 
tenure-track faculty members to form a 
five member committee. 
9. The quorum necessary for voting will be 
two-thirds of the total membership of a 
committee. 
10. All voting on candidates will be by 
secret ballot. Recommendation for 
promotion requires an affirmative vote 
by a majority of committee members 
voting. There shall be no abstentions 
in the voting process. In all committee 
recommendations the number of Ivyesvv 
votes and the number of vvnovv otes must 
be recorded. 
11. Justification for the recommendation of 
each candidate must be in detailed 
narrative format on the appropriate 
form. The narrative must reflect the 
candidate's teaching excellence, 
professional achievement, and service 
activities and include statements of 
strengths and weaknesses. Minority 
views shall also be included. 
12. Promotion committees' deliberations must 
be treated confidentially and must not 
be discussed outside of promotion 
committee meetings. 
*Only sections where changes are proposed are presented. The 
remainder of the policy will not be changed. 
PROPOSED CHANGES IN THE FACULTY RIGHTS & 
RESPONSIBILITIES COMMITTEE 
IN PAC-18* 
Note: Additions are underlined and deletions are in strikeout. 
COMMITTEE ON 
FACULTY RIGHTS AND 
RESPONSIBILITIES: 
The Committee on Faculty Rights and 
Responsibilities shall consist of 
two tenured faculty 
members from each college and one 
tenured facultv member at lame. 
Nominees for faculty 
representatives for each college 
shall be made by the Faculty Senate 
and voted on by the members 
of the faculty in that college. 
The Faculty Senate shall elect 
* 
1v e l - a  
** & &  
the faculty member at large. The 
term of -this member shall 
be one year. 
Terms 6 for faculty members from 
each college shall be for W two 
years a a d a k l l  kz  sbggercd +a 
with one-half beina replaced each 
year. No member may serve for more 
than two consecutive terms. 
member shall serve on the 
Universitv Tenure, Promotion or 
Faculty Rishts and Responsibilities 
Committees at the same time. 
*Only sections where changes are proposed are presented. The 
remainder of the policy will not be changed. 
PROPOSED CHANGES IN THE TENURE COMMITTEE 
IN PAC-27* 
Note: Additions are underlined and deletions are in strikeout. 
TENURE COMMITTEES: Department, College, and University Tenure 
Committees will be formed exclusively with 
tenured faculty (see exception in #3 8 )  and 
operate within the following structure and 
procedures : 
No candidate for tenure, 
candidatems spouse, department 
chairs, or deans will serve on 
tenure committees. 
No faculty member will serve on 
more than one tenure committee. 
The chairperson of each tenure 
committee will be elected by the 
committee from the membership. 
In academic areas where schools are 
the administrative unit above the 
department level, the peer review 
will be by the department, college 
and the University tenure 
committees. 
The University Tenure Committee 
shall consist of rtiftc (3)- faculty 
members selected by the Faculty 
Senate from the tenured, full-time 
faculty and must include two 
representatives from each college 
and one at larae facultv member, 
and shall include both males and 
females. No two representatives 
shall be from the same department. 
The Senate should select members to 
the Committee by May 1 of the prior 
academic year. Committee members 
shall be notified in writing as to 
their own and othersm selection to 
the Committee prior to the 
Committeems first meeting. Term of 
service shall be three years, with 
one-third W r  f r e m  cxk ;  c- 
being replaced each year. A member 
may not hold successive terms. 
No member shall serve on the 
Universitv ~romotion, Tenure, or 
Facultv Rishts and Res~onsibilities 
Committees at the same time. 
The College Tenure Committee shall 
consist of one representative from 
each department of the college. 
These members should be tenured, 
full-time faculty members. Each 
department will elect, by secret 
ballot, a representative to serve a 
two-year term on the college 
committee by September 1. 
committee members shall be notified 
in writing as to their own and 
others1 selection to the 
Committeels first meeting. 
The Department Tenure Committee 
should consist of all eligible 
tenured faculty. If the 
departmental committee consists of 
fewer than five members, the 
committee may add enough full-time 
tenure-track faculty members to 
form a five member committee. 
The quorum necessary for voting 
will be two-thirds of the total 
membership of a committee. 
10.4 All voting on candidates will be by 
- 
secret ballot. Recommendation for 
tenure requires an affirmative vote 
by a majority of the committee 
membership voting. There shall be 
no abstentions in the voting 
process. In all committee 
recommendations the number of "yes1I 
votes and the number of 'Inon votes 
must be recorded. 
11.28 Justification for the 
- 
recommendation of each candidate 
must be in detailed narrative 
format on the appropriate form. 
The narrative must reflect the 
candidate's teaching excellence, 
professional achievement, and 
service activities and include 
statements of strengths and 
weaknesses. Minority views shall 
also be included. 
1 2 .  Tenure committee% deliberations 
- 
must be treated confidentially and 
must not be discussed outside of 
tenure committee meetings. 
*Only sections where changes are proposed are presented. The 
remainder of the policy will not be changed. 
PROPOSED CHANGES IN THE PATENT COMMITTEE 
IN PG-18* 
Note: Additions are underlined and deletions are in strikeout: 
PATENT 
COMMITTEE: 
The Patent Committee shall meet 
only when exceptional circumstances 
arise. It shall consist of the 
Vice President for Administrative 
and Fiscal Services who will serve 
as the chair and selected members 
of the university Research & 
-
Creative Productions Committee. 
The University attorney shall 
attend all Committee meetings, when 
requested, in an advisory role. 
*Only sections where changes are proposed are presented. The 
remainder of the policy will not be changed. 
PROPOSED CHANGES IN THE JOB CLASSIFICATION APPEALS 
(EVALUATION) COMMITTEE IN PG-44* 
Note: Additions are underlined and deletions are in strikeout. 
JOB The President shall appoint a Job 
CLASSIFICATION Zvak&ba Classification 
APPEALS COMMITTEE Ameals Committee. The Committee shall 
b f f i h 9 l  s e r : i 6 a = = u  
. 
r 
& 
resolve aweals of decisions made 
bv the Office of Personnel Services 
about exempt and nonexempt staff 
classifications. 
+- 
Reauests for Gclassification and grade 
assignments & of new positions, or 
reclassification of existing positions, 
shall be submitted to the Office of 
Personnel Services by the amro~riate 
Vice President. BffCse fez r w  
a. Individual Aappeals to the 
Plan's job classification &&LLb were 
accepted through June 30, 1988. The 
Office of Personnel Services shall 
determine classification and grade 
based on the 
requirements of the position as defined 
on the job description and on factor 
comparisons with other like or similar 
positions. 
PROCEDURES: The office of Personnel Services and the 
Department Chair/Office Director shall 
operate under the following provisions: 
A. New Hire. The normal entry rate of 
pay for a newly hired staff 
employee shall be the minimum of 
the first quartile for the grade. 
Under certain conditions, a staff 
employee may be started at a rate 
higher than the entry rate but not 
greater than the salary permitted 
for the grade. The a Ev&k&&e~  
appropriate Vice 
President and the Director of 
Personnel Services shall review and 
recommend to the President any 
salary greater than the entry 
level. Written justification for a 
starting rate higher than the entry 
rate shall accompany the request 
from the hiring administrative unit 
head to the appropriate Vice 
President and the Director of 
Personnel Services. When 
requesting an exception, sufficient 
lead time shall be given to assess 
the justification, a& make a 
recommendation, 
and obtain a 
final decision by from the 
President. Justification shall 
clearly establish the following: 
1. The best qualified applicant 
is not available for hire at 
the entry rate. 
2. A definite need exists for the 
position to be filled by an 
individual possessing the 
skills, education, and 
experience beyond that 
normally required to perform 
satisfactorily the duties of 
the position. 
3. The desired applicant does in 
fact have conclusive support 
that he/she possesses the 
skills, education, and 
experience beyond that 
required of the position. 
4 .  Employment of the desired 
applicant does not result in 
discrimination against, nor 
have an adverse impact upon 
members of any race, sex, or 
ethnic group. 
B o  Promotion and Reclassification. 
Upon promotion or reclassification 
to a higher grade, an employeels 
new rate of pay will be the entry 
rate of the new grade. If the 
entry rate is less than the 
employee's current rate, the 
employeels new rate may be 
increased up to 5 percent higher 
than the current rate with the 
approval of Personnel Services and 
the hiring unit. 
For employees in positions which 
are reclassified individually, the 
pay rate shall become effective on 
the first day of the month 
following final approval of the 
reclassification. For employees 
reviewed as part of a series 
review, pay rates shall become 
effective at the beginning of the 
next fiscal year. 
A pay increase upon promotion shall 
not jeopardize an employee% 
eligibility for annual increases. 
Retroactive pay adjustments shall 
not be made. 
C. Acting, Interim, or Temporary 
Appointments. If an employee 
serves in an acting, interim, or 
temporary capacity for at least one 
(1) month, the employee shall 
receive the entry rate of pay for 
the position in which he or she is 
serving in an acting, interim, or 
temporary capacity. If the entry 
rate is below the employeels 
current rate and with the approval 
of Personnel Services and the 
hiring unit, the rate may be 
increased up to 5 percent, or up to 
10 percent if the employee 
continues duties in the former 
position, higher than the 
employee's current rate. When 
returned to the former position, 
the employee shall revert to the 
former rate of pay with any annual 
increases awarded during the 
absence from the former position. 
Do Demotion. A demotion is the 
movement of a staff employee to a 
lower grade level. A demotion 
shall not jeopardize an employee's 
eligibility for annual increases. 
The normal adjusted salary for a 
demoted staff member shall be 
determined by Personnel Services 
according to the following: 
An individual who voluntarily 
accepts a position in a lower 
grade shall retain his or her 
current rate of pay for the 
remaining portion of the 
current fiscal year. At the 
beginning of the new fiscal 
year, the employee shall be 
paid at the entry rate of the 
lower grade. Annual increases 
shall be calculated based on 
the lower pay rate. 
2. An individual who is 
involuntarily assigned to a 
lower grade level for cause, 
or for financial exigency, 
shall be immediately paid at 
the entry rate of the lower 
grade. However, the employee 
shall retain his or her 
current rate for the remaining 
portion of the current fiscal 
year if the involuntary 
assignment resulted from 
reclassification due to 
nonbudgetary organizational 
changes. At the beginning of 
the new fiscal year, the 
employee shall be paid at the 
entry rate of the lower grade. 
Annual increases shall be 
calculated based on the lower 
pay rate. 
Lateral Transfer. A lateral 
transfer is the movement by an 
employee to another position of 
equivalent grade. In the case of a 
lateral transfer, the employee 
shall retain his or her current pay 
rate. Lateral transfer shall not 
jeopardize an employee's 
eligibility for annual increases. 
F. Reinstatement or Recall. The 
normal rate of pay for a reinstated 
or recalled staff employee, within 
one year, shall be the former rate 
or the entry rate whichever is 
greater. 
G. overtime or Compensatory Time. 
Overtime pay and/or compensatory 
time shall be granted under the 
conditions of PSNE-5 of the 
Personnel Policy Manual. 
H. Classification Changes. See Job 
Wa&i&b~ Classification Ameals 
Committee section on page 2 of 8 in 
this policy. 
*Only sections where changes are proposed are presented. The 
remainder of the policy will not be changed. 
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V-A-5 
APPROVE CHANGES IN THE CHARTER OF THE 
BOARD OF STUDENT PUBLICATIONS RELATING TO BOARD MEMBERSHIP 
Backaround 
As a part of its review of University standing committees, 
the Task Force for the Review of University Standing Committees 
appropriately reviewed the Board of Student Publications. While 
not a standing committee per se, the Task Force examined the 
Board of Student Publications as a University group which acts on 
behalf of the entire University community as specified in the 
Preamble of the Charter Governing Student Publications. 
Subsequently, the Task Force reviewed the membership, terms of 
service, and duties and responsibilities of the Board of Student 
Publications. 
Following procedures used in the review of all committees 
and boards, the Task Force surveyed members of the 1988-89 and 
1989-90 Boards of Student Publications for input about operations 
of the board. In addition, members of the Task Force met with 
the Faculty Senate, Staff Congress, and Student Government 
Association to discuss proposed changes in committees and boards. 
The Task Force's recommendations on changes in the Board of 
Student Publications were submitted to and reviewed by the 
President's Executive Council. It was decided that, at this 
time, only recommended changes in membership would be proposed. 
These changes were taken to the Board of Student Publications 
which met with representatives from the Task Force. Comments 
from the Publications Board were forwarded to the President and 
some of their recommendations have been incorporated into the 
proposed changes. 
Analysis 
The Board of Student Publications was established on April 
26, 1980 when the Board of Regents adopted the Charter Governing 
Student Publications. Since that time no action has been taken 
by the Board of Regents to make changes in the Charter. Since 
the Board of Student Publications was created by the Board of 
Regents, the Board of Regents has the authority to modify the 
charter. 
Because the Task Force considered only changes relevant to 
the board that governs student publications, appropriate changes 
in only selected sections of the Charter are proposed at this 
time. Upon approval of these changes, membership of the Board of 
Student Publications will have a broader base .with greater 
representation by students and staff. 
After changes in the Charter Governing Student Publications1 
Sections IX, X, XI, XIII, XIV, and XV are approved, the 
administration will ask the newly constituted Board of Student 
Publications to review the entire charter and bring any 
additional proposed changes to the attention of the President. 
Following his review, any further changes in the Charter will by 
presented by the President to the Board of Regents for their 
approval during the 1990-91 instructional college year. 
The proposed changes in the membership of the Board of 
Student Publications do not adversely affect the protection of 
First Amendment rights of our student journalists neither do they 
impair the llpublisherll responsibility of the Board of Student 
Publications as delegated by the Board of Regents. 
Recommendation 
That the Board of Regents approve the revisions in the 
Charter Governing Student Publications so that the Board can be 
constituted, as proposed, and fully operational for the 1990-91 
instructional college year. 
PROPOSED CHANGES IN THE BOARD OF STUDENT PUBLICATIONS 
IN THE CHARTER GOVERNING STUDENT PUBLICATIONS* 
Note: Additions are underlined and deletions are in strikeout. 
Section IX - Board Membership 
To represent fully the total community it is to serve, the 
Board of Student Publications shall be composed cf 11 
as follows: 
A. rpiie One faculty and/or staff members representing the 
University President (Appointed by the University President). 
B. Two nonjournalism faculty members representing the 
faculty at large (Appointed by the President from nominations 
made tc hits by the gene-et-y Faculty Senate). 
C. Two staff members representina the staff at larae 
(Amointed by the President from nominations made by the Staff 
Conqress.) 
D. The 34ea-d Chair of the Department of Communications (ex 
officio, Board Chair who shall vote only in case of a tie 
-1 
E. Two student members & currently 
majoring in journalism and not holding the editorship of the 
Trail Blazer or Raconteur. (Elected by journalism majors to 
serve one year, beginning each fall). 
F. Two students not maiorina in Communications or servinq 
on the staff of the  rail Blazer or Raconteur representina the 
students at larae (selected bv the Student Government Association 
in consultation with the  rail Blazer and Raconteur editors). 
G. The faculty advisors to The Trail Blazer and Raconteur 
(ex off icio, voting) . 
H. The Editor of the  rail Blazer, during tenure in that 
position (ex officio, non voting). 
I. The Editor of the Raconteur, during tenure in that 
position (ex officio, non voting). 
Section X - Other Criteria for Board Meetinq 
These additional criteria for Board Membership shall be 
applicable: 
A. For student membership, each 
1. shall be enrolled as a full-time student at 
Morehead State University. 
2. shall be a student in good standing and not on 
academic or disciplinary probation -2 Athjer i n  
. 
3 .  shall have posted no less than a 2.5 grade point 
average in the semester immediately preceding election to the 
Board and shall have no less than a 2.5 cumulative grade point 
average. 
Section XI - Terms of Bfffce Service 
Terms of service for staff and faculty on 
the Board of Student Publications shall be ene two years with no 
more than one-half of each beins replaced each. vear. Election 
may not be successive. cf 2-rz w % k k 4 ~ ~  
c.. 
,, U-,h Terms for selected students shall 
be one vear with a possible one-vear reappointment. 
Section XI1 - Board Vacancies 
If an unexpired term should occur, the chair shall report 
the vacancy to the appointing authority and request a 
replacement. 
A Board member absent for three consecutive regular meetings 
shall be declared ineligible for membership, the seat vacated and 
the appointing authority requested to appoint a replacement. 
Section XI11 - Board Chair and Secretary 
The Chair of the Department of ~ommunications shall serve as 
chair and shall vote only in the case of a tie. The Board shall 
elect its own vice chair and secretary from the Gaeu-ka# 
members of the Board by routine. normal nomination and election 
In the absence of the chair from a meeting of the 
Board, the vice chair may assumes the powers and 
responsibilities of the chair tc any c l ; m .  
. UACL.U** - L b b U L Z  
In the absence of the secretary, the 
chair --zt c r  tmper~ry may delegate the powers and 
responsibilities of the secretary to any member of the Board. 
Section XIV - The ~xecutive Committee 
The Executive Committee is composed of the chair of the 
Board, the vice chair, cf t-k & 
and one student chosen by the Board from among the 
selected votinq student members of the Board. 
The Executive Committee is, in effect, the day-to-day 
publisher of each publication and exists primarily to see that 
the policies and procedures of the board are carried out and to 
settle disputes as follows: 
When a publication advisor and an editor reach a point of 
disagreement on a matter which cannot be resolved between them, 
they shall take the following steps: 
A. If the situation needs to be decided within a matter of 
a few hours, the editor and advisor will call upon the Executive 
Committee to make a decision. 
B. In cases where time is not a critical factor, the editor 
or advisor may request a 24-hour waiting period during which time 
at least one-half of the members of the Board will meet in 
emergency session to decide the question. A quorum of at least 
six members shall be present and if fewer than six votes are cast 
on either side of the issue, the matter may be brought before the 
next meeting of the Board. 
C. The editor or advisor also may request a review of a 
decision of the Executive committee and the full Board shall be 
required to meet within 72 hours following such a request. A 
quorum of at least six members shall be present: and if fewer 
than six votes are cast on either side of the issue, the matter 
shall be brought before the next meeting of the Board. 
Section XV - Authoritv Over Publications 
The Board of Student Publications shall have direct 
supervision and control of The Trail Blazer and Raconteur and 
such other publications as the Board may establish. It shall be 
the duty of the Board to promulgate appropriate operating 
policies and procedures manuals for each publication under its 
control and to insure that these policies and procedures are 
observed. The policies and procedures manuals for each 
publication shall be reviewed for updating at least annually and 
copies shall be provided to the President, the Vice . . President for 
Academic Affairs, the Dean of the Gekecl cf Drtrrtar..;t:= Collecre of 
Arts and Sciences, the Secretary of the Board of Regents and the 
University Counsel. 
In addition, the facilities and equipment of The Trail 
Blazer and Raconteur shall not be used for production of 
publications not recognized as publications of the Board or as 
other official publications of the University. 
*Only sections where changes are proposed are presented. The 
remainder of the Charter will not be changed. 
June 22,1990 
V-A-6 
RESCIND SELECTED ACADEXIC AND 
ADMINISTRATIVE POLICIES 
Backcrround 
From 1977 through February 1984, numerous academic and 
administrative policies were recommended to, and adopted by, the 
Board of Regents. These I1policy statementsw, as they were 
labeled, were initially published in a Policy Manual in 1977 and 
published again in February 1984 with some revisions approved by 
the Board. 
Most of these policy statements are actually administrative 
procedures and guidelines dealing with the day-to-day management 
of the University. For example, there were I1policy statementsv@ 
regarding the scheduling and operating of University buses, 
parade participation, planning of special events, student load, 
maintenance of employee uniforms, management of official forms, 
etc. In addition, other statements were labeled as academic 
vlpolicy statements1@ depicting internal processes for day-to-day 
instructional and educational operations, e. g., second degree 
requirements, in-progress grade IvIPII, mid-term grades, college 
credit for high school students, etc. Most of these 
administrative and academic I1policy statements1@ are outdated or 
are no longer necessary. 
In 1985, the Board of Regents approved personnel policies in 
a comprehensive Personnel Policy Manual which superseded 
personnel related policies in the 1984 Policy Manual and other 
documents, such as the Faculty Handbook. 
In late 1986, the administration began a review of remaining 
administrative and academic wpolicies@v with the objective to 
amend, update, and delete as official policy those that were 
administrative guidelines and procedures. In order to facilitate 
the systematic review of academic policies, the Board of Regents, 
on June 19, 1987, adopted a policy on the development of academic 
policies. 
The June 1987 Board action could have intended that all of 
the previous academic policies be deleted, and new ones brought 
forth at the President's discretion for Board approval. However, 
the intent is not well defined, either in the background or the 
recommendation related to the approval of the policy. 
Since July of 1986, some academic and administrative 
policies and procedures have been brought forth by the President 
and approved by the Board. Examples include a. revised admissions 
policy, a student grievance procedure, standards of satisfactory 
academic progress for financial aid, disposal of property, gifts 
to the University, etc. 
Analysis 
The Board's responsibility for policy articulation is 
outlined in Kentucky Revised Statutes and Article I1 of the Board 
of Regents 1983 Bylaws. The Bylaws further describe the 
President's responsibilities as chief executive and academic 
officer for developing the appropriate rules and regulations to 
carry out the mission of the University and the Board's expressed 
purposes and policies. 
It is within this context that the current administration is 
undertaking a comprehensive review of institutional policies that 
include Board approved policies and administrative procedures. 
Under specific review is the appropriateness of those glpoliciestq 
that were developed and presented to the Board of Regents for 
approval on, or prior to, February 1984. 
In order to move toward a defined process for the 
development and revision of institutional academic and 
administrative policies, and the routine development of academic 
and administrative procedures and guidelines, an initial step is 
to rescind the non-policy statements in the 1977-1984 "Policyw 
Manual. These Ifpolicy statements1' are listed in Attachment A. 
However, one policy statement in the 1977-1984 manual, 
Undergraduate Academic Probation, will remain in effect until a 
revision is brought forward for Board review and approval in Fall 
1990. Three other academic policies in the Manual were amended 
in 1986-87 and will appropriately remain as official Board 
approved policy. The three are policies on admissions (11-14- 
86), academic standards for financial aid (10-30-87), and student 
grievance procedures (11-14-86). The administration plans to 
recommend revisions in these first two policies in Fall 1990. 
In the future, the development and revision of academic 
policies will follow the June 1987 Board approved guidelines 
listed in Attachment B. Policies related to personnel and 
administrative matters will continue to be brought to the Board 
under the present review and approval procedure. Academic and 
administrative procedures necessary for the day-to-day management 
of the institution will be developed by the President and 
disseminated appropriately. 
Recommendation 
That the Board of Regents rescind the academic and 
administrative policy statements listed in Attachment A. 
Academic Policies* 
Academic Bankruptcy (5-23-81)** 
Academic Credit for Participation in Intercollegiate Athletics 
(4-5-79) 
Academic Policy - Department of Nursing and Allied Health 
(3-27-79) 
Academic Standards - Department of Allied Health Sciences 
(10-19-81) 
Acceptance of Transfer Credit from Non-Accredited Institutions - 
Undergraduate (3-22-79) 
College Credit Courses for High School Students (4-4-79) 
Correspondence credit and Television Extension Credit (3-20-79) 
Criteria for Challenge Examinations for Nursing and Medical 
Assisting Students (3-27-79) 
Electronics Proficiency Credit (3-23-79) 
Enrollment Policy for Foreign Transfer Students (4-4-79) 
~quivalency Work in Lieu of Required Course Work (4-11-79) 
General Education Requirements - Implementation of the new 
Requirements (11-3-81) 
Governance of Teacher Education Program (11-26-79) 
Incomplete Grade I T 1  - Graduate Program (8-82) 
Incomplete Grade I1IW - Undergraduate Programs (8-82) 
In-Progress Grade IIIPII - Graduate Programs (8-82 ) 
In-Progress Grade IIIPtl - Undergraduate Programs (8-82 ) 
LPN Admission Policy (10-18-81) 
Mid-Term Grades (4-10-79) 
Readmission - Department of Allied Health Sciences Nursing 
Program (11-13-81) 
Repeating Courses (5-23-81) 
Second Degree Requirements (4-26-80) 
Student Course Evaluation (4-26-80) 
Administrative Policies* 
Access Credentials for Campus Communications Media (7-1-80) 
Ambulance Service (4-9-79) 
Athletic Advertising, Promotions, and Media Relations (6-8-83) 
Avoidance of Sexist References in Official Publications (1-9-81) 
Caudill Health Clinic Equipment Checkout Policy (1-6-80) 
Caudill Health Clinic Excuse Policy (1-6-80) 
Caudill Health Clinic Services for Faculty and Staff Members 
(4-9-79) 
Classification System for University Titles (4-9-79) 
Commercial Reproduction of University Seal and Logotype (3-26-79) 
Development of University Policies (4-9-79) 
Disposal of Unwanted Material or Equipment with Marketable Value 
(1-9-81) 
Disposal of Waste Materials with no Marketable Value (1-9-81) 
Eagle Sports Network (11-3-82) 
Entrance Age for Nursery Students (11-19-79) 
Federal Student Aid Refund/Repayment Policy Applicable at the 
time a Student Withdraws from Morehead State University 
(1-2-82) 
Gifts to Morehead State University (9-1-81) 
Guidelines for Scheduling and Operating Buses (11-23-81) 
Identification of Morehead State University (4-1-79) 
Institutional Advertising (1-16-79) 
Insurance Solicitation and Payroll Deductions (1-1-82) 
Inventory of University Equipment (1-9-81) 
Maintenance Personnel Policy (8-3 1-80) 
Management of Official Forms (1-15-79) 
Notification of Next of Kin (12-15-81) 
Parade Participation (11-1-79) 
Planning of Special Events (1-1-79) 
Press Relations (1-15-79) 
Printing, Copying and Duplicating services (9-15-80) 
Public Access to Public Records of Morehead State University 
(1-25-82) 
Recognition and Registration of Student Organizations at Morehead 
State University (4-9-79) 
Regional Instruction (2-5-79) 
Removal of Academic Probation by Part-time Students (4-9-79) 
Rental of Off-Campus Mobile Housing Units by Interns-Practicum 
Students (4-9-79) 
Student Financial Aid From Non-Governmental Sources (5-13-83) 
Student Load (1-18-79) 
Telephone Line Attachments (4-9-79) 
Time and Effort Reporting Policy (9-1-82) 
University Postal Service(8-15-79) 
Use and Rental of State ~quipment if Used for any Purpose 
Unrelated to University Activities (8-31-80) 
Use of University Facilities by Family Members of Employees and 
Full-Time Students (2-1-82) 
Veterans (4-9-79) 
Waiver of Non-Resident Portion of Tuition for Graduate Assistants 
(1-1-82) 
*As presented in the 1984 Policy Manual. 
**Date policy became effective. 
POLICY ON THE DEVELOPMENT OF ACADEMIC POLICIES 
PROPOSED PROCEDURE: 
Any interested individual or group within the university may 
suggest policy for Academic Affairs. The suggestion for new 
or amended academic policy must take the form of a written 
proposal with rationale. The proposal shall be delivered to 
the Vice-president for Academic Affairs (hereafter referred 
to as VPAA) and to the Chair of the Faculty Senate. In the 
event that the originating group is the Faculty Senate, the 
proposal shall be delivered to the VPAA by the Senate Chair. 
The VPAA will schedule each proposal for consideration by 
the Academic Affairs Council. The Council will recommend 
whether to develop the proposed policy or to take no action. 
In the case of no action, written notification with 
rationale with be sent to the individual or group 
responsible for the written proposal and to the Senate 
chair. 
When the Academic ~ffairs council determines that the 
proposal is indeed a needed policy, the VPAA will submit an 
administrable draft of the proposed policy to the Faculty 
Senate, Actions of the VPAA and the Academic Affairs 
Council prescribed herein by paragraphs 2 and 3 must be 
completed within 30 calendar days of initial delivery of the 
written proposal to the VPAA. 
When the Academic Affairs Council takes no action on the 
proposal, the individual or group suggesting the policy may 
request that the Faculty Senate consider the written 
proposal. 
As the Faculty Senate considers the development of policy as 
a result of submission from the VPAA (see paragraph 3) or of 
request from an individual or group (see paragraph 4), it 
will request that its final draft of the proposed policy be 
reviewed by the VPAA and the Academic Affairs Council for 
advice as to its administrative feasibility before final 
Senate action. 
The President of the university will be notified of the 
final Faculty Senate recommendation on the proposed policy. 
It is the prerogative of the President to recommend to the 
Board of Regents regarding the proposed policy. 
Adopted by BOR, June 19, 1987 
June 22,1990 
V-B-1 
1990 SUMMER GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of 
degrees to all candidates who have successfully completed all 
degree requirements as approved by the faculty of the 
University at the 1990 Summer Commencement on August 4, 1990. 
June 22, 1990 
V-B-2 
EMERITUS RANK 
Backaround 
The faculty listed below was recommended by the 
appropriate College Dean and the Vice President for Academic 
Affairs for Emeritus Rank. He meets the stated requirements for 
this status as outlined in PAC-3. 
Recommendation 
That the Board grant  meritu us Rank to the following 
faculty member: 
Professor ~ichard Dandeneau 
June 22,1990 
v-C-1 
PERSONNEL ACTIONS 
Recommendation 
That the Personnel ~ctions for the period of 
April 9, 1990, through June 1, 1990, be ratified. 
PERSONNEL ACTION REQUESTS 
4/9/90 THRU 6/1/90 
Restricted 7 
mporary 
39.64% 
Total  N u m b e r  of PAR'S = 280 
Regular 
42.86% 
PERSONNEL ACTIONS FOR 
STANDING I & I1 POSITIONS 
4/9/90 THRU 6/1/90 
1 Total  N u m b e r  of  PAR'S = 120 Total  N u m b e r  of  Actions = 134 
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
4/9/90 THRU 6/1/90 
Total Number of PAR'S = 1 I 1  Total Number of Actions = 119 
PERSONNEL ACTIONS FOR 
RESTRICTED APPOINTMENTS 
4/9/90 THRU 6/1/90 
Total N u m b e r  of PAR'S = 49 Total N u m b e r  of Actions = 52 
MOREHEAD STATE UNIVERSITY 
DEPARTMENT NAME 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
0 6 / 0 1 / 9 0  
JULY 1 CURRENT +/- 
AUTHORIZED AUTHORIZED POSITION 
POSITIONS POSITIONS ADJUSTMENTS 
OFFICE OF THE PRESIDENT 3 . 2 0  3 . 2 0  0.00 
OFFICE OF SCHOOL RELATIONS 2.00 2 .00  0.00 
UNIVERSITY ADVANCEMENT 
ATHLETICS 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 1 1 2 . 9 0  
PHYSICAL PLANT 1 2 9 . 0 0  
DIVISION OF STUDENT LIFE 52 .25  5 2 . 2 5  0.00 
DIVISION OF ACADEMIC AFFAIRS 3 9 - 5 0  3 5 . 5 0  -4 .00 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 9 . 0 0  1 4 . 0 0  5 .00  
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF PROFESSIONAL STUDIES 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 82 .00  8 4 . 0 0  2.00 
CAMDEN-CARROLL LIBRARY 41 .50  4 1 . 5 0  0.00 
AUXIL IARY S ERVIC 
CURRENT 
POSITION 
STRENGTH 
% OF 
CURRENT 
STRENGTH 
NOTE: Positions are expressed in terms of full-time equivalency. 
DEPARTMENT NAAlE 
- - - - - - - - - - - - - - -  
OFFICE OF THE PRESIDENT 
OFFICE OF SCHOOL RELATIONS 
UNIVERSITY ADVANCEMENT 
ATHLET l CS 
DIVISION OF ADMINISTRATIVE AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT L I F E  
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CFWUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF PWESSIONAL STUDIES 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
CWEN-CARROLL LIBRARY 
AUXILIARY SERVICES 
MOREHEAD STATE UNIVERSITY 
MISCELLANECHJS POSITIONS SlMAARY 
06/01 I 9 0  
TEFM 
APPO l NTMENTS 
RESTRICTED 
APPO l NTMENTS 
DEFINITIONS OF ACTIONS 
standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) 
position. Employed through permanent budget funds with benefits fully covered. 
Regular status.* No ending date. 
standing I1 Appointment to part-time administrative or staff (exempt or non-exempt) position. 
Employed through permanent budget funds with no benefits. Non-Regular status.*** 
No ending date. 
~ixed Term I Appointment to full-time faculty or staff (exempt or non-exempt) position for more 
than six (6) months but less than one (1) year. May be employed through Soft Money** 
with benefits fully covered. Regular status.* Terminable after one (1) year. 
Fixed Term I1 Appointment to full-time or part-time (up to one year) faculty position or special 
project for less than six (6) months. May be employed through Soft Money** or 
available permanent budget funds, with no benefits. Non-Regular status.*** 
Terminable after one (1) year, if part-time; after six (6) months, if full-time. 
Supplementary Additional contract obligation in supplement to original agreement (adds calendar 
time) for faculty or staff (exempt or non-exempt) currently Standing I or I1 
appointments. For example, Summer I & I1 appointments or g-month appointment 
extended to lo-, 110, or 12-month appointment. Regular status* with benefits fully 
covered. Also used for additional contract obligation in supplement to Standing I, 
I1 or Fixed Term I appointment (same contractual period). For example, 
administrators teaching night class or on-the-road payment. Should not handle 
overtime. Regular status* with benefits fully covered. 
Visiting Faculty with llvisitinglt as part of title. Can be full or part-time. Limited to one 
Appointment year. Employed through Soft Money** with no benefits. Non-Regular status. 
Wage Payroll Temporary assignment for staff (exempt or non-exempt) position or special project. 
Full-time up to six (6) months or part-time up to one (1) year. Terminable after 
specified time. May be employed through Soft Money.** Non-Regular status with no 
benefits. Specified ending date. 
* Regular status is a faculty or staff member who is appointed to a full-time position that will 
exist for more than six (6) consecutive calendar months with the expectation of continuance. 
** Soft Money is defined as nonrecurring funds from University or external funds. 
*** Non-Regular status is a faculty or staff member who works less than full-time or who works 
full-time but is not appointed to a position that will last more than six (6) consecutive months. 
Administrative Unitl 
Name 
Otticm of the President 
HENBLEY, CAROLYN 8. 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
Ettmctive 
------ Action ------ ------ Description ------ Date 
Supplementary 
Office8 Univerrity Advancermnt 
ALLENI JOHN E Fixed Tern 11 
B m E 8  JAN O(JVwTm Title Change 
e 
PARKER, SHIRLEY mBLEY Standing I 
Administrative Secretary 4/19/90 - 4/19/90 
(Type SACS Visiting Team 
R8port) 
Stape Assistant 
From Director 09 4/20/90 
Conhrence Services to 
Conhronce Bervices 
Director 
Bookkmmpor I 3 /  1 /90 
(Converting from Standing 
I 1  to Standing I )  
Page: 001 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  Page: 002 
04/09/90 thru 06/01/90 
E?f ectivm 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
Name ------ Salary ----- 
Of? oQ Director, Athletics 
STACY, RANDY L. Title Change From Director of Sports 
Information to Sports 
Intormation Dirmctor 
8.rk.tb.ll 
HATCHER I ALLAN Fixed Term I 
Probation 
Asst. Basketball Coach 
Asst. Basketball Coach MUSE, WILLIAM HILLER Resignation 
E ! w i h u  
LOCKLIN, KERRY B. Fixed Term I 
Probation 
Assistant Football Coach 3/1/90 - 12/31/90 
(Replacing Dan Qooch, 
l25r750.00) 
LORD, ROBERT C. Fixed Term I 
Probation 
Assistant Football Coach 3/1/90 - 12/31/90 
& Defensive Coordinator 
(Replacing Michael 
Oi lhammer, (131, 300.00) 
- 
SADLER, QEOROE A. Fixed Term I1 
Continuation 
Women 's Tennis Coach 
P E R S O N N E L  A T I O N S  Page: 003 
04/09/90 thru 06/01/90 
Administrative Unit/ 
Name 
EQf ec t ive 
------ Ac ti on ------ ------ Description ------ Date ------ Salary ----- 
Of f  VP, Adm. & Fiscal Services 
CLMKr KIRK A. Supplementary WOO. 00 Data Base Specialist 
(Disaster recovery work) 
ROOERS, SANDRA KAY Salary Adjustment 
Reclassification 
Title Change 
From Secretary to 
Secretary Specialist 
+6. 4Whr. (*. 16 incr. 1 
B 
BACK, JOHN B 
DRAY, DAVID C W R L E S  
Probation Completed News & Public Aff. Dir. 4/2/90 
Fixed Term I1 
Continuation 
Acting Program Director 3/1/90 - 6/30/90 
(Extension of contract) 
HITCHCOCK, P A U L  W I L 8 0 N  
MACE, RONALD W. 
YMMO, TIMOTHY W 
Probation Completed Music & Fine Arts Dir. 4/2/90 
ProbationCocapleted Prornotions&Dev. Dir. 4/10/90 
Supplementary Television Producer 3/1/90 - 6/30/90 
(Host on-air program and 
assist with other program 
responsibilities) 
JOWSON, AMANDA Wage Payroll 
Continuation 
Dispatcher 
Dispatcher JCKNSON, AMANDA Standing I 
Probation 
P E R S O N N E L  A C T I O N S  Page: 004 
04/09/90 thru 06/01/90 
E??ec t ive 
------ Ac ti on ------ ------ Description ------ Date 
Off VP, Adm. & Fiscal Services 
QfQice of 1.- 
MCROBERTS, JAMES D Probation Completed Communication Tech. I 
0
CALLAHAN, DEBORAH JEAN Title Change From Programmer to 
Prograamer I 
From Programarer/Analyst 7 /  1 /90 
to Programmet/Analyst I 
$23,836.00 
(+2,306.00 incr. Salary Adjustment Reclassi?ication 
Title Change 
CORNETT, ANDREA F. 
Senior Prograanner/Analyst 7/1/90 $30,418.00 ($4,684.00 incr. ) Salary Adjustment Reclarsi?icafion 
HALL, R A W  LEE 
JOhES, BRENT NEWTON From Academic Technical 4/9/90 
Support Specialist to 
Microcomputer 
Consultant I) 
Title Change 
From Programmer to 
Programmer I 
R ICHP#ND, STEPHEN WVOUS Title Change 
Pto9mssor o f  Physics 5/1/90 - 6/30/90 
(Consultation activities 
?or tranr?er o? radiation 
Safety Of?icer position) 
Systems Manager 5/1/90 - 6/30/90 
(Consultation activities 
for transfer of radiation 
Safety Ot?icer position) 
HEWERSON, DREW WILLIAM Supplementary 
Administrative Unit/ 
Name 
Office UP, Student Life 
BCACK, VALERIE REDWINE 
P E R S O N N E L  T I O N 8  
04/09/90 thru 06/01/90 
EQf ec t ive 
------ Ac t ion ------ ------ Description ----- Date 
Resignation 
Off., UP Academic Affairs 
Fixed Term 11 
Fixed Term I1 
Fixed Term I1 
OSBORNE, JEANNE 8LOCUM Title Change 
Financial Aid Specialist 3/2/90 
t P r y * .  003 
------ Salary ----- 
Black Sch. in Residence 3/28/90 - 3/28/90 *600.00 
(Black History tlonth) 
Black Scholar Residence 4/23/90 - 4/23/90 *3, 000. 00 
(Black Awareness Week) 
Black Sch. in Residence 4/11/90 - 4/11/90 *600.00 
(Black History Month) 
From Coordinator of 3/ 1/90 
Inrtitutional Research to 
Institutional Research 
Coordinator 
WHITEI ANOELA LEA Leave without pay Administrative Secretary 3/26/90 - 4/27/90 *7.76/hri 
Q 
K I U Q O ,  BONITA JEAN Probation Completed Clerk/Typist 
P E R S O N N E L  A C T I O N 8  Page: 006 
04/09/90 thru 06/01/90 
Ef f ec t ive 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
Name ------ Salary ----- 
Off., Orad. & Ext. Carpus Prog 
ROBS, DEBORAH ELLEN Fixed Term I1 Staff Assistant 
Secretary 3/1/90 - 6/30/90 
(Technical Assistant Qor 
Arts & Crafts Market) 
Data Entry Spocialist 3/1/90 - 6/30/90 
(Arts & Craftr Market 
Consultant) 
Professor of Psychology 3/31/90 - 4/30/90 
(Pr,ovision of instruction 
during Community Ed. 
class, Motorcycle Ridor 
Courses) 
Principal Perf./Writer 
(Provision of instruction 
during Eldorhostel) 
=AN, LAURA LEE Supplementary 
Supplementary QIFFORD, JAMES H Exec. Dir., Jesse Stuart 4/22/90 - 4/27/90 
Foundation 
(Provision of instruction 
during Elderhostel) 
Fixed Term I 1  Toac her 
(Assist in preparation 
for Spring 1990 
Eldorhostels) 
P1CMIUAN~ TAMARA Q fnstruc tor, Horsemanship 3/6/90 - 4/16/90 
(Assisting in a Hondau 
night Horroaanship class) 
P E R S O N N E L  A t  T I O N S  Page. 007 
04/09/90 thru 06/01/90 
Administrative Unit / 
Name 
Effective 
------ Action ------ ------ Dascription ------ Data ------ Salary ------ 
Off. of Dean' Col. ArtskScienc 
f, of D m #  Col. A r m  
MAY8 CAVANAH PAIOE Wage Payroll 
Continuation 
Oeneral Office Worker 
Title Change From Direc tor of 
International Studies to 
International Studies 
Director 
STERNAL, THOMAS Title Change From Department Chair k 
Professor of Art to 
Department Chair, 
Professor of Art & 
Exhibitions Director 
8UAINe THOHAS ADRIAN Fixed Term X 
Continuation 
Folk Art Curator 
(Extension of contract) 
HAGRAM, DAVID T Supplementwy Professor of Biology 
(1990 Summer Research 
Fellouship) 
- 
LOCKHART, TRAVIS PRESTON Title Change From Assoc. Prof. of 
Theatre to A880c. Prof. 
of Theatre k Director of 
Theatre 
P E R S O N N E L  A C T I O N S  Page: 008 
04/09/90 thru 06/01/90 
Ef?ective 
------ AC t i on ------ ------ Description ------ Date 
Administrative Unit/ 
Naao 
0?f. oQ DO.~# Col. Arts&Scienc 
COOLEV, ELIZABETH W. Supplementary Asst. Pro?. o? English 
(1990 Summer Research 
Fellowship) 
HENSLEY, CAROLYN 8. Administrative Secretary 4/16/90 - 4/17/90 
(Type description ?or 
Qraduate Program Review) 
Supplementary 
Title Change From Director of Academic 3/1/90 
Honors Program to 
Academic Honors Program 
Director 
LUCKEYI JR. r OEORQE H Supplementary Professor of Philosophy 7/1/89 - 6/30/90 
(Coordinator o# Faculty 
Pro9essional Development) 
MORROW# EDWARD E 
SPRAOUE, STUPRT 8 
Retirement 
Supplementary 
Asst. Prof. of English 3/ 12/90 
Professor of History 6/26/90 - 6/26/90 
(Deliver an address 
during the 1990 Jesse 
Stuart Symposium) 
Asst. Pro?. o? English 
(1990 Summer Research 
Fellowship) 
WEIR# VICKIE Supplementary 
OREEN8 WILLIM CRAUFORD Supplementary Assoc. Prof. Qovernment 5/1/90 - 3/11/90 
(1990 Summer Research 
Fellowship) 
KLE~ERI JOHN EDWARD Leave without pay Editor# HY Ency. Project 7/1/90 - 6130191 
SPRAOUEt STUART S Supplementary Professor of History 3/1/90 - 3/11/90 
(1990 Summer Research 
Fellowship) 
P E R S O N N E L  T I O N S  
04/09/90 thru 06/01/90 
Effec t ive 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
Name ------ Salary ----- 
Of?. 09 Dean, Col. Arts&Scienc 
JAISINQH, LLOYD R. Assoc. Pro?. Mtheraatics 
(1990 Summer Research 
Fellowship) 
Leave without pay 
- 
FIOI ANN MARIE Fixed Term 11 
Supplementary 
Science Fair Aisistant 3/31/90 - 3/31/90 
(Regional Science Fair) 
F I O I  RONALD L Acting Chair & 
Professor of Science 
(Leadership Project 
Training Session) 
FIO, RONALD L Acting Chair & 4/30/90 - 3/31/90 
Professor o? Science 
(Director of Science 
Leadership Project) 
KI8SICKa REOINA LOU Supplementary Secretary 3/26/90 - 3/31/90 
(Assistant to Director o# 
Science Fair) 
Standing I 
Fixed Term I1 
Asst. Prof. of Qeoscience 8/13/90 
Scionce Fair Assistant 3/31/90 - 3/31/90 
(Regional Science Fair) 
P E R S O N N E L  A C T I O N S  Page: 010 
04/09/90 thru 06/01/90 
Administrative Unit/ 
Name 
099. Dean, Coll. Prof. Studies 
Ef fec t ive 
------ Ac ti on ------ ------ Description ------ Date 
Supplementary 
Supplementary 
ALERMN, CHERYL L. Resignation 
CECIL8 VANESSA RENEE Transfer 
WALTERSr SHARON TUTTLE 
Professor of Psychology 3/20/90 - 3/14/90 
(Assist VPAA in the 
operation of the Oftice 
ot the Dean of 
Professional Studies) 
Professor of Psychology 4/30/90 - 4/30/90 
(Distinguished Faculty 
tor 1989-90) 
Protessor of Psychology 3/14/90 - 6/8/90 
(Assist VPAA in the 
operation of the Office 
of Dean of Professional 
Studies) 
Secretary 
Secretary 
Standing I Assoc. Prof. of Finance 8/ 13/90 
Title Change From Acting Chair & 7/1/90 
Salary Adjustment Assoc. Ptot. ot Economics 
to Chair & Assoc. Prof. 
of Economics 
Standing I Asst. Pro*. of Accounting 8/13/90 
a438 124.00 
(*9,641.00 incr. 
P E R S O N N E L  r I o N s  
04/09/90 thru 06/01/90 
EQQectiv~ 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
Name oo---- Salary ------ 
Off. Dean, Coll. Prof. Studies 
BARBER, DAVID LEN Fixed Term I 
New Position 
Instructor oQ flanagement 
CLlYIK, HENRY WILLIAM Fixed Term I1 Lec turer 
(Teach M O T  472 in 
Ashland) 
ROBINSON, LYNN ALLYSON Fixed Term I Instructor oQ Marketing 
Read. & WE. Educ.tion 
MANORClM, FRANKLIN fl Supplementary Professor of Philosophy 
(Overload - 3 hrs. 
ernhie & w r u  Fd- 
COFHEU, DANIEL 3. Supplementa~y Dir. r Acad. Serv. Center 
(Teach EDF 211) 
D M ,  BYRON HENT Fixed Term I1 Lecturer 
(Teach EDAH 633) 
Asst. Pro*. of Education 
(1990 Summer Research 
Fellowship) 
FAQKO, DANIEL Supplementary 
Supplementary Pro+ossor of Education 
(Assist, coordinate and 
write final report for 
Leadership Development 
Conference) 
HOPPER, PHILLIP H. Supplementary Dir., Career Planning & 
Placement 
(Teach EDF 211) 
P E R S O N N E L  A C T I O N S  Pag.: 012 
04/09/90 thru 06/01/90 
------ Salary ----- 
Off. Dean, Coll. Prof. Studies 
in & w a r u  Educ. 
RAFEY, HERB Fixmd Tmrm 11 Lmc turmr 
(Prmsmntation to 
EDSE 633-634 
RAllEY, 3UDY P. Fixed Tmrm I1 Lmc turmr 
(Prmsmntation to 
EDSE 633-634) 
SHIRES, JAMES CLINTON Fixmd Tmrm I1 Lmc turmr 
(Teach €DOC 619) 
EIKEL, WILLIAM JOSEPH 8upplmmmntary Professor of Education 4/30/90 - 4/30/90 
(1990 Dfistinguishmd 
Rmsmarchmr Award) 
WILSON, XAN Resignation Dmpartmmnt Chair & 8/ 1 /90 
Pro+mssor of Education 
Dmve- 
HA)+1ONS, KAREN OREILLY Title Change From Director of Child 
Dmvmlopmmnt Lab & Asst. 
Prof. of Education to 
Asst. Prof. of Education 
& Child Dmvelopamnt Lab 
Dirmc tor 
Supplmmmntary 
Supplmamntary 
Supplemmntary 
Assoc. Pro?. Psychology 3/1/90 - 5/11/90 
(1990 Summer Rmsmarch 
Fmllowship) 
DEWRE€# ANNA L Assoc. Prop. Psychology 3/4/90 - 6/8/90 
(Servm as Acting Chair) 
Assoc. Prof. Psychology 8/6/90 - 8/13/90 
(Smrvm as Acting Chair) 
P E R S O N N E L  A - T I O N 8  
Administrative Unit/ 
Name 
Of? .  Dean, Coll. Prof. Studies 
PIUChplopU 
DEWREE, ANNA L 
~~ATTINULYD BRUCE A 
OLBOND DAVID R. 
OSBORNED FRANCIS H 
04/09/90 thru 06/01/90 
Effective 
------ Ac ti on ------ ------ Description ------ Date 
Supplmnentary 
Supplementary 
Standing I 
Supplementary 
cioloaut 80-Work L Corr 
PHILLIPS, DONNA C. Supplementary 
RERlES, EDWARD 8. Supplementary 
STAFFORDD JUDITH A. Supplementary 
WHITSON, PATSY R. Supplemantary 
Assoc. Prof. Psychology 
(1990 Summer Research 
Fellowship) 
Professor of Psychology 
(1990 Summer Research 
Fellowship) 
Asst. Prof. of Psychology 8/17/90 
Professor of Psychology 3/1/90 - 5/11/90 
(1990 Summer Research 
Fellowship) 
Asst. Prof. of Sociology 
(1990 Summer Research 
Fellowship) 
Assoc. Prof. of Sociology 3/1/90 - 3/11/90 
(1990 Summer Research 
Fellowship) 
Asst. Prof. Social Work 5/1/90 - 3/11/90 
(1990 Summer Research 
Fellowship) 
Assoc. Prof. Social Work 3/1/90 - 3/11/90 
(1990 Summer Research 
Fellouship) 
------ Salary ---- 
P E R S O N N E L  A C T I O N 8  Page: 014 
Administrative Unit/ 
Namm 
Off. of Dean, App. Scie. & Tec 
Effective 
------ Ac t ion ------ ------ Description ------ Date 
Sheep Specialist 4/9/90 - 9/4/90 
(8upplerentary pay for 
one mon$h) 
Salary Adjustment Sheep Specialist 
Reclassification 
PETERSON, OLENN A. Resignation Asst. Prof. Agriculture 6/11/90 
& &t. R e w r c o s  Vet Tech - 
HUDDCESTWt ORE0 CARLTON Probation Completed Custodian 
- 
CITTONE, HENRY A. 
FLATT, CAROLYN S 
Standing I 
Title Change 
Asst. Prof. of Hotel, 8/17/90 
Rest. & Inst. Management 
From Director o+ PDI & 5/ 1 /90 
Asst. Prof. Porsonal Dev. 
to PDI Director & Asst. 
Pro+. Personal Dev. 
------ Salary ----- 
)24,000.00 
(*I ,  125.00 incr. 1 
PATRICK, WILLIAII CHARLES 
Supplementary 
Supplementary 
Asst. Pro+. Electricity 3/1/90 - 3/11/90 
(1990 Summer Research 
Followship) 
Asst. Prof. Mining Tech. 3/1/90 - 3/11/90 
(1990 Summer Research 
Fellowship) 
P E R S O N N E L  T I O N S  
04/09/90 thru 06/01/90 
Effective 
------ Action -----a ------ Description ------ Date 
Administrative Unit/ 
Name ------ Salary ----- 
O f f .  of Dean, App. Scie. & Tec 
8PRADLINQe KAREN LEE Wage Payroll 
Continuation 
THCMPSON, SANDRA MOTLEY Leave without pay 
u 
OR06S8 JANET J Supplementary Assoc. Prof. of Nursing 
(Presenting a Continuing 
Ed. Workshop on 
"Utilization of Routine 
& Special Blood Product") 
HERALD4 PATRICIA ANN 
KILBURN4 FREDA L. 
Resignation 
8upplementary 
Asst. Prof. of Nursing 
Coord. BSN Program & 
Asst. Prof. of Nursing 
(Presenting a Continuing 
Ed. Workshop on "Initial 
Nursing Interv. Multiple 
Trauam Victimsm) 
Coord., BSN Program & 9/13/90 - 9/15/90 
Asst. Prof. of Nursing 
(Presenting a Continuing 
Ed. Workshop on "Initial 
Nursing Interv. Multiple 
Trauma Victims") 
KILBURN, FREDA L. Supplementary 
LUCHTEFELD, (UIERYL LYNN Asst. Prof. of Nursing 
(Presenting a Continuing 
Ed. Workshop on "Nursing 
Process and the Practical 
Nurse*) 
MCWBB, LINDA E 
MOORE, BARBARA SEELEY 
MOOREn BARBARA E E L E Y  
Fixed Tern I 
Leave without pay 
Supplementary 
Instructor oP Nursing 
Assoc. Prof. of Nursing 
Assoc. Prof. of Nursing 
(Presenting a Continuing 
Ed. Workshop on 
UOeriatrics Update") 
Administrative Unit/ 
N8ma 
Off. of Dean, App. Scim. L Tec 
P E R S O N N E L  A C T 1  0 N . S  
04/09/90 thru 06/01/90 
E??ec t ive 
------ Action ------ ------ Description ------ Date 
Supplementary Coord., NAHS/Cont. Ed. 81 8/21/90 - 8/21/90 
Without Remuneration Asat. Prop. of Nursing 
(Prmsenting a Continuing 
Ed. Workshop on -8L8 
Instructor Course*) 
Fired Term I 
Nor Positson 
NELSON, KATHY HOU,ON Resignation 
Fixed Term I 
New Positaon 
Off. o? Dean, Undergrad. Prog. I 
LIrrClEtMJ, )IMNDA LEE 
I )  
Supplem8ntary 
1 
8 T U - 8  SUZANNE Supplementary 
I 
Instructor, Radio. Tech. 8/17/90 - 5/18/91 
Asst. Prof. of Nursing 3/23/90 
Instructor8 Radio. Tech. 8/17/90 - 5/18/91 
Secretary Specialist 4/19/90 - 4/,19/90 
tTgpe:MCB Visitin# Team 
Report) 
Data Entry Specialist I1 4/19/90 - 4/19/90 
(Type BACB Vimitin# Team 
Report ) 
Page: .016 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 - 
Ef Qec t ive 
------ Action ------ ------ Description ------ Date 
Administrative Unit/ 
M m e  
Off. of Dean, Undergrad. Prog. 
Title Change From Coordinator of 
Testing to Tortlsg 
Coordinator 
Coord., Freshmn Advising 4/4/90 - 4/4/90 
81 Ooneral Studios 
(Servo as a monltor tor 
ACT C o w  test 
administered to Seniors) 
DAILEYI PAULA BETH Supplomentary 
Coord., Freshman Advising 4/3/90 - 4/3/90 
81 Ooneral Studies 
(Serve as 8 monitor tor 
ACT C O W  tort 
administered to Seniors) 
MILEV, P M J U  BETH Bupplomentary 
Supplementary 
Bupplerontary 
Bupploaontary 
Bupplomentary 
Counselor, Upward ~ o u n d -  4/3/90 - 4/3/90 
(Servo 8s a monitor for 
ACT C W  toat 
KIBBEV, C W I E  LYNN 
RIBBEY, C O M I E  LYNN 
administered to Seniors) 
Counselor, Upward Bound 4/3/90 - 4/3/90 
(Serve 8s a monitor tor v 
ACT COW, tort 
administered to Seniors) 
Oeneral Studies Advisor 4/3/90 - 4/3/90 
(Sorvo as 8 monitor tor 
ACT C O W  tost 
administered to Seniors) 
TOTICHI WNNA JEAN 
TOTICHI WNNA 3UN Oeneral Studies Advisor 4/4/90 - 4/4/90 
(Servo as a monitor for 
ACT C O W  test 
administered to Seniors) 
P E R S O N N E L  A C T I O N S  Page: 018 
------ Salary ------ 
04/09/90 thru 06/01/90 
Effective 
Date 
Administrative Unit/ 
N8me ------ Action -----a ------ Description ------ 
Oft. Library 8t Inmtruc. Media 
Librarian 111 
1 4  
Title Change From Librarian IV to 
Librarian ' IV, Head ' 
Cataloging 
3 A Q ( 8 0 N 8  M T L E  H. Release Library Asmistant I 
~ ~ ' T E R D  CAROL ANOEU Probation Completed Librarian IV 
UIlSONo BETTY *AN Title Change From Librarian IV to 
Librarian IVO Head 
Periodicals 
Ottice at Physical Plant 
 
AUXIERD OEORQE Retirement 
' 1  I '  
Trades Buperintendent 6/30/90 
i 
Uage Payroll Recycling 8pecialist 4/16/90 - 12/14/90 $S.OO/hr. 
(Less than 100 hours 
per month) 
Uage Payrol! 
) 2 I '  
Probation Completed tlaintenance Assistant 
/ I  . 
4/2/90 
I 1 " 
Administrative Unit/ 
Ma. 
Office of Phyrical Plant 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
E?tec t iva 
------ Action ------ ------ Description ------ Date 
YUWAN, KEITH M R T I N  Waae Payroll 
T H M E R ,  TODD Q h g e  Payroll 
BALDRIDOE, L A M Y  h g e  Payroll 
tlechanical Helper 
Electrician 
Laborer I 
HARRIS, M)UOCA8 I). Ckge Payroll Laborer I 
HA~WISI DOUOLAS 8. Release Laborer I 
Leave without pay Qroundrkoeper 
(Returned to uork) 
Paga: 019 
------ Salary ----- 
c u u u a l  
BOWS, BONNIE SUE 
80998, OEOROE D. 
BOW, JEWELL BU-LE 
B R W ,  CLARENCE HOBERT 
WU9L-I STELLA FAYE 
HAm, ICIE FERN 
h a m  Payroll Laborer I 
h g e  Payroll Laborer I 
Leave without pay Cumtodian 
Wage Payroll Laborer I 
Wage Payroll Laborer I 
Leave without pay Curtodi?n 
1 i 
P E R S O N N E L  A C T I O N S  Pago: 020 
------ Salary ------ 
04/09/90 thru 06/01/90 
O??ico o? Phgsical Plant 
Loavo without pay Custodian 4/30/90 
(Roturn to work attar 
medical loavo) " 
HAM, ICIE FERN 
W.#O Payroll 
4 '  . 
Laborer I 
5
FDROUSON, BHANNON NEIL Ckgo Payroll 
f 
PEITIT, BOBBY WEK Ckge Payroll 
Maintenance Assistant 3/7/90 - 6/30/90 
Maintenance Assistant 3/7/90 - 6/30/90 
Adr and Fiscal Sorvicor -- Auxiliary 
f 
-
- 8 8  8 H a I A  L. Standing 1 Clork/Typimt 7 /  1 /90 
(~onvorting'fror Fixed 
Term I to Standing I) 
Clerk/Typist 7 /  1/90 
(Converting trom Fired 
form I to Standing I)' 
M I L T O N ,  ROBERT C))AISTOFHER Asst. Manager Qol? Course 3/1/90 - 3/31/90 
(Assumption of additional 
but ios) 
Administrative Unit/ 
Name 
P E R S O N N E L  A i T I O N 8  
04/09/90 thru 06/01/90 
Adrc and Fiscal Services -- Aurriliary 
R-8, ROBERT WAYNE Uage Payroll 
I Continuation 
Remignation Reridence Hall Director 4/13/90 
Probation Completed Secretary 4/2/90 
ADKINS, P A M X A  M I €  Uage Payroll 
ALEXANDIER, WILLARD U L E N  Uage Payroll 
BUDRIDOEI VICKY 
BARUEU, JE'CLNETTA 
BELLMY, DIANE 
BRPCEU, P m  
BR-I BRIAN LEE 
BR-4 REVIN LEE 
Uage Payroll 
h g e  Payroll 
Uage Payroll 
W.ae Payroll 
Wage Payroll 
Wage Payroll 
BROWN, T M I E  JUNE Wage Payroll 
BURTON, BRENDA 8W Wage Payroll 
CAWILL, SARAH I. Uagm Payroll 
C M K ,  BURL N Waae Payroll 
r + s  
Caw, JAtlES E w m D  
, I I ) .  # 
Uage Payroll 
. i l  * ' . I  
COWERS, ERNEST m V N E  Uage Payroll 
Cumtodim 
Custodian 
Curtod ian 
Curtodian 
Curtodian 
Cur todian 
Curtodian 
Curtodian 
Curt odian 
Curtodian 
Cur todian 
Cuatodian 
.: I 0: 
Custodian 
Fag.: 021 
------ Salary ----- 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
Pap: 022 
------ Salary ---- 
E?Pmc t ive 
------ Action ------ ------ Description ------ Date 
Adr and Fiscal Smrvicaw -- Auxiliary 
Uaga Payroll 
r : . I  
W.gm Payroll 
t 
h a m  Payroll 
Cum todian 
Cumtodian 
Cuwtodian 
Custodian 
Cumtodian 
Cuwtodian 
Cuwtodian 
Cur todian 
Cuwtodian 
DAY, TANYA K 
EDIE. JOSEPH ANDCIEW 
Uagm Payroll 
kg. Payroll 
W.gm Payroll FAWIN, BARBARA ANN 
Uagm Payroll 
Uagm Payroll 
Wagm Payroll 
Wagm Payroll 
W.90 Payroll 
k g m  Payroll 
W.g. Payroll 
Uagm Payroll 
M g e  Payroll 
OILLIM, HARRISON BOYD 
I 
Custodian 
Cumtodian 
Cum todian 
Cuwtodian 
Custod ian 
Uaga Payroll Custodian 
Uaga Payroll 
Wagm Payroll 
Cuwtodian 
LAUBON, ANTHONV RAY Cuwtodian 
(8mrve.aa the wupmrviwor 
oP the rovina crew) 
))ABRY# RVTN ANN 
I 
page Payroll 
* p  ' 
Wage Payroll 
I 
bJa9y pyr011 
Wagm Payroll 
t 
Wagm Payroll 
Cumtodian 
Cumtodian 
Cuyfodim 
Custodian 
Cuwtodian 
mnw, RICHARD JOSEPH 
t '! * I 
twu-1~~~ DONNA *AN 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
Page: 023 
Administrative Unit/ 
N8me 
Effective 
------ Action ------ ------ Description ------ Date ------ Salary ----- 
Adr and Fiscal 8arvices -- Auziliary 
tlUBBER8 P E W Y  €ILENE Wage Payroll Custod ian 3/14/90 - 6/30/90 
OFFILL, ETHEL DIANE Wage Payroll Cur tod ian 3/14/90 - 6/30/90 
PATRICKD DAVID REED Wage Payroll Custodian 3/14/90 - 6/30/90 
Wage Payroll Custodian 3/14/90 - 6/30/90 
(Servo am a Con?erence 
Assistant supervising 
summer carps) 
W.ge Payroll 
Uage Payroll 
Wage Payroll 
Wage Payroll 
Wage Payroll 
POTLURID S A I M  
PWKETTD LANA DIANA 
PUCKETT, LISA OAY 
RICHMOND, JAMES B. 
RILEY, BUINDA SIX 
R O ~ ,  n f c m  RENK 
ROYBE# PHYLLIS 
SEXTON, PATRICIA NAE 
SIBAWOIL, MINNIE T I R M  
gnmCEY, BARBARA ELLEN 
STCO1PER8 CYNTHIA E. 
S T H E R D  D I A N  
S T H E R ,  RUTH 
TACRETTI JENNIFER RENEE 
TERRY, 3VDI E. 
TRP(Te CHRISTINE S68IE 
Custodian 
Custodian 
Custodian 
Custod ian 
Curtodian 
Wage Payroll 
Wage Payroll 
Cur todian 
Cur todian 
Uaae Payroll 
Wage Payroll 
Wage Payroll 
Custodian 
Custodian 
Wage Payroll 
Wage Payroll 
Cur todian 
Cuatodian 
Wage Payroll 
wage Payroll 
Custodian 
Custod Ian 
Wage Payroll Custodian 
Wage rayroll 
Wag: Ptyroll 
Wage Payroll 
Custodian 
Custodian 
1 , I  
Cuatodian 
TURMRa NOEL CHRISTIAN 
. , 
W.ga Payroll Cur todian 
06/06/90 . . P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
Administrative Unit/ 
N8me 
Ettective 
------ Action ------ ------ Description ------ Date 
Adrr and Fiscal Services -- Auxiliary 
VERNATTER, E B B I E  Waae Payroll 
4 1 
U M O E R ,  TRACY LEE Wage Payroll 
Custodian 
Custodian 
UAW, LINDA ANN Wage Payroll Custodian 
W H D  MARY C W  Wage Payroll Custodian 
E B B ,  HIUICENT C. Wage Payroll Custodian 
MILDER, M8HA ANN M a e  Payroll Custodian 
YATES,' TAnnY W R I E  Uage Payroll Custodian 
Fedoral -- Restricted Program 
I 
BCMER, M n W V  D M Y L  
COX, KItlBERLY SUZANNE 
mww, CAROLYN WE 
Page: 024 
------ Salary ----- 
Resignation 
\ b '  
Fixed Torm I 
Counselor, Talent Search 3/31 /90 
, 
Counselor, Talent Search 6/1/90 - 6/30/90 
CEr9ension o? contract) 
probation Completed  COOT^.^ Talent Search 4/2/90 
JON88 *ANN 8CRU098 Probation Completed Counselor, 8pec. Services 4/2/90 
TINOLE, M I L  U€STER)UN Probation Completed Counselorr Spec. Services 4/2/90 
P E R S O N N E L  A C T I O N S  Page: 023 
Foderal -- Rortricted Program 
HOCIND CAROLYN 8UE 
-80 HARILYN A 
OARTEND ALAN 
c 
HAWATMA8 CAROLE THOWEN 
04/09/90 thru 06/01/90 
Effective 
------ Action ------ ------ Description ------ Date 
Supplomontary 
Fixod form I1 
Fixed Term I 
Probation 
Coord.. Ed. Talent Search 3/31/90 - 3/31/90 
(Servo as guest Iocturer 
durina Upuard Bound 
return trip) 
Dir. o Hin. Toacher Ed. 3/14/90 - 9/31/90 
(8orve &m Bridge 
Suporvi8or for tho Upward 
Bound Proaram) 
Coordlnator of E R W I N  4/2/90 - 10/3/90 
(Replacing Teresa U ~ l c h ~  
$220 000.00) 
Literacy Coordinator 3/11/90 - 6/30/90 
(Supplemental p.0 under 
conditions of portormance 
based contract) 
------ Salary ----- 
Asst. Prop. of Speech 
(Pro-Employnont/Uork 
tlaturity Ski11r Training 
Program) 
P E R S O N N E L  A C T I O N S  
04/09/90 thru 06/01/90 
Administrative Unit/ Eptective 
ma. ' ----- Act ion -----a -me--- Description ------ Date 
Federal -- Restricted Program 
1 
P I D O G  PATTY V. 
r e  Supplementar 4 r Testing Coordinator (Pre-Eaployment/Work 
Maturity 8killa Training 
Program) 5 
Director of PDI & 
Asst. Prof. Personal Dev. 
(Pre-€mployment/Uork 
Maturity Skills Training 
Program) 
FUtT, CAROLYN 8 Supplementary 
i 
Supplementary Acting Chair & 
Asroc. Prof. of Marketfng 
(Pro-Eaployment/Work 
Maturity Skills Tmining 
Promram) 
Asst. Prof. of Sociology 
(Pre-EmploymentlWork 
tlaturitg Itills Training 
Program) 
KUHIU,  MRL RICHMD Supplementary 
L 
Nurse r 
(Pro-Eaployment/Work 
Maturitg SkSlls Training 
Program) 
Fixed Tmrm 11 
i 
C1erk/Typirt 
(Pro-Eoplogment/Work 
Maturity Skills Trbining 
Program) 
- I  DEBORAH 8HANE 
t '  
Supplementary I I 
Supplementary 
" ' . *  
Assoc. Prof. Social Work 
(Pre-€mplogmenb/Work 
Mturity Sk411s Training 
Program) 
-8 TED A 
I 
ABE Teacher 
(Pre-Eaployment/Work 
Raturitg Skills Training 
Program) 
Staff Assistant 
t?re-&p l o ~ m e n h o r  k 
Mturitu Skillr Trdning 
Program 8 u 
NOLDER. M L I N  JAY 
1 '  5 ' I  7 .  
P E R S O N N E L  A L I I O N S  
04/09/90 thru 06/01/90 
raga: 027 
------ Salary ----- 
Administrative h i t /  Ettective 
M m o  ------ Ac t ion ------ ------ Description ------ Date 
Fodoral -- Restricted Program 
' t 
8#IENZ& M m  
t I 
Fixod Term 11 
3 
8tatt Assistant 
(Pro-Employmont/Uork 
Haturity Skills Training 
Program) 
Job Training Coordinator 
(Pro-EmploymontfWork 
hturity Skills Training 
Program) 
Asst. Prot. ot Speech 
tPro-EirploymentfWork 
hturity Skills Training 
Program) 
JTPA Trainor 
(Pro-€mplogment/Work 
llaturity Skills Training 
Program 
Supplomontary 
6 s  " :  
C00rd.b tlSU-llor#an Cantor 
(Pro-EaploymentfUork 
Mturity Skills ~rainini 
Program) 
Fixod Term I1 JTPA Trainer 
(Pro-Employnent/Work 
Maturity 8killa Traintng 
Program) 
Btatt Assistant 
(Pro-Employnent/Work 
Mturity Skills Training 
Program) 
WILLIAnsr HENRY ARNOLD Fixed Term I1 
WILLIM88 MADELINE =BORNE Fixod Torm I1 
$ 
Supplomontary 
9 .  
8tatt Assistant 
(Pro-Emplogmont/UorL 
Haturity Skills Training 
Program) I 
Department Chair & 
Prohssor1o? Educition 
(Pro-EmploynentfWoSk 
Mturity Skills Training 
Program) ' a  t 
P E R S O N N E L  A C T I O N S  
04/09/90 t h r u  06/01/90 
A d m i n i s t r a t i v e  U n i t /  E t t e c t i v e  
Name ------ A c t i o n  ------ ------ D e s c r i p t i o n  ------ D a t e  
F e d e r a l  -- R e s t r i c t e d  Program 
E L H I  RAWUNDA NEISHEU Wage P a y r o l l  T u t o r  3/6/90 - 3/11/90 
STffFYa BETTY E. S a l a r y  Ad jus tmen t  Teacher Ed. Tech. Asst .  4/1/90 - 6/30/90 
CPPCRC 
DANIELS, B I L L I E  JUN 
UtiITMERa HERBERT LOYD 
WRIOHT, LINDA TACKETT 
F i x e d  Term I1  Ind.  L i v i n g  S k i l l s  P r a c t .  3/28/90 - 6/30/90 $1,730. 00 
R e s i g n a t i o n  S t a t +  Counse lo r  3/9/90 *2,700.00 
Leave w i t h o u t  pay S t a t t  P s y c h o l o g i s t  4/2/90 - 4/30/90 923.383.00 
BARBER, RICHARD K F i x e d  Ter? I1  
BUFITffla JOVCE ANN F i x e d  Term 11 
-ANa LINDA H F i x e d  Term I 1  
W Y a  ELIZABETH 
HILTONI PATRICIA 
P ~ g e :  028 
------ S a l a r y  ----- 
F i x e d  T e r n  I 1  
F i x e d  Term I 1  
~ T W E R I  DONNA KAY€ F i x e d  Term I 1  
TOW?# U I U I U I  A L E X  F i x e d  Term I? 
WITTENe ROSEMARY 
i 1 1  
F i x e d  Tarm I1  
Teacher  E d u c a t o r  
(4  S p r i n g  i n t e r n s )  
Teacher E d u c a t o r  
(2 S p r i n g  i n t e r n s )  
Teacher Educa to r  
( 1  S p r i n a  i n t e r n )  
Teacher Educa to r  
( 1  S p r i n g  i n t e r n )  
Teacher Educa to r  
( 1  S p r i n g  i n t e r n )  
Teacher Educa to r  
(1  S p r i n g  i n t e r n )  
Teacher Educa to r  
(2 S p r i n g  int8rnr) 
Teacher E d u c a t o r  
( 1  S p r i n g  i n t e r n )  
June 22,1990 
V-c-2 
PROPOSED PERSONNEL ROSTER 
1990-91 
Backaround 
The 1990-91 Personnel Roster contains a listing of 
positions recommended as of July 1, 1990. Funding for each 
position listed in the roster has been provided in the 1990-91 
Operating Budget. 
The roster is organized by division and gives the 
following information for each position: 
1. Name of employee currently in the position. 
2. Position title. 
3. Recommended 1990-91 salary. 
4. The 1989-90 position salary. 
5. Percent increase recommended for 1990-91. 
Staffina Analysis 
A total of 940.9 full-time equated (FTE) positions are 
recommended for 1990-91. A comparison of 1990-91 position strength 
by employee classification to 1989-90 is as follows: 
Opening Amended Recorrmbended 
1989-90 1989-90 1990-91 
Faculty Positions 
Exempt (Salaried) Positions 
Non-Exempt (Hourly) Positions 
Salarv Analvsis 
A 14% salary pool is distributed to faculty in accordance 
with a plan developed by the Division of Academic Affairs. The 
plan distributed faculty raises based on: length of service at the 
University and service within rank, degree, rank, and benchmark 
salary comparisons based both on state/regional rank and American 
Association of state Colleges and ~niversities/College and 
University Personnel Association discipline salary data. All 
faculty with standing appointments were guaranteed a minimum raise 
of 11.27% of base salary. The maximum increase was 20% of base salary. 
The 9 month salaries of regular faculty who hold 
administrative posts that require 12 month contracts were increased 
as described above; however, their administrative supplements were 
increased based on recommendations by their administrative 
supervisors. In some cases this resulted in the 12 month salary 
being increased less than 11.27%. Also, the adjustment of contract 
months of one faculty member holding an administrative post 
resulted in an increase of greater than 20%. 
It is also recommended that the 8 faculty who received 
promotions on April 27, 1990 receive the following salary 
adjustment in addition to the amount received from the 14% pool: 
New Professors $1,000 
New Associate Professors 750 
New Assistant Professors 500 
The salaries of newly appointed and reappointed fixed- 
term faculty were established at the time of appointment for the 
1990-91 academic year. Reappointed fixed term faculty were not 
guaranteed the minimum increase of 11.27% provided to faculty with 
standing appointments. 
The salaries of newly appointed standing faculty were 
also established at the time of appointment for the 1990-91 
academic year. 
Faculty who received notice of non-reappointment beyond 
the 1989-90 academic year did not receive a salary adjustment. 
Staff 
A pool of funds was distributed to staff employees as follows: 
classified staff 6% 
Non-classified staff: 
Staff reporting directly 
to President 14% 
Librarians 11% 
Deans 14% 
Athletic coaches 6% 
Newly hired staff employees who will still be on probation as of 
July 1, 1990 will be eligible for a salary increase upon 
satisfactory completion of the probationary period and were not 
eligible for the July 1 increase. Salary increases for those 
probationary employees will be reported to the Board in 1990-91 as 
part of the Personnel Actions Report routinely presented for 
ratification in each Board Agenda. 
Approximately 90% of all staff positions were classified 
as part of the Job ~lassification and Compensation Plan adopted in 
1987-88. A listing of classified position titles is included in 
the Personnel Roster. The distribution of salary increases for 
classified employees was substantially based on a plan developed 
and recommended by Staff Congress which is similar to the 
distribution plan used in 1989-90. The distribution plan provides 
for a minimum increase of 4.2% for each classified employee. The 
plan distributes remaining funds based on an individual employee's 
1989-90 salary in relation to a targeted salary that is computed 
based on years of experience at Morehead State and time in current 
position. The midpoint of each grade was established as the 
minimum targeted salary for all positions. Those employees whose 
salaries fall below their targeted salary range receive a higher 
percentage increase. Salary increases distributed by the plan to 
classified staff ranged from 4.20% to 9.47 %. ~ighteen classified 
staff positions received salary increases larger than the 9.47% as 
a result of an upgrade or reclassification within the Staff Job 
Classification and Compensation Plan. 
The remaining 10% of the staff employees are not 
classified in the Job classification and compensation Plan. These 
positions include the staff reporting directly to the President, 
athletic coaches, librarians, and deans. The salary pools as 
listed above were distributed to these nonclassified employees 
based on recommendations made by appropriate administrators and 
approved by the President. Salary increases for nonclassified 
staff ranged from 5.00% to 19.68%. 
The appointment period for the football coaching staff is 
on a calendar year basis. Salary increments for the football 
coaching staff will be effective January 1, 1991 and are not 
reflected in the roster. 
Note on Personnel Roster Percentacre Increase Detai l  
The percentage increases reflected in the roster are for 
continuing employees. A percentage is not reflected in the roster 
for employees newly appointed for 1990-91. For these new 
appointments, the salary reflected in 1989-90 is the salary held by 
the previous appointee. 
Chanqes in Job Titles 
The following significant title changes are reflected in 
the 1990-91 Personnel Roster: 
The title of Vice President for ~dministrative and Fiscal 
Services has been changed to Vice President for 
Administration and Fiscal Services. 
The title of Vice President for ~cademic Affairs has been 
changed to Vice President for ~cademic Affairs and Dean 
of Faculties. 
The title of Vice President for Student Life has been 
changed to Vice President for Student Life and Dean of 
Students. 
The title of Executive ~ssistant for University 
Advancement has been changed to Vice President for 
University Advancement. 
The title of Assistant to the Vice President for Student 
Life has been changed to Assistant Dean of Students. 
A large number of title changes have been made as a 
result of an intensive study that grew out of our SACS 
self-study. This study resulted in the development of 
University guidelines for establishing administrative 
titles which were approved by the President on May 25, 
1990. A copy of these new guidelines was sent to the 
Board on June 1, 1990. Title changes necessary to ensure 
consistency and conformity with these newly established 
guidelines have been included in the Personnel Roster. 
Most of the changes simply reversed the use of the terms 
manager, coordinator, or director and placed them at the 
end of a title as opposed to the front of the title. 
The following major changes in reporting relationships 
are proposed in the 1990-91 Personnel Roster: 
1. The Planning, Institutional Research and Evaluation 
Director will report directly to the President. This 
position previously reported to the Vice President for 
Academic Affairs for day-to-day supervision and to the 
President on policy formation. 
2. The Director of Athletics will report to the Vice 
President for University Advancement for day-to-day 
supervision and to the President on policy formation. 
This position previously reported to the President. 
3 .  The Manager of Printing Services will report to the Vice 
President for University Advancement. This position 
previously reported to the Vice President for 
Administration and Fiscal Services. 
4. The Manager of Housing Services, who supervises the 
residence hall custodial staff, will report to the 
Custodial Superintendent in the Physical Plant. This 
position previously reported to the Director of Housing. 
~dministrative Contracts 
With the issuance of administrative contracts in 1988-89 
and 1989-90 the Board of Regents approved the following language to 
be placed on the contracts issued to the vice-presidents, Deans, 
and Director of Athletics: 
This appointment is subject to the right and authority of . 
the President and Board of Regents of Morehead State 
University to reassign or transfer the appointee, and/or 
change or modify duties, services, functions or title 
during the period of the contract. 
It is recommended that the same language again be placed 
on the contracts ofthe aforementioned administrators for the 1990- 
91 year. It is further recommended that similar language be added 
to the 1990-91 contracts for Department Chairs as follows: 
This appointment as Department Chair is subject to the 
right and authority of the President and Board of Regents 
of Morehead State University to reassign or transfer the 
appointee, and/or change or modify duties, services, 
functions or title during the period of the contract. 
That the Board approve the 1990-91 Personnel Roster. 
June 22,1990 
V-c-3 
PROPOSED OPERATING BUDGET 
1990-91 
Backcrround 
The 1990-91 Proposed Operating Budget is estimated to be 
$55,779,200. Projected revenues and expenditures have increased by 
$6,325,613, or 12.8%, as compared to the 1989-90 opening budget. 
Revenue growth is generated primarily from state appropriation 
increases, enrollment growth, and increases in tuition and housing 
fees . State appropriations and student tuif ion and fees provide 
67% and 28%, respectively, of total educational and general (E&G) 
revenues projected in the 1990-91 operating budget. 
The operating budget is based on enrollment growth of 
5.7% over the actual fall 1989 enrollment of 7962. Funds 
generated by 5% growth, resulting in a total enrollment of 8,360 
students, have been allocated in the budget to address University 
priorities. Additional funds generated by 7% growth, or a total of 
8,520 students, have been built into the operating budget in a 
reserve account. If student enrollment exceeds 8,360 in fall 1990, 
these additional funds will be available for expenditure. Housing 
occupancy is projected at 3,900 students. 
An internal budgeting process which was aligned closely 
with the strategic themes and goals included in the University's 
developing strategic long-range plan was implemented for 1990-91. 
Although the strategic plan will not be complete and in place until 
July 1991, we began in this budget process to establish a link 
between planning and budgeting. The 1990-91 budget process is only 
the first step in establishing resource allocation to be driven by 
the strategic planning process. By the time that the 1991-92 
operating budget is developed, the initial process of developing 
and implementing a strategic plan will be nearing completion. As 
the initiatives of individual administrative units are formulated 
and prioritized in the planning process, the priorities to be 
considered for resource allocation will be fed into the budget 
process. As we move ahead one more year, the link between planning 
and budgeting will be complete when the 1992-93 operating budget is 
developed. 
Analysis 
SALARY AND BENEFIT INCREASES 
$2,650,000 is allocated to provide a 14% salary and 
benefit pool for faculty, deans, and staff reporting directly to 
the President, an 11% pool for librarians, and a 6% pool for all 
other staff. $550,000 of this pool was reallocated from the 1989- 
90 budget base as a contribution to the total amount necessary to 
adjust faculty salaries. Also, a total of $238,000 was provided to 
fund anticipated increases in employee health, dental, and life 
insurance costs paid by the university and to fund increases in 
social security, unemployment compensation and related benefits. 
An additional $585,000 was needed to fund an increase in the 
required University match for Kentucky Teachers Retirement System 
contributions from 10.59% to 13.84% of each participating 
employee's annual base salary. ~dditional information on salary 
increases and staffing patterns for 1990-91 is provided in the 
Personnel Roster brief. 
OFF-CAMPUS PROGRAMS 
The 1990-91 proposed operating budget includes a total of 
$197,000 in support of the MSU-Ashland Extended Campus Center and 
$187,000 in support of the new MSU-Big Sandy Extended Campus Center 
in Prestonsburg, in addition to the cost for campus faculty who 
presently teach at these centers. This funding provides a resident 
faculty in elementary education and a full-time director at each 
center and also provides a shared academic/student support services 
coordinator for the two centers. Also, funding totalling $181,800 
is allocated to support the activities of the MSU-Licking Valley 
Educational Services Center in Morgan County and to establish an 
Institute for Correctional Training and Research in partnership 
with the new Eastern Kentucky correctional Complex. 
NEW FACULTY POSITIONS 
$260,000 is committed to provide 5 additional faculty in 
Nursing and Radiologic Technology and 2 additional faculty in 
Elementary Education. 
ORGANIZATIONAL CHANGES 
The following major organizational changes for 1990-91 
are reflected in the 1990-91 Proposed Operating 
Budget : 
1. The office of Planning, Institutional Research and 
Evaluation has been transferred from the Division 
of Academic ~ffairs to report directly to the 
President. 
2. Intercollegiate Athletics has been transferred to 
the Division of University Advancement. 
3. Printing Services has been transferred from the 
Division of Administration and Fiscal Services to 
the Division of University Advancement. 
4. The residence hall custodial staff has been 
transferred from the Division of Student ~ i f e  to 
the Division of Administration and Fiscal Services. 
UTILITY TUNNEL PROJECT AND TELECOMMUNICATIONS 
UPGRADE/NETWORXING PROJECT 
Debt service requirements of $641,200 for Phase I1 of the 
utilities and electrical distribution tunnel renovation project are 
allocated in the operating budget. An additional $535,000 is 
provided for debt service for the upgrade of the University's 
telecommunications system. These projects were approved by the 
Board as part of the University's 1990-92 State Budget Request. 
REBUDGETED FUND BALANCE 
$750,000 has been rebudgeted from projected 1989-90 
year-end fund balances to support non-recurring expenditures in 
1990-91. These funds and related expenditures were not reflected 
in the preliminary operating budget information presented to the 
Board on April 27, as it is difficult to accurately estimate 
year-end fund balances to be rebudgeted until nearer year-end. 
This is the same procedure that we followed in last year's 
operating budget presentations. 
Pursuant to the requirements of KRS 164, the Board 
approved a 1990-91 Fee Schedule at the February 23, 1990 Board 
meeting. The following revisions to the approved Fee Schedule have 
been made in the final recommended Fee Schedule that is included as 
part of the Proposed Operating Budget for 1990-91: 
PARKING FEES 
As stated in the February 23 Board agenda, a 
comprehensive review of the parking fee structure 
was underway at the time the recommended Fee 
Schedule was initially approved. The results of 
that review, which has now been completed, 
indicated that the basic parking fees charged in 
1989-90 are appropriate for 1990-91. A $20 towing 
fee and a $3 per day impound fee have been added to 
the Fee Schedule. 
2 . GOLF COURSE 
Golf course fees also had not been finalized in 
February when the recommended Fee Schedule was 
approved by the Board. The Proposed 1990 Golf 
Course Fee Schedule that was approved by the Board 
at the April 27, 1990 Board meeting has been 
incorporated into the University Fee Schedule for 
1990-91. Also, rates for full-day and half-day 
rentals have been increased by lo%, as were other 
facilities rental fees for 1990-91. 
3. MEAL PLANS 
As stated in the February 23 Board agenda, the meal 
plan rates established by Professional Food Service 
Management, Inc. have been reviewed and revised by 
the contractor, in consultation with University 
officials. The new meal plan rates, which will 
increase by an average of 5.2%, have been added to 
the 1990-91 Fee Schedule. 
4, WATER ANALYSIS FEES 
Further review of water analysis fees has resulted 
in a revision of the recommended rate to be charged 
to the public for "total coliformw analysis from 
$6.60, as previously approved, to $6.00. 
That the Board approve the 1990-91 Proposed operating 
Budget totalling $55,779,200 and the revised 1990-91 Fee Schedule. 
June 22,1990 
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PERSONAL SERVICE CONTRACTS 
Recommendation 
mat the Board ratify the attached list of personal service contracts, which 
represents all such contracts issued with amounts greater than $1,000 between April 11, 
1990, and May 5, 1990. 
PERSONAL SERVICE CONTRACTS 
April 11,1990 through May 5, 1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME DR. RICHARD LAWHON 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS COLUMBIA, SC 
. . . . . . . . . . . .  CONTRACT DESCRIPTION WORKSHOP - FACULW TEACHING 101 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE MAY 7,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT ENDING DATE MAY 8,1990 
CONTRACTAMOUNT . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $2,006.00 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION SINGLE SOURCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME ROBERT H. RENCHEN 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS TUCSON, AZ 
CONTRACT DESCRIPTION . . WORKSHOP - COUNSELING CHILD SEXUAL ABUSE 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE APRIL 27,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT ENDING DATE APRIL 29,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT AMOUNT $1,467.00 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION SINGLE SOURCE 
. . . . . . . . . . . . . . . . . . . . .  COMPANY NAME GREENEBAUM, DOLL & MCDONALD 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS LEXINGTON, KY 
. . . . . . . . . . . . . . .  CONTRACT DESCRIPTION LEGAL COUNSEL - EPA RESPONSE 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE APRIL26,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT ENDING DATE JUNE 30,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT AMOUNT $10,000.00 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION SINGLE SOURCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME DR. MARY HAZZARD 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS BOWLING GREEN, KY 
. . . . . . . . . . . .  CONTRACT DESCRIPTION CONSULTANT FOR NURSING FACULTY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE MAY 23,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT ENDING DATE MAY 24,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACTAMOUNT $1,491.62 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECION SINGLE SOURCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME DR. JAWANZA KUNJUFU 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS CHICAGO, IL 
. . . . . . . . . . . . . . . . .  CONTRACT DESCRIPTION BLACK SCHOLAR-IN-RESIDENCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGlNNlNG DATE APRIL 25,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTPACT ENDING DATE APRIL 25,1990 
CONTRACTAMOUNT . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  $2,500.00 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION SlNGLE SOURCE 
PERSONAL SERVICE CONTRACTS (continued) 
April 11, 1990 through May 5, 1990 
. . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME LEXINGTON CHILDREN'S THEATER 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS LEXINGTON, KY 
. . . . . . . . . . . . . . . . . . .  CONTRACT DESCRIPTION PERFORMANCE/WORKSHOP 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE MAY 7,1990 
. . . . . . . . . . . . .  CONTRACT ENDING DATE . . . . .  .MAY 22,1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT AMOUNT $3,300.00 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION SINGLE SOURCE 
. . . . . . . . . . . . . . . . . . . . . . . .  COMPANY NAME C. ROGER LEWIS AGENCY, INC. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  COMPANY ADDRESS MOREHEAD, KY 
CONTRACT DESCRIPTION . . . . .  AUCTIONEER SERVICES - SURPLUS PROPERTY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT BEGINNING DATE JULY I, 1990 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT ENDING DATE MAY 31,1991 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  CONTRACT AMOUNT $3,150.00 
. . . . . . . . . . . . . . . . . . . . .  METHOD OF SELECTION COMP€iWIVE NEGOTIATlON 
June 22,1990 
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RESOLUTION APPROVING CERTIFICATION OF THE TENANTABILITY 
AND STATE OF REPAIR OF THE HOUSING AND DINING SYSTEM 
AND RATIFY THE SALE OF THE HOUSING AND DINING SYSTEM 
REVENUE BONDS, SERIES L 
Backaround 
On February 23, 1990, the Board authorized the sale of Housing and 
Dining System Revenue Bonds, Series L The bond principal authorized was 
$3,560,000, with the proceeds to be used to fund the construction costs of renovating 
Thompson Hall ($3,080,000) plus undewriters discount, issue costs, and capitalized 
and accrued interest. 
The Series L Bonds rank on a basis of parity and equality with the 
previously issued Series A through K Housing and Dining System Revenue Bonds. In 
order to comply with Section 1 101 (c) of ARTICLE XI of the November 1, 1966 Trust 
Indenture, the buildings and appurtenant facilities comprising the Housing and Dining 
System must be inspected by the Director of Physical Plant. A certification that the 
buildings and facilities are in a good and current state of tenantability and repair must 
be issued as a result of that inspection. That certification must be approved by the 
Board of Regents. 
The Board appointed a subcommittee consisting of Mr. Walter Cart, 
Mr. H.B. Gilliam, and Dr. Alban Wheeler to act on behalf of the Board to review and 
accept the bids received for the bonds. The actions taken by the subcommittee were 
to be ratified by the full Board at the first meeting following the sale. 
Bids were received and opened on May 1, 1990. The bid from the firm 
of J.C. Bradford and Associates was accepted by the subcommittee as the lowest bid, 
having a net interest rate of 7.19139%. The bond sale was subsequently closed and 
the bonds delivered on May 17, 1990. 
Recommendation 
That the Board approve the attached certification relating to the 
tenantability and state of repair of the Housing and Dining System, and 
That the Board ratify the actions taken by the appointed subcommittee 
relating to the sale of the Housing and Dining System Revenue Bonds, Series L on 
May 1, 1990. 
RE: $3,560,000 Morehead State University Housing and Dining System 
Revenue Bonds, Series L, dated May 1, 1990 
CERTIFICATE WITH REFERENCE TO THE ISSUANCE OF HOUSING AND DINING 
SYSTEM REVENUE BONDS, SERIES L, CONFORMING TO M E  REQUIREMENTS 
OF SECTION 1101 [c) OF ARTICLE XI OF THE TRUST INDENTURE DATED 
NOVEMBER 1, 1966, BEMlEEN THE BOARD OF REGENTS OF MOREHEAD 
STATE UNlVERSl3Y AND PIKEVILE NATIONAL BANK & TRUST COMPANY, 
PIKEVILLE, KENTUCKY, AS TRUSTEE, SHOWING COMPLIANCE WITH 
CONDITIONS FOR ISSUANCE OF PARITY BONDS 
The undersigned, Joe Planck, Director of Physical Plant of Morehead State 
University,  oreh head, Kentucky, hereby makes the following certification for the purpose of 
showing compliance by said University with the requirements of Section 1 101 [c) OF+WlCLE XI 
of the Trust lndenture dated November 1, 1966, made by the Board of Regents of Morehead 
State University with Pikeville National Bank & Trust Company, Pikeville, Kentucky, as trustee (the 
"Trust lndenture" or the "lndenture"), with reference to the issuance of $3,560,000 of said Board's 
'Housing and Dining System Revenue Bonds, Series L in order to qualify the Series 1 Bonds to 
rank on a basis of parw and equality as to security and source of payment with the previously 
issued and outstanding Housing and Dining system Revenue Bonds, Series AlooSeries K, 
inclusive: 
In my capacity as the employee of the Board and the University at this time 
principally charged with responsibility for the maintenance and repair of the housing and dining 
buildings and appurtenant facilities comprising the presently existing housing and dining facilities 
of the System, I certify that a physical inspection of said housing and dining buildings and 
appurtenant facilities of the System has been made, and that the same are in a good and current 
state of tenantability and repair, with the exceptions of the scheduled and budgeted renovations 
of Fields Hall and Thompson Hall, and the fire safety code improvements scheduled and 
budgeted for certain components of the housing system. 
IN TESTIMONY WHEREOF, witness my signature as Director of Physical Plant, this 
22nd day of June, 1990. 
APPROVED: Director of Physical Plant 
President 
Morehead State University 
Certified to have been submitted to and approved by the Board of Regents at a 
meeting held June 22, 1990. 
Secretary, Board of Regents 
Morehead State University 
June 22,1990 
v-C-6 
REVISION OF POLICY ON 
EXTRA COMPENSATION (PSE- 11) 
B a c k g r o u n d  
Since 1985, the University has had a policy that 
authorizes exempt (salaried) employees to receive extra 
compensation for duties and responsibilities performed in addition 
to their normal job requirements. For example, when a 
professional employee leaves, there may be important tasks 
associated with his/her position that may need to be assigned 
to someone else on an interim basis. On many occasions, the 
University is involved with special projects such as 
reaccreditation efforts which are not of a permanent nature. 
Many specialized tasks can be performed by the existing work 
force. When an existing staff member agrees to accept additional 
duties and responsibilities, they can be compensated in accordance 
with PSE-11. 
Many staff also have expertise in their areas of 
specialization and qualify to teach. Staff who teach are also 
compensated if they are not tenured or do not hold academic 
rank. Even in cases where a staff member is tenured or holds 
an academic rank, he or she may be compensated if the teaching 
load exceeds 3 hours per year. 
The current policy provides the University the ability 
to utilize the special expertise of existing staff, alleviating 
in many cases the need to hire external temporary employees. 
The policy also permits the University to utilize the special 
knowledge and skills of staff in the classroom. 
Analysis 
The policy is being amended to better define the work 
expectations of employees assigned supplemental duties as related 
to their regular job duties and responsibilities. The amended 
policy will also be more restrictive by specifying the conditions 
related to the use of existing staff for supplemental duties. 
It will not, however, be so restrictive to prevent the use of 
employee expertise when necessary, but will result in- the 
necessary controls to ensure that employees meet their primary 
job assignment. An employee should not be paid twice for the 
same time period so scheduling of extra duties for which there 
is additional compensation must be carefully monitored. 
Consistency of application is also important. 
Recommendat  ion 
That the Board of Regents approve the revision of 
the Policy on Extra Compensation (PSE-11). 
Policy: PSE-11 
Subject 
Extra Compensation 
PURPOSE : 
GENERAL : 
RESPONSIBILITY: 
GUIDELINES: 
Approval Date: 07/01/85 
Revision Date: 
To outline procedure and establish 
guide1 ines for det6rmining circumstances 
under which extra compensation is payable 
to staff exempt employees for extra 
noncontinuing assignments. 
NOTE : This policy is not utilized 
for determining compensation when an 
individual is appointed in an "acting" 
capacity. ' 
A staff exempt employee, by nature 
of his/her position, is considered 
to be available for work assignments 
without additional remuneration at 
times other than his/her regularly 
scheduled hours and appointments. 
However, there are circumstances under 
which it is in the University's interest 
to utilize such personnel for extra 
assignments with additional remuneration. 
The determination of those unusual 
circumstances in which extra assignments 
and compensation are appropriate will 
be the responsibility of the staff 
member ' s supervisor in 
consultation with the Director of 
Personnel Services. 
The following general guidelines will 
apply: 
1. The duties to be performed 
should be clearly differentiated 
from the types of duties the 
individual normally performs. 
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2. , The additional duties 
=no+ be performed on 
a continuing basis. 
3. N e m d ? ) t  The work must 
not be performed during the 
apzrovetd work sFhedule 
of the in ivi ual nor should 
it in any way impair the ability 
of the staff member to carry 
out his/her regular 
responsibilities. 
4 . , If the additional 
s p e r f o r m e d  are teaching 
duties, no more than two 3-credit 
hour courses (or their 
equivalent) should be taught 
in a fiscal year. Exce tions 
td this limitation m& 
the a ~ ~ r o v a l  of the suDervisine 
vice President (s) . L 
5 . , The work should pot 
x o r m ~ d  for the 
supervisor for whom the staff 
employee regularly works. 
In those cases in which the 
work is in the same area, prior 
approval i s  required by the 
supervi s inq Vice 
President. 
Coordination with 
and aaaroval of the staff 
member's supervising Vice 
President must be effected 
- - p r h r  to the staif member 
participating in or receivinq . 
- 
compensation from a project 
managed by another University 
fiscal unit. 
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CROSS REFERENCE: Any employee involved in an activity 
that may result in extra compensation 
and that cannot be performed within 
the guidelines stated above, may request 
a leave of absence without pay or request 
vacation as prescribed in PG-9. 
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v-C-7 
REVISION OF POLICY ON 
SICK LEAVE (PG-49) 
Backqround 
Recently the University conducted a survey of the 
number of sick days granted to employees at other state 
universities. A copy of that survey is attached. The survey 
revealed that Morehead State University granted one-half (1/2) 
day per month more than the other state universities. In order 
to bring our Sick Leave Policy in line with other state 
universities, a policy has been developed that would apply to 
new employees hired by the University after July 1, 1990. 
Analysis 
Under the revised policy, employees hired after 
June 30, 1990, would earn one (1) sick day per month. Employees 
hired prior to July 1, 1990, will continue to earn sick leave 
under the old policy at the rate of one (1) sick day per month 
from 1 to 10 years of service and one and one-half (1 1/21 sick 
days per month after 10 years of service. This policy revision 
will bring the University into alignment with the number of 
sick days granted by the other state universities. This policy 
revision will also permit an employee to use up to twelve (12) 
days of sick leave per calendar year for illness or injury of 
an immediate family member and it restates the time requirement 
for an employee to notify the supervisor that an absence is 
to occur. Finally, the revision will reduce four separate, 
yet very similar, policies into one policy. 
Recommendation 
That the Board of Regents approve the revision of 
the Policy on Sick Leave (PG-49). 
Attachment 
Policv: PG-49 " ?A- 
PURPOSE : 
SICK LEAVE 
ACCUMULATION 
FOR REGULAR 
FULL-TIME 
EMPLOYEES: 
~ u b i  ect 
Sick Leave 
Approval Date: 07/01/85 
Revision Date: 
To provide the conditions for continuation 
of pay for a regular full-time or 
continuing part-time employee 
who is unable to continue employment due 
to illness or injury. 
- 
A reaular, full-time employee, 
who is hired after June 30. 1990. 
accumulates one day of sick leave per 
calendar month (12 days per year. ) JWXH? 
3c :.all =f ;--- -. L A  
A regular, full-time employee, who was 
hirei before Julv 1. 1990. accumulates one 
dav of sick leave per calendar month (12 
- 4  
days per year) . After 10 full years of 
service, the rate shall increase to one- 
and-one-half (1 1/2) days per month (18 
days per year). 
A-n gmployees accumulates sick leave in any 
month in which the employee is paid for 11 
days, except that pay received for 
accumulated vacation at time of leave of 
absence without salary, termination of 
employment, retirement, or death will not 
be credited toward the 11 days. 
Upon appointment, a regular full-time 
administrative employee , - . -. -. - 
PG-2, is credited with a sick leave 
accumulation balance of 12 days. 
Beginning with the second year of 
employment the full-time regular 
administrativeemployeeaccumulatesone (1) 
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SICK LEAVE 
ACCUMULATION FOR 
CONTINUING 
PART-TIME 
EMPLOYEES : 
ILLNESS 
OR INJURY: 
day of sick leave per calendar month (12 
days per year) which is added to any sick 
leave balance from the first year. &ke~ 
3 C  f z l l  ; - b = t = 9 = 9 + 3 = ,  t k  let== =a- 
1 / 7 1-1 d 
Upon appointment, a regular, full-time 
faculty member is credited with a sick 
leave accumulation balance of 12 days. 
Those who are designated as continuing 
part-time (see PG-1) will be granted a 
balance of six days upon appointment. 
Beginning with the second school year the 
regular, full-time faculty member 
accumulates one day of sick leave per 
calendar month (12 days per year) which is 
added to any sick leave balance from the 
first year. fall -* 
Sick leave not used may be accumulated 
indefinitely. 
. I Staff members A;. ~Rell-;&ea& designated.as 
e- continuing part-time employees (see 
PG-1) shall earn a day of sick leave for 
each 162 hours paid. Sick leave not used 
may be accumulated indefinitely. 
Continuing part-time faculty members 
shall earn 7one-half (1/2) day 
of sick leave per calendar month 
of continuous employment-. en& 
An gmployeeg may utilize sick leave for 
personal illness (including maternity) or 
injury. A supervisor may request 
documentation of the circumstances if 
extended time off for illness or injury is 
anticipated or if it appears that the 
conditions for the time missed may not be 
appropriate. A supervisor also may request 
documentation indicating when it- is 
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MEDICAL OR 
DENTAL 
ALLOWANCES: 
SICK LEAVE AT 
TERMINATION OF 
EMPLOYMENT, 
RETIREMENT 
OR DEATH: 
WHEN ALL PAID 
SICK LEAVE IS 
USED: 
NOTIFICATION 
OF SUPERVISOR: 
anticipated the em~lovee will 
return to work 4cruiee. Upon request, up 
to twelve 43we-e days of accumulated sick 
leave may be charged per calendar year as 
emergency leave for illness or injury of 
an immediate family member (spouse, child, 
parent, brother, sister, or other relative 
living in the employee's household). A 
supervisor may request documentation ofthe 
need of such emergency time off. Absence 
is charged in at least half-day units. 
When a University holiday occurs during 
absence chargeable to sick leave, that day 
is not charged as sick leave. 
Paid sick leave may be used to cover 
absences because of dental or medical 
appointments. Such time shall be charged 
against the sick leave accumulation. Short 
absences shall be accumulated and charged 
in half-day units. 
Unused sick leave will not be paid off upon 
termination of employment, retirement, or 
death. However, a member of a Kentucky 
Retirement System may receive certain 
service credit in the retirement system for 
some of the sick leave balance at time of 
retirement. Such credit shall be 
applicable only for retirement service as 
provided by law and shall not apply for any 
University policies. 
When an individual has used all 
of his/her accumulated sick leave, at- the 
option of the individual g n ~  
additional absence is charged against 
accumulated vacation or a leave of absence 
without pay is granted upon request up to 
the limits of the policy on leave of 
absence without salary. 
In order to provide maximum time to cover 
the scheduled responsibilities. the 
individual is responsible for 
notifying his/her supervisor within q 
reasonable period of time. but ~ r i o r  to the 
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PATTERN OF USE 
OF SICK LEAVE: 
SICK LEAVE 
RECORDS : 
SUPERSEDES : 
start of the scheduled work ~eriod that a 
absence is to -z-= ;i?ke; it 
may be cause for denial of sick 
leave for the period of the absence, unless 
the &-E&€ employee m e m b e - ~  was physically 
unable to provide such notice. 
If the pattern of use of sick leave  bye^ 
has become unusual, the 
supervisor may notify the i n d i v i d u a L m  
of this' in writing and require 
that #te he/she present a 
doctor's certificate for any sick leave 
absences that occur during the next w e *  six 
months of active work. 
Failure by the individu=#z 
m e d 3 e ~  to present such certificates shall 
result in disciplinary action and payroll 
deduction fbr the time missed instead of 
ifc being charged to sick leave. 
. 
The official sick leave record shall be 
maintained in the Off ice of Personnel 
Services. 
This policv su~ersedes ~olicies PAd-3, PAC - 
4. PSE-4 and PSNE-4, a l l  titled "Sick 
Leave1#, adopted bv the Board of Reaents on 
Julv 1, 1985. 
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SICK LEAVE PRACTICES AT KENTUCKY'S PUBLIC UNIVERSITIES 
Kentucky State Government - 1 day per month for as long as 
employed. 
The Sick Leave Formula at the eight Institutions of Higher 
Education, for both exempt and nonexempt employees, is as follows: 
1. EKU - 1 day per month for as long as employed. 
2. KSU - 1 day per month for as long a s  employed. 
3. MSU - 1 day per month for the first 10 years; then 
1.5 days per month after 10 years. 
4 .  MURRAY - 1 day per month up to a maximum of 120 days. 
5. NKU - 1 day per month for as long as employed. 
6. WKU - 1 day per month for as long as employed. 
7. U of K - 1 day per month for as long as employed. 
8. U of L - 1 day per month for as long as employed. 
Survey conpi led by HSU 
Personnel Office 4/10/90 
June 22,1990 
V-C-8 
REVISION OF POLICY ON 
VACATION LEAVE (PG-48) 
Background 
Recently the University conducted a survey of the 
number of vacation days granted to employees at the other state 
universities. A copy of that survey is attached. The survey 
revealed that on the average, Morehead State University granted 
25-50 percent more vacation days during the first 3-5 years 
of employment than did the other universities. In order to 
bring our Vacation Leave Policy in line with other state 
universities, a three-tier earned vacation policy has been 
developed that would only apply to new employees hired by the 
university after July 1, 1990. 
Analysis 
Under a three-tier system, employees hired after 
June 30, 1990, would earn one (1) vacation day per month from 
1 to 5 years of service; one and one-quarter (1 114) vacation 
days per month from 5 to 10 years of service; and, one and 
one-half (1 112) vacation days per month after 10 years of 
service. Employees hired prior to July 1, 1990, will continue 
to earn vacation leave under the old policy which provides for 
one and one-quarter (1 114) vacation days per month from 1 to 10 
years of service and one and one-half (1 112) days per month 
after 10 years of service. By revising the current policy, 
the University will gain three additional workdays from each 
employee hired after the policy's implementation. This policy 
revision will also bring the university into closer alignment 
with the number of vacation days granted by the other state 
universities. Finally, the revision will reduce three separate, 
yet very similar, policies into one general vacation leave policy. 
Recommendation 
That the Board of Regents approve the revision of 
the Policy on Vacation Leave (PG-48). 
Attachment 
PURPOSE : 
ACCUMULATION 
FOR REGULAR 
FULL-TIME 
EMPLOYEES: 
Subi ect 
Vacation Leave * 
* 
Approval Date: 07/01/85 
Revision Date: 037%- 
To define conditions for vacation leave for 
regular, full-time, and continuing part- 
time employees classified as &aff =- 
administrative staff or exem~t and 
nonexem~t staff. This ~olicv does not 
amlv to Facultv. 
For regular, full-time employees 
after June 30. 1990, vacation shall be 
accumulated at the rate of on- 
- (1 *) work days for each monkh 
of regular employment during the first 
%0 years of continuous employmenti a-nd one- 
and-one-auarter (1 1/41 work davs Der month 
f o r t  
em~lovment: and one-and-half (1 1/2) work 
days per month after 10 vears of continuous 
service. -2. 
For regular, full-time employees hired 
before Julv 1, 1990, vacation shall be 
accumulated at the rate of one-and-one- 
quarter (1 1/4) work days for each month 
of regular employment during the first 10 
years of continuous employment and one-and- 
one-half (1 1/2) work days per month 
thereafter. 
An employee accumulates vacation in any 
month in which the employee is paid for 11 
days, except that pay received for 
accumulated vacation at time of leave 
without pay, termination of employment, 
death, or' retirement will not be credited 
toward the 11 days. Employees who 
successfullycompleteaprobationaryperiod 
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ACCUMULATION 
FOR CONTINUING 
PART-TIME 
EMPLOYEES: 
MAXIMUM 
ACCUMULATION : 
VACATION USAGE: 
receive credit for vacation earned during 
probation. 
An individual designated as a continuing 
part-time employee (see PG-1) shall earn 
vacation at the rate of one full-time 
employee daily unit, depending on the 
length of service, for each 162 hours paid. 
The maximum accumulation of vacation for 
a full-time employee shall be 30 work days. 
The maximum accumulation for a continuing, 
part-time employee depends on length of 
service and shall be one-half the maximum 
accumulation provided to full-time 
employees. 
Vacation balances over the above maximums 
shall not be permitted. 
The work requirements of the University 
shall take priority in the scheduling of 
vacation or other time off . Insofar as 
possible, however, consideration will be 
given to any specific request by an 
individual -: competitive 
requests for the same time off shall be 
decided in favor of the person 
with the longer period of continuous 
service in the' unit. 
Vacation must be scheduled in advance. 
Otherwise, the time off will result in a 
salary deduction and is cause for 
disciplinary action, unless the supervisor 
judges the circumstances to have been an 
emergency. 
An administrative unit may establish 
periods of time when vacation may o r  may 
not be taken and/or periods of time when 
vacation requests are to be submitted. If 
such latter times are established, vacation 
requests submitted other than during the 
specifiedperiods shall be considered after 
requests received during the specified 
periods. 
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PAYOFF OF 
ACCUMULATED 
VACATION : 
SUPERSEDES : 
Only days on which the employee normally 
would have worked are charged against 
accumulated vacation. 
A nonprobationary employee who retires, 
terminates employment, returns or is 
reassigned to a nonvacation accruing 
position, dies, or commences a leave of 
absence without pay (except for illness, 
including maternity or injury--see PG-9 
-) shall receive the cash equivalent 
for unused vacation as of that date. The 
cash equivalent is determined by dividing 
the annual salary by 1,950 times 
seven-and-one-half (7 1/2 ) times the number 
of unused days for an em~lovee on a thirtv - 
seven and one-half hour work week: or bv 
2.080 times eiuht (81 times the number of 
unused davs for an em~lovee on a 40-houz 
week. There is no other cash settlement 
for accumulated vacation. 
This ~olicv su~ersedes PAd-2. Vacation 
Leave for E ~ D ~ o v ~ ~ s  Clas ified as -
Administrative. ado~ted bv the Board of 
Reaents on Julv 1. 1985: PSE-3. Vacatipn 
- - -  
Leave for Staff Exem~t EmloveesW. ad0RteQ 
bv the Board of Reaents as Julv 1. 1985: 
and PSNE-3. Vacation Leave for Staff 
Nonexem~t Em~lovees. ado~ted bv the Boara 
of Resents on Julv 1. 1985. 
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V-C-9 
REVISION OF MOREHEAD STATE UNIVERSITY 
MOTOR VEHICLE REGULATIONS 
Backaround 
The Morehead State University Office of Public Safety was established by 
the Board of Regents in 1985 under the statutory provisions of KRS 164.950 - 164.990. 
In accordance with KRS 164.975, the Morehead State Universtty Board of Regents is 
empowered to govern and control the method and purpose of use of property owned 
or occupied by the university, including travel over such property. The Board shall 
regulate the traffic and parking of motor vehicles as well as the traffic of pedestrians. 
KRS 164.975 provides that regulations applicable to traffic and parking may include: 
"(a) Provisions governing the registration, speed, operation, 
parking and times, places and manner of use of motor 
vehicles, bicycles and other vehicles. 
(b) Provisions prescribing penatties for the violations of such 
regulations, which penalties may include the imposition of 
reasonable charges, the removing and impounding (at the 
expense of the violator) of vehicles which are operated or 
parked in violation of such regulations, and the denial of 
permission to operate vehicles on the property of such 
institutions. 
(c) Provisions establishing reasonable charges and fees for 
the registration of vehicles and for the use of parking spaces 
or facilities owned or occupied by such institutions." 
The present motor vehicle regulations have been in effect since 1986. 
Since that time, minor changes in the parking fee and/or fine structure have been 
made; however, no substantive changes in the regulations have occurred. 
Due to the parking and traffic pressures caused by an increased 
residential and commuting student population, the universtty's motor vehicle, parking 
and traffic program was reviewed this spring. In conjunction with this review, a 
parking survey was conducted by the Public Safety Advisory Committee. The 
university's parking program for 1990-91 will encompass zone changes to 
accommodate 1) the parking needs for Fields Hall residents in the central and west 
end of the campus, 2) the additional parking needs of commuter students, faculty and 
staff. In addition, parking spaces in close proximity to each residence hall for short- 
term loading and unloading will be designated. 
Revision of Morehead State Universlty 
Motor Vehicle Regulations 
Page Two 
The university will also strengthen existing regulations under which 
vehicles failing to comply with the universtty's parking program may be towed. The 
most significant program change related to the more stringent enforcement of parking 
violations will be the operation of a universrty impound lot for the temporary storage of 
towed vehicles. The new parking program will establish separate fees for towing and 
storage. The university intends to contract with local towing services for this service. 
A $20 fee per normal tow is anticipated. An impoundment fee of $3 per day is likewise 
being recommended. 
Analvsig 
Responses to the survey conducted by the Public Safety Advisory 
Committee expressed a need for more stringent enforcement of parking regulations. 
The 1990-91 Motor Vehicle Regulations and enforcement plan represent 
an improvement that will better serve the vast majority of students, faculty, staff, and 
campus visitors who comply with the university's parking program. The revised Motor 
Vehicle Regulations will assist the Public Safety officer, parking attendant, and student 
cadet corp address the parking and traffic control needs of the campus. No increase 
in the present per year parking fee of $30 for students, faculty, and staff is 
recommended. 
The proposed Morehead State Universtty Motor Vehicle Regulations are 
attached. 
Recommendation 
That the Morehead State Universlty Motor Vehicle Regulations be 
approved and implemented effective August 1 5, 1990. 
Attachment 
MOREHEAD STATE UNIVERSITY 
MOTOR VEHICLE REGULATIONS 
Purpose 
The purpose of these regulations is to expedite the safe and orderly 
conduct of university business and vehicular activity and to ensure maximum 
use of available parking facilities. 
Authority @ 
By virtue of the authority vested in the Board of Regents via the provision 
of KRS 164.950-164.990, regulations pertaining to the operation of vehicles 
by faculty, staff, students, and visitors are hereby established and set forth. 
Summary of Parking System . 
Any motor vehicle parked on university property must display a valid . 
Morehead State University parking decal or permit. The type of permit 
indicates the areas where the vehicle may be parked. Use of a motor vehicle 
on Morehead State University property is a privilege, and is permitted under the 
provisions established in the University Motor Vehicle Regulations. Any vehicle 
that inhibits traffic flow, creates a deterrent to protection from fire or the combat 
of fire, parks in a reserved space, parks in a ~edestrian crosswak- 
- 9 -  
lhree or more un~a id  ~arkina ssessments. is subject to immediate towing at 
the owner's expense. 
These regulations are effective August 15, t484 ~nnuallv, and are subject to 
change when necessary to facilitate the parking and traffic program. 
University Liability. No liability is created by the granting of parking or 
vehicle operating privileges on property owned,leased or otherwise controlled 
by the university. The university assumes no responsibility for the care or 
protection of vehicles or contents while operated or parked on university 
property. Officers of the Office of Pubic Safety do patrol university parking 
facilities. 
Driver Responsibility 
I. Finding Authorized Space. The responsibility of finding an authorized 
parking space rests with the driver. Lack of parking space, mechanical 
problems, inclement weather conditions, or other disabilities are not considered 
valid excuses for violation of traffic and parking regulations. 
2. Space Availability. 
The reaistration of a motor vehicle does not 
guarantee the availabilitv of a ~arkina s- 
3. Enforcement. Failure of the university to strictly enforce any parking 
regulation shall not be construed as a waiver for the future enforcement of the 
regulations. Parking tickets may be issued every four hours exceot as noted for 
tered and short term loadlnanes. 
4. Family Responsibility. An individual is responsible for citations issued to 
vehicles registered in his or her name or to his or her family. 
5. DecaVPermit Display. Parking decals, permits, or visitor passes must be 
displayed according to the parking regulations or special instructions provided 
by the Office of Public Safety at the time of issuance. A parking decal or permit 
is not considered valid unless it is displayed correctly on the vehicle. The term 
decal or permit may be used interchangeably throughout this document. 
Registration 
Only students, faculty, or staff members -, may register a 
motor vehicle with the university. A valid Morehead State University parking 
decal or permit is required during periods of enforcement for any motor vehicle 
owned or operated by Morehead State University students , faculty, or staff 
members and parked on property owned or controlled by Morehead State 
University. All persons residing on campus must register all vehicles they 
operate or park on campus. 
How to Register. Faculty and staff members may register 
vehicles at the Office of Public Safety, 100 Laughlin Health Building. Students 
register vehicles during class registration for the fall, spring, and summer 
sessions or at the Office of Public Safety. Vehicles registered by students must 
be owned by the student or a member of his or her immediate family. (The 
Manager of Public Safety may waive this requirement when the owner of the 
vehicle is a guardian or has some other definable relationship to the student 
desiring to register the vehicle.) 
Fraudulent Registration. Fraudulent registration of a motor vehicle will 
result in a $25 assessment and the revocation of a person's decal Q~ 
privileges for the remainder of the vehicle registration period. The use or 
session of ~ermits that were lost. stolen. altered. or those pyrchsed from 
2 
v source other than the Off c Safetv IS cons dered f r m  
reaist ration. 
Change In Vehicle: Jhe ~arkina ~ermi t  mav be transferred among arly 
vehicle(s) which the leaal owner utilizes in com~liance with MSU Motor Vehicle 
Reaulations. 
Parking DecallPermit 
The -..--'--- ~ ~ t m t i o -  of of motor vehicle 
does not guarantee a parking space. Decals or permits are not issued to 
individuals with unpaid parking assessments. Decalsl~ermits remain the 
ooertv of Morehead Sme Un versltv and are s 
withdrawal bv re~resentatives of the Office of Public Safety. DecalSlpermits are 
not transferable and will be turned in to the Office of Public Safety 
. . .  
if the 
j n d ~ v ~ w  ter s errlplpvment or sudent statllS. Fees are not refundable. 
All decaldpermits expire on August 15, $448 annually. 
Only one permit shall be issued to the faculty member, staff member, or 
student. The individual who a s t e r s  for the permit will 
be responsible for parking violations by any vehicle bearing this permit. The 
fine and penalty for illegal possession of a lost or stolen hanging parking permit 
will be a fine equal to the original value of the permit and revocation of parking 
privileges on the property of Morehead State University for the remainder of the 
registration period. Criminal  rosec cut ion mav be Dressed if the c i r c u m s ~ c e ~  
warrant. 
0mxki= Permit Placement. To be valid, theekeel permit must be 
displayed from the rear view mirror and must be clearly visible. A decaVpaCrmt 
must not be defaced or altered. If the decaVperm is not properly displayed the 
vehicle will be treated as an unregistered vehicle. 
Decal and Permit Fees. 
Decal and permit fees for students, faculty, and staff are as follows: 
Purchase Date 
August 15 - December 31 
January I - April 30 
May I - August I 
Yearly Fee 
$30 
18 
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Parking Areas 
Parking privileges are determined by the type of decal or permit. Areas for 
parking are indicated at entrances to parking areas by means of signs or 
painted bumper blocks or curbs and on the university map included in this 
brochure. In cases of conflicting information, signs and marking are presumed 
to be the most recent and take precedence over conflicting parking map 
designations. 
Faculty and Staff Permits allow parking in any legally marked parking 
space on campus, with the exception of farmly Wrried) housing. reserved, 
caDDed spaces. --"-^ -" Z ReecWeW I . I .  
These permits are available to all faculty, staff and graduate assistants, who 
reside off-campus. 
one H Bees)s P e r m  are issued to o c c ~ ~ o f  Flelds~~lr~;~ . . 
. . . . 
lncf n m  Fields is verv bnllfgd. y)ecdlc a r ~  have bem de 
these resi-. While these areas are also oDen to Faculty and Staff  permit^ 
d Soecial Pe- others are s-ct to tow, 
Zone 10 Decals are for motorcycles and allow parking in Zone 10. 
Motorcycles also are permitted to park in areas designated as Zone C. 
Zone C Permits are for commuting students and allow parking in areas 
designated as Zone C. Students residing off campus and commuting to class 
may register their vehicles for Zone C. 
Zone M Permits Are only for family housing (married) students 
who reside on campus. They allow parking in the ~ p r i a e l v  desi- 
sQace within Zone M. 
Zone F Permits Freshmen must park in Zone' F lots from 6:00 
p.m. Sunday, until 6:00 pm Friday. All vehicles must be removed from all Zone F 
lots by 6:00 p.m. each Friday and shall not be returned until 6:00 p.m. Sunday. 
Freshmen may park their vehicle in any oncampus zone except Zone M on the 
weekends. 
Zone S Permits Are for students residina in on-carnous housina. These 
. . 
Permits malv also u l l k z o n e  F lots and des m e d  overflow lots ! 
ice of Public S a f e u  ified bv the Off 
Metered Spaces are short term 20 minute parking. Parking citations may 
be issued each 30 minutes for these violations. A vehicle may be towed after 
rewf4)mree (3) violations at a metered space. 
ent Loadincl/Un-a Zones. A Student 
Zone has been desianated in close oroximitv to each student residence hall, 
es or less. lo and unloadng and . 
Violators are subiect to tow are in force 24 hours a &v. ing. 
Special Parking. Special demb permits are available for medically- 
verifiable disabled or handicapped students, faculty, or staff. Thesedeeds 
permits permit parking in any legally marked space within all zones. This does 
. . t parking in reserved SOaCes ban es !unle= 
~ccom~anred bv a s m  issued handicapped permit). or married housirlg 
reserved sowe (unless issued to the occupant of the mar 
Handicapped Parking. Handicapped parking spaces are designated by 
sign or the handicapped symbol on the space. These spaces may be utilized 
by persons M."--':-----" an 
-onate univers ty oermit. if they also d splay a valid . . issued 
handicapged license or oermif. All others will be towed at the owner's expense. 
Lost or Stolen Decals/Permits 
A lost or stolen decaVpermB must be reported to the Traffic Office at the time 
of loss. Lost permits may be replaced according to the fee chart. Stolen 
decalslpermits will be replaced for a $1.00 fee after the stolen decal/permit 
report form is completed. 
Temporary & Guest Passes 
Persons attending special University sponsored institutes or seminars can 
obtain a temporary pass from the Office of Public Safety. University sponsors of 
such groups can make advanced parking arrangements through the Office of 
Public Safety. Students who require temporary registration of a vehicle may 
purchase a temporary eke& permit at the rate of $1.00 per week. Student 
oraw re ons rnav not exceed two a weeks . p m i t e r .  unless 
s n e c i f i c a l ~ o v e d  bv the Manilger of the Office of Public Safety. 
Parking Regulations 
It is not possible to mark with signs or paint all areas of university property 
where parking is prohibited. However, the following guidelines are strictly ' 
enforced 24 hours per day. It is illegal to park: 
Double Parked 
In reserved areas 
In loading or unloading areas, service entrances, or construction areas 
On the grass, sidewalks, crosswalks, in parking lot driveways, or 
straddling lanes adjacent to or over yellow lines or curbs 
On lanes marked for fire hydrants 
Every vehicle must be parked between two lines or space markers on a 
paved lot. The fact that one vehicle is parked to occupy more than one 
parking space is not an acceptable excuse for another operator to do the 
same. 1 n aravel lots leaal soaces will be marked bv bum~ef  blocks or 
m e w i s e  desiMated bv pqStS and cables* Pa s-t be e- 
vond these des gpated lanes. 
Vehicles are not permitted in areas or spaces closed by use of barricades, 
traffic cones, or other traffic control devices. 
Individuals may not park on university property to make other than 
emergency repairs on a motor vehicle. 
freshman. with 3 or more violations in anv vehicle reaistration oe 
. . 
riod have 
ven c w e  for w thdrawal of the na ~rrvrleaes ~n 
Such individuals will be reassianed to an overflow oarkina area to be 
e or more subsequent 
an wrll be dere 
the third violation. Vehicles that have been dereutered m y  be towed 
whenever found ~arked on Universitv Drooerty. Towina will be at the 
. . 9wner~owrat6rsexbense. I n d l v l ~ ~ s  so Pen 11 not be *em 
f that veh leaister a vehicle for the remainder o icle registration period. 
"-".-'-- In the case of c u h  
parking, all vehicles must be parked in the direction of the traffic flow. 
Students must park vehicles in assigned zones Monday through Thursday 
from '1 1 :00 p.m. at night until 6:00 p.m, the following afternoon. Vehicles 
parked out of zone will be towed at the owners exoense. After 6:00,~2~& On 
Friday afternoon, students may park vehicles in any marked parking space 
except for reserved spaces and Zone M, but must park in their specified 
zones by 11 :00 p.mL the following Sunday night. 
ermits will not be issued for vehicles that are not considered oaera0on& 
Traffic Regulations 
The traffic laws established by the Kentucky Revised Statutes apply on 
university property. 
The speed limit on. university property is 20 miles per hour unless otherwise 
posted. 
Unsafe operation of a motor vehicle is grounds for revocation of parking and 
driving privileges on property owned or controlled by the university. 
Accidents occurring on university property should be reported immediately 
to the Office of Public Safety. Copies of the reports are available upon 
request. 
Motorists must give right-of way to pedestrian traffic at crosswalks. 
Motor vehicles must meet all equipment and safety standards prescribed 
by Kentucky Revised Statutes. 
City, state, and local law enforcement agencies have enforcement rights 
on all property owned or contained by MSU. 
Violations and Penalties 
The registrant and operator of a motor vehicle at Morehead State University 
is responsible for violations of university regulations involving the vehicle. 
Operators are responsible for all violations of Kentucky Revised Statutes. 
Assessments. Ignorance of, or failure to receive a copy of the motor 
vehicle regulations, is not an excuse for a violation. Fraudulent registration of a 
motor vehicle with the university results in a $25 assessment and the 
revocation of the registrant's decay~ermit privileges for the remainder of the 
vehicle registration period. Fines are assessed according to the following table: 
Unregistered vehicle ..................... $10.00 
Improper zone ................................ 1 0.00 
............................ Reserved space. 1 0 .OO 
..................................... Yellow zone 10.00 
Double parking .............................. 1 0.00 
Crosswalk ........................................ 10.00 
Sidewalk .......................................... 10.00 
........ Moving a barricade or cone 10.00 
Fire zone ......................................... 1 0.00 
Improper display of decaVpmit 10.00 
.................................. Lawn or grass 10.00 
................................. Expired meter 10.00 
43. - 3  . . ...................... +&w= 
1 3. Handicapped space.. ..................... 25.00 
.......................... 1 4. Blocking driveway 1 0.00 
Assessments for violations of motor vehicle regulations may be paid at the 
Public Safety Traffic Office, 100 Laughlin Health Building or at the Howell 
McDowell cashiers window between the hours of 8:00 a.m. and 4:00 p.m., 
Monday thru Friday. All citations except the offense of unregistered vehicle and 
handicapped space will be reduced by 50 percent if paid within 14 days from 
the time of issuance. 
Unregistered Vehicles. One parking violation notice for parking without 
a valid permit, decal, or visitor pass may be excused if the vehicle is registered 
within 48 hours after the time the parking violation notice was issued. All other 
violations for unregistered vehicles will result in an assessment of $10 for each 
offense. 
Unpaid Assessments. Students having unpaid assessments at the end 
8 
of an academic session are not permitted further admission to the university or 
to receive transcripts of credit until all assessments are paid. If students should 
have unpaid assessments upon leaving the university, they are considered in 
violation of university regulations and their records will be held until all assess- 
ments are paid. Students must pay delinquent parking assessments prior to the 
end of each academic session. Delinquent assessments not paid before the 
end of the academic term bear an additional penalty assessment computed at 
the following rate: 
Delinquent Assessment(s) 
$I to $49 .............................. $1 0.00 penalty 
................... $50 and above $25.00 penalty 
Faculty and staff must pay delinquent parking assessment(s) prior to the end 
of each academic session. Delinquent assessment (s) not paid before the end 
of the academic term bear an additional penalty assessment as outlined in the 
motor vehicle regulations. 
If the assessment (s), along with the penalty, is not paid before the end of 
each academic term, administrative processes in accordance with university 
policy will be taken to collect the outstanding debt. Payment is required prior 
to further admission to or release of records from the university, and lor a vehicle 
may be impounded (KRS 164.975) until all assessments have been paid. 
Appeal Procedure. Anyone wishing to appeal a parking assessment to 
the Traffic appeals Committee may file an Appeal Form at the Office of Public 
Safety, 1 00 Laug hlin Health Building. The Traffic Appeals Committee is 
composed of faculty, staff, and students. Public safety personnel are not 
members of the committee and do not have a vote in the decision rendered. 
An appeal must be filed within 10 days following the date of the parking 
violation notice. A fee of $1 will be assessed for any appeal denied. 
Tow, Impoundment, or Immobilization. The Office of Public Safety is 
authorized to tow, impound, or immobilize, at the owner's expense, vehicles 
from university property under the following circumstances: 
1. When a vehicle is unregistered andlpLhas accumulated fiue three or 
more parking violation notices. Such impounded vehicles may be held 
until all outstanding assessments have been paid. 
2. When a vehicle is determined to be in violation of parking regulations. 
3. When a vehicle is parked in a reserved space. 
4. When a vehicle should be removed for reasons of safety of persons, 
or for fire, flood, snow or other emergencies. 
9 
5. When a vehicle is unattended and constitutes a hazard or obstruction 
to traffic or is left under circumstances which indicate it has been 
abandoned. Unserviceable vehicles on campus for extended time 
periods will be considered abandoned vehicles. 
6. When assessments on a vehicle are unpaid at the end of an academic 
session, the vehicle may be impounded until all unpaid assessments 
have been satisfied (KRS 164.975). 
Coding: 
6 W b + m q k  lndicates narrative in previous text that has been deleted. 
Underlined: lndicates new or substituted narrative. 
Report on Ashland and Prestonsburg 
Extended Campus Centers 
Page Two 
restonsbura - Center 
At the request of MSU, the State Ogvision of Red Properties solicited 
invitations for space in the Prestonsburg area for the Prestonsburg Mended Campus 
Center. Two site proposals were received and both have been visited by MSU j L 
personnel. We are presently negotiating with one of the prospective lessors to 
renovate a facility to house our Prestonsburg program. RiMovatlon and occupancy is 
possible by the fall semester 1990; however, the spring semester 1991 is a more ' - - 
realistic occupancy projection for the terms of a lease agreement to be finalized. A '  
As at the Ashland center, personnel at the MSU-Big-Sandy mended Campus Center . . 
in Prestonsburg indude a full-time director, s8ctet8tiaI support, and resident facufty - . 
in elementary education and a shared acadernic/student se~ces  coordinator. 
. _  - 
- .  - 
... 
. . -. . -. 7 
Until occupancy in a new I d o n ;  MSU will continue to utiiize classroom- 
space in the Prestonsburg Community College and the Fbyd County Public Sdrwi:-> 
System. Specialized dassrooms and laboratories ofthe Prestonsburg Community. 
College will continue to be used, when available, - even after a facility has been ren&. 
June 22,1990 
VI-D-1 
AiREPORT ON ADMI8SIONS AND HO.USIrSO 
APPLICATIONS FOR THE 1990 FALI, SEMESTER 
Data comparisons of admissions and housing applications 
and other enrollment predictors continue to support the growth 
proj ection used in developing the 1990/91 budget. Applications. for 
admissions are up 9 1 ,  308 more than the 3,438 processed through 
this same period last year. The number of admitted students;has 
increased 14%. And while new housing applications are curtently- 
down 101, the deficit is declining each week and housing 
reservations for returning students increased 8%-over last smrtzq,, 
Analysis of these data and other enrollment factors 
suggests that the number of first-time freshmen will increase. 
approximately 125 students ( + 8 % ) .  Assuming historical tetention- 
rates prevail, overall growth should fall between 5%-8%. Housing 
occupancy is projected at 3,900, 65 more students than lase fail 
but still within our. expanded capacity. 
J 
~dmissions Applications 
Admitted 
~ousing Applications 
Returning Students 
New Students 
Comparison Data for 
auae 8,, 1990 
Difference 
June 22,1990 
VI-A-1 
REPORT ON ASHLAND AND PRESTONSBURG 
EXTENDED CAMPUS CENTERS 
Ashland Center 
On May 1, 1990, the FlVCO Area Development District confined funding 
of a $600,000 grant from the Economic Development Administration in the Federal 
Deparhnent of Commerce for the renovation and purchase of the former Ashland Oil, 
Inc. Headquarters Building in downtown Ashland. The $600,000 grant is partial :- 
funding for the estimated $2 million project. State, local and private fund sources 
comprise the balance of the funds needed by FIVCO to acquire and develop the 
building as a downtown business center. The former headquarters building has been 
proposed by FlVCO as the site for the Morehead State Universrty Ashland Regional 
Center under a $1 per year lease between flVCO and Morehead State University, plus 
approximately $2.50 a square footage cost for utilities and custodial services. The 
FlVCO lease proposal was one of the proposals received when the State Division of: 
Real Properties sought space for the university last year. 
FiVCO is presently in the final stages of an engineering study to 
determine the extent of renovations required for MSU occupancy this fall or next 
spring. FlVCO plans to take title to the property within 30 days if the engineering 
study confirms the project's feasibility within the funds available. 
FlVCO has offered the university temporary space in the Ashland 
Business Center on Greenup Avenue to house the administrative staff and faculty that 
will be added this fall as a resuit of the Center's funding as an Extended Campus 
Center by the Council on Higher Education. Personnel at the Ashland Extended 
Campus Center for 1990-91 include a director, secretarial support, and a resident 
faculty in elementary education, all on a full-time basis, and an academic/student 
services coordinator to be shared with the MSU-Big Sandy Extended Campus Center 
in Prestonsburg. Office space for these positions can be provided at the Ashland 
Business Center on an interim basis. 
Pending the move to the planned FIVCO facility, classes will continue to 
be taught in the Ashland Independent Schools. Should the FWCO project not proceed 
as now projected, the University will ask the State Division of Real Properties to solicit 
a new request for space in the downtown Ashland area. 
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Board of Regents 
Mr. William R Seaton, Chairman -- Ashland 
Mr. .L Calvin Aker -- Frankfort 
Mr. Walter W; Cam -- Morehead 
Mr. William E. Cofield -- Frankfort 
Mr. G. Duane Hart -- Bardstown 
Mr. Jerry F. Howell -- Jackson 
Mr. H. B. Gilliam, Student Regent -- Morehead 
Mr. W q n e  M. Martin -- Winchester 
Dr. Alban L. Wheeler, Faculty Regent -- Morehead 
Mr. Charles D. Wheeler -- Ashland 
President 
Dr. C. Nelson Grote -- Morehead 
Morehead State University 
Morehead, Kentucky 
To: The Board of Regents 
Morehead State University 
It is my pleasure to transmit herewith the recommended 1990-91 University Budget encompassing all operating units. 
The budget totals $55.78 million of which some $31.57 million will be provided as a direct state appropriation. 
The remaining funds represent tuition and fee receipts and miscellaneous sales and services. 
The 1990-91 budget may be summarized as follows: 
Educational & General Revenues 
State Appropriation 
Tuition and Fees 
Sales & Services of Educational Activities 
Other 
Total Educational & General 
Auxiliary Services 
Total Available Revenues 
$ Millions % 
$3 1.57 66.56% 
13.25 27.94% 
0.93 1.96% 
1.68 3.54% 
$47.43 
Institutional Exmnditures 
SalariesJWagesJBenefits 
Operating Expenses 
Grants, Loans, Benefits 
Debt Service 
Capital 
Total Expenditures 
Included herein are the detailed expenditure budgets for each of the 
units of the University along with the detailed sources of revenues. 
$ Millions % 
June 22, 1990 C. NELSON GROTE, PRESIDENT 
Resolution 
Budget Adoption 
1990-91 
BE IT RESOLVED, tha t  upon due considerat ion and upon recommendation 
o f  the President ,  the f o l l ow ing  budget author izat ions,  t o t a l i n g  $55y779y200, are 
approved f o r  Morehead Sta te  Un ive rs i t y  from unres t r i c ted  current  funds, f o r  the 
f i s c a l  year beginning Ju l y  1 ,  1990, and ending June 30, 1991, subject t o  the 
rea 7 i za t  ion and rece ip t  o f  revenues t o t a l  ing a 7 i ke  amount. Expenditure o f  funds 
from r e s t r i c t e d  sources such as s ta te ,  federal  o r  p r i va te  g i f t s ,  grants,  
cont rac ts  o r  appropr iat ions are authorized, subject t o  the rea l  i za t  ion o f  funds. 
I n  the event current  fund revenues now estimated should not be rea l i zed  
t o  equal $55,779,200 the  President sha l l  take appropriate act ion t o  reduce budget 
author iza t ions t o  amounts s u f f i c i e n t  t o  insure tha t  expenditures do not exceed 
ava i lab le  revenues. The President may make other adjustments t o  the budget 
subject t o  the fo l l ow ing :  
In the event actual revenues exceed estimated revenues, the President may 
authorize an increase in the unrestricted current funds expenditure budget in amounts not 
greater than two percent of the Board's authorized expenditure level. The Board may ratify 
increases and reauthorize expenditure levels within the two percent cap during a regular 
or special Board meeting. Increases greater than two percent of the authorized 
expenditure budget must have prior approval of the Board. 
The President may authorize and approve internal operating budget adjustments 
as the President determines such adjustments to be in the best interest of the University. 
Except, if adjustments to any one of the four divisions (i.e. University Advancement, 
Academic Affairs, Student Development, and Fiscal Services), increase the total operating 
expenditure authorization of a division by more than seven percent, then it must have prior 
approval of the Board. The Board may ratify increases and reauthorize expenditure levels 
within the seven percent limitations during a regular or special Board meeting. 
The purchase o f  any item o f  equipment greater  than $50,000 must have the 
p r i o r  approval o f  the Board o f  Regents and be contained i n  the Biennia l  
Leg i s l a t i ve  Appropriat ions Act i n  accordance w i t h  KRS 45.750. A repor t  o f  
equipment purchases greater  than $25,000 sha l l  be provided as par t  o f  the 
qua r t e r l y  f inanc ia l  repor t .  
A cap i t a l  cont ruc t ion p ro jec t  greater  than $200,000 must have the p r i o r  
approval o f  the Board o f  Regents and be contained i n  the Biennia l  Leg i s l a t i ve  
Appropriat ions Act i n  accordance w i t h  KRS 45.750. A report  o f  cap i t a l  cont ruc t  ion 
p ro jec ts  greater  than $50,000 sha l l  be provided as par t  o f  the qua r t e r l y  
f inancia 7 repor t .  
The President sha l l  report  t o  the Board i n  advance any major dev ia t ions 
from the  approved operat ing budget. 
The Qua r te r l y  Financia l  Report sha l l  contain a  repor t  tha t  r e f l e c t s  each 
budget u n i t ' s  Ju l y  1 opening appropr iat ion,  amendments t o  the opening budget, 
expenditures t o  date,  and remaining balance. Th is  repor t  sha l l  provide the 
necessary d e t a i l  f o r  amending the budget as permitted by t h i s  reso lu t ion .  
I n  the incurrence o f  f i nanc ia l  ob l iga t ions  and the expenditure and 
disbursement o f  Un ive rs i t y  funds resu l t i ng  from t h i s  author iza t ion,  a l l  u n i t s  
and ind iv idua ls  w i t h i n  the Un ive rs i t y  sha l l  observe and adhere t o  app l icab le  
laws, regu la t ions,  and p o l i c i e s  o f  the Commonwealth o f  Kentucky and Morehead 
S ta te  Un i ve r s i t y  which govern the expenditure o f  funds. Heads o f  the var ious 
budget u n i t s  sha l l  not author ize nor incur f i nanc ia l  ob l iga t ions  i n  excess o f  
the budget author iza t ion f o r  tha t  budgetary u n i t .  
Upon approval o f  the budget, the President i s  d i rec ted  t o  have p r i n t ed  a  
d e t a i l  l i n e  item operat ing u n i t  budget t o  guide and cont ro l  the expenditures as 
authorized. 
Mission Statement for Morehead State University 
(Adopted by the Council on Higher Education, June 8, 1977) 
Morehead State University shall serve as a residential, regional university providing a 
broad range of educational programs to the people of northern and eastern Kentucky. 
Recognizing the needs of its region, the University should offer programs at the associate and 
baccalaureate degree levels which emphasize traditional collegiate and liberal studies. 
Carefully selected two-year technical programs should be offered as well. 
Subject to demonstrated need, selected master's degree programs as well as the 
specialist programs in education should be offered. A retrenchment or elimination of 
duplicative or nonproductive programs is desirable, while development of new programs 
compatible with this mission is appropriate. 
The University should continue to meet the needs of teacher education in its primary 
service region and continue to develop programs to enhance the economic growth in 
Appalachia The University should provide applied research, service, and continuing 
education programs directly related to the needs of the primay service region. 
Because of the University's proximity to other higher education and postsecondary 
institutions, it should foster close working relationships and develop articulation agreements 
with those institutions. 
Statements of Ideals 
(Adopted by the Board of Regents, February 23, 1990) 
The University shall 
be a community of students, faculty, administrators, and staff where all pursue 
intellectual, creative, ethical, and technical development; 
foster an environment in which knowledge may be discovered, integrated, and 
disseminated for concerns of social signijicance or for the excitement of research or free 
inquiry; 
be a place where students, faulty, and staff are committed to excellence and integrity; 
build upon the achievements and values of the past to respond to the demands of the 
present and the challenges of the future; 
promote the development of those qualities of leadership necessary to meet the diverse 
and changing needs of the state, nation, and world; and 
continually evaluate, develop, and improve programs to fulfill its specific mission of 
serving the economic, educational, social, and cultural needs of northern and eastern 
Kentucky. 
Morehead State University 
Strategic Plannine Themes 
(Adopted by the Board of Regents, February 23, 1990) 
1. Enhance Excellence in Academic Programs 
2. Enhance Excellence through the University's Investment in Human Resources 
3. Promote Quality Education by Seeking the Appropriate Level of Student Enrollment 
4. Improve the Quality of Students and Graduates from Morehead State University 
5. Expand and Make More Effective Morehead State University's External Relationships 
with: 
A. the local community, 
B. the public schools, 
C. the service region, 
D. the public and private colleges and universities 
E. the Appalachian region, 
F. state, national, and international agencies, and 
G. external funding sources. 
6. Improve the Educational Environment through Effective Academic and Service 
Functions 
Z Help Students Become Better Prepared for Life Experiences by Providing an Enriched 
University Environment 
EDUCATIONAL AND GENERAL 
REVENUE AND EXPENDITURE SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 1989-90 1-91 
TUITION AND FEES 
STATE APPROPRIATIONS 
UNRESTRICTED GIFTS 
SALES AND SERVICES 
OTHER CHARGES 
FUNDBALANCE 
INDIRECT COST REIMB 
TOTAL EDUCATIONAL AND GEh71.TRAL 
INSTRUCTION 
RESEARCH 
PUBLIC SERVICE 
LIBRARIES 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS & MAINTENANCE 
FINANCIAL AID 
MANDATORY $1,782,539 $2,834,176 $3,480,132 
NON-MANDATORY $1,716,472 $80 1,555 $1,264,245 
TOTAL. E & G 7 R A . A T . S ~ S  $3,499,011 $3,635,731 $4,744,377 
TOTAL EDUCATIONAL AND GENERAL $41,185,793 $43,019,546 $47,429,400 
AUXILIARY ENTERPRISES 
REVENUE AND EXPENDITURE SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 1989-90 1990-91 
RE- 
HOUSING 
FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
OTHER SOURCES 
HOUSING 
FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
OTHER 
T O T A L A l I x m x R Y E X P E N D ~  
TRANSFER - HOUSING DEBT SERVICE 
TOTAL A-YSEUWCD 
r n S r n 0 N A L  TOTAL 
Summary of Unrestricted Revenues and Expenditures 
1990-91 Operating Budget 
Revenues by Sources 
Tuition and Fees 
State Appropriations - Operating 
State Appropriations - Debt Service 
Sales and Services of Educational Activities 
0 ther Sources 
Total Educational and General 
Sales and Services of Auxiliary Enterprises 
Total Revenues 
Expenditures by Major Object 
Personnel 
Operating 
Capital Outlay 
Grants ,Loans ,Benefits 
Debt Service 
Total Expenditures 
EY nditures by Major Function ucational and General 
Instruction 
Research 
Public Service 
Libraries 
Academic Support 
Student Services 
Institutional Support 
Operations & Maintenance 
Student Financial Aid 
Total E & G Expenditures 
Transfers 
Total Educational and General 
Auxiliary Enterprises 
Student Services 
Mandatory Transfers 
Total Auxiliary Enterprises 
Total Expenditures 
Opening 
Budget Percent 
1989-90 of Total 
10,986,700 26.0 % 
26,296,300 62.2 % 
2,422,700 5.7 % 
759,950 1.8% 
1,838,910 4.3 % 
Recommended Percent 
1990-91 of Total 
MOREHEAD STATE UNIVERSITY 
BUDGETED REVENUES & EXPENDITURES 
FY 1990-91 
53% 
REVENUES BY SOURCE 
REVENUES BY SOURCE 
Tuition & Fees 
Sales & Services of Educ. Act 
State Appropriations - Operating 
State Appropriations - Debt Service 
Other Sources 
Auxiliary Services 
TOTAL R E V E m S  
233% 
EXPENDITURES BY MAJOR OBJECT 
EXPENDITURES BY MAJOR OBJECT 
Personnel $32,902,651 59.0% 
Operating 12,845,028 23.0% 
Capital Outlay 2,624,569 4.7 % 
Grants, Loans, Benefits 2,72 1,992 4.9 % 
Debt Service 4,684,960 8.4 % 
TOTAL EXPENDITURES $55,779,200 100.0% 
MOREHEAD STATE UNIVERSITY 
ANALYSIS OF REVENUES VS EXPENDITURES 
t Actual 
i f Opening Budget 
t f f  Recommended 
30 40 
Millions 
REVENUES EXPENDITURES 
MOREHEAD STATE UNIVERSITY 
E & G EXPENDITURES ANALYSIS 
PROPOSED 1989/90 PROPOSED 1990/91 
INSTRUCTION 
RESEARCH & PUBLIC SERVICE 
LIBRAR Y 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERA TION & MAINTENANCE 
FINANCIAL AID 
FY 1989-90 FY 1990-9 1 
FULL-TIME PART-TIME & FULL-TIME PART-TIME 
FALL & SPRING SUMMER TERM FALL & SPRING SUMMER TER 
TUITION AND FEES * SEMESTERS PER CREDIT HR SEMESTERS PER CREDIT 
Resident 
Undergraduate $570 $48 $630 $53 
Graduate $620 $69 $690 $77 
Non-Resident 
Undergraduate $1,630 $136 $1,810 $151 
Graduate $1,780 $198 $1,990 $222 
* Tuition rate includes $40 Student Activity and Semces Fee. 
NOTE: 1 .) Non-resident students enrolled in classes at off-campus centers are billed at resident tuition rates. 
2.) Rates per credit hour as listed above are also applicable to extension courses, 
correspondence w~llses, and telecourses offered for credit. 
FY 1989-90 
PER PER SUMMER 
RESIDENCE HALL RENTALS WEEKLY SEMESTER TERM 
FY 1990-9 1 
PER PER SUMMER 
WEEKLY SEMESTER TERM 
Alumni Tower 
Butler Hall 
Cartmell Hall 
Cooper Hall 
East Mignon Hall 
Fields Hall 
Mignon Tower 
Mignon Hall 
Nunn Hall 
Regents Hall 
Waterfield Hall 
West Mignon Hall 
Wilson Hall 
Rental rates as per above are establidd for standard mcupncy. 
Pn'vate and semi-pxivate c i c c v y :  
Private rooms and semi-private suites, subject to availability, are billed at twice the standard rate listed above. 
Expanded capacity rooms and suites: 
Demand for available student housing may require assignments beyowl standard capacity. 
A partial rebate will be issued to those students who, because of unavailable space, have not been reassigned to a 
standard capacity room or suite by miiiterm. The rebate rate will be SQO h r  each student in an expanded capacity 
capacity suite and $50 for each student in an expanded capcity room. 
FY 1989-90 
COURSE AND RELATED FEES PER SEMESTER 
FY 1990-9 1 
PER SEMESTER 
COLLEGE OF APPLIED SCIENCES & TECHNOLOGY 
Agr 3 17 - Floral Design 
Nursing Program Testing Fee - per course 
- NUR 350 
- NUR 351 
- NUR 450 
- NUR 
- NUR 
COLLEGE OF ARTS AND SCIENCES 
Historical Tours transportation fee 
Music 
Composition Recital 
Private lessons - per half hour 
Recital fee, junior & senior (2 hrs) 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) 
COLLEGE OF PROFESSIONAL STUDIES 
Military Science Activity Fee 
OTHER FEES 
-- - 
Computer Laboratory Course Fee 
Deferred payment application fee 
- $1 - $1,000 
- Over $1,000 
Non-Payment fee 
Student Health Fee - per semester 
Summer term 
Per visit - part-time students 
Student Insurance cost cost 
SALES AND SERVICES OF EDUC. ACTIVITIES 
Athletics Admission Prices 
Football - season reserved (5 home games) 
- season box (5 home games) 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
Baseball - general admission 
Men's Basketball - season reserved 
- season reserved facultylstaff 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
By Schedule 
By Schedule 
$7.25 
$5.25 
$3.00 
Women's Basketball - general admission 
Athletics events parking 
- automobilelpassenger van 
- motor home 
Bowling 
Fee per game 
Shoe rental 
Career Placement - per package 
Change of schedule (voluntary) 
Child Development Laboratory 
per semester - regular basic rate 
- student basic rate 
I.D. Card - with special events 
I.D. Card replacement 
Late registration 
SALES AND SERVICES OF EDUC. ACTIVITIES (CONT) 
Library 
Fines 
Overdue library item - per day 
Overdue reserve items - per hour 
Overdue recalled items - per day (maximum $20) 
Overdue library AV equipment - per day 
Lost item charges 
Library science minimum 
Non-print 
Regular print minimum 
Serial Issue Minimum 
Serial Volumn Minimum 
Other library fees 
Graphics 
Locker rentals - per semester 
Microform reader-printer - per copy 
Online database searches 
Testing Fees 
ACT (residual) 
CLEP 
CTBS - Initial 
- Retest 
GED 
Graduate Exit Exam - on campus 
- off campus 
Guidance and Counseling Exam - on campus 
- off campus 
Miller Analogy 
Nelson - Denny Reading Exam 
Strong-Campbell Interest Inventory 
Thesis binding - per copy 
Transcripts 
University Farm 
Equestrian breeding fees 
board fees - per day 
Stable rentals per month - student 
- full service 
- partial service 
FY 1989-90 
$0.10 
$0.10 
$1.00 
$2.00 
$15.00 
cost 
$30 .OO 
- 
- 
$0.40-$2.50 
$3.00 
$0.15 
cost 
$14.00 
$35.00 
$5.00 
$2.00 
$10.00 
$6.00 
- 
$6.00 
- 
$30.00 
$5.00 
$5.00 
cost 
$2.00 
$20.00 
cost 
$35.00 
$5.00 
$50.00 
$0.40-$2.50 
$3.00 
$0.15 
cost 
cost 
Air conditioner installation 
Blueprint fee 
Coin operated copiers - per copy 
Communications repair services 
Audio - per hour 
Video - per hour 
HousingIRoom Deposits 
FacultylStaff Housing 
FacultylStaff Hsg - pet damage deposit 
Residence Halls 
Student Family Housing 
IMPACT Center - copy 
- lamination 
Instrument rental fee - per semester 
Key replacement fee 
Lock change - residence hall 
Parking Fees and Fines 
Parking Fees 
Faculty, staff, student per year 
Student, June - August 
Student, January - August 
Traffic Fines 
Fraudulent Registration 
Handicapped parking space violations 
Non-registered vehicles 
Penalties after end of semester 
- $10-$49 balance 
- $50+ balance 
Registered vehicles 
- after 2 weeks 
Towing Fee 
- impound fee per day 
OTHER CHARGES (CONT) 
Physical education - (optional) 
Men - uniform,towel & lock 
Women - towel & lock 
(includes refundable deposit of $2.00) 
Post Office box rental - per semester 
Service charge - returned checks 
Shuttle bus rental 
Special lab tests - health center cost cost 
Student teaching physical exam 
University Tent - per day 
Tour bus rental 
TV Productions 
Dubbing fees - per hour 
- video to video 
- film transfer to video 
Editing - per hour 
Eng .-Efp. Package - per hour 
- directorloperator 
- audio 
Studio fees - per hour 
- one camera 
- two cameras 
- three cameras 
- four cameras 
Water analysis - Total Coliform 
- Public 
- Private 
- Fecal 
- Coliform 
- Wastewater 
Water - per 250 gallons 
- per 100 gallons 
AUXLIARY SERVICES 
STUDENT FAMILY HOUSING (EFFECTIVE JULY 1) 
Apartments - one bedroom 
- with air conditioning 
Lakewood Terrace - 2 bedroom * 
- 3 bedroom * 
Studio Apartment 
TV Cable 
Ward Oates Duplexes * 
FACULTYISTAFF HOUSING (EFFECTIVE JULY 1) 
5 14 N. Wilson Avenue * 
ADUC Apartment 
Gilley Apartments * 
Lakewood Terrace - 2 bedroom * 
- 3 bedroom * 
McClure Circle and N. Wilson Avenue * 
Ward Oates Duplexes * 
* Recommended rate doles not klude  utilities. 
OTHER AUXILIARY SERVICES 
Golf Course Fees (EFFECTIVE MAY 1, 1990) 
Cart-9 holes(non-members add $1 for wkends) 
-1 8 holes(non-members add $1 for wkends) 
Single Rider -9 holes(non-mem add $1 wkends) 
-18 holes(non-members add $1 for wkends) 
Club rentals 
Greens Fee-student(add $2 for wkends & holiday) 
FaclStaff (Add $3 for wkends & holidays) 
others (add $2 for weekends & holidays) 
- .  
 embers ship-facul lstaff single 
-facultv/sta Y f familv 
-other; single .I 
-others family 
-students 
Guest Room Rentals-per person per night 
University Center 
Residence Halls 
Laundry 
Wash - per cycle 
Dry - per cycle 
Meal Plans-per semester 
20 mealslweek 
10 meals/week lus $150 Diners Club Credit 
7 mealslweek p f' us $100 Diners Club Credit 
5 mealdweek plus $50 Diners Club Credit 
(lost card replacement) 
N 1989-90 
PER MONTH 
$205.00 
$215.00 
$220.00 
$240.00 
$190.00 
$10.00 
$240.00 
$280.00 
$200.00 
$245.00 
$235.00 
$255.00 
$270.00 
$255 .OO 
FY 1989-90 
$8.00 
$14.00 
- 
- 
$4.00 
$6.00 
$6.00 
$8.00 
$170.00 $200.00 
$200.00 $280.00 
$105.00 
$12.00 
$10.00 
$0.75 
$0.25 
$655.00 $495.00 
- 
$290 .OO 
$15.00 
FY 1990-91 
PER MONTH 
$220.00 
$230.00 
$235 .OO 
$255 .OO 
$205.00 
$10.00 
$25S.OO 
$295 .OO 
$215.00 
$260.00 
$250.00 
$270.00 
$285 .OO 
$270.00 
FY 1990-91 
$8.00 
$14.00 
$5.50 
$9.00 
$4.00 
$6.00 
$7.00 
$10.00 
$200.00 $300.00 $225.00 
$350.00 $105.00 
$15.00 
$12.00 
$1.00 $0.50 
$689.00 $689.00 $642.00 $521 .OO 
$15.00 
Resale pnces for tbe University Store, Concessions, soft dtink vending, etc., wil l  be established as appropriate. 
D-7 
FY 1990-91 RENTAL FEES 
FACILITIES RENTALS 
Academic-Athletic Center 
- per day 
ADUC Meeting Rooms 
Crager - per 4 hours 
- per day 
Eagle Meeting - per 4 hours 
East A & B - per 4 hours 
- per day 
Red, Gold, Eagle Dining 
- per 4 hours 
- per day 
Riggle - per 4 hours 
- per day 
Alumni Center 
- per 4 hrs (after 4:30 p.m. 
weekdays) 
- per day (Sat. or Sun. Only) 
Bowling Lanes per hour 
Breckinridge Auditorium 
- per 4 hours 
- per day 
Button Auditorium 
- per 4 hours 
- per day 
- audio control systemlhour 
- lighting control sy stemlhour 
Button Drill Room 
- per 4 hours 
- per day 
Duncan Recital Hall 
- per 4 hours 
- per day 
FY 1989-90 RENTAL FEES 
COMMERCIAL NON-PROFIT 
Fulbright Auditorium (Baird 1 17) 
- per 4 hours $50.00 
- per day $100.00 
COMMERCIAL 
$1,100.00 
$1 10.00 
$220.00 
$11.00 
$11.00 
$22.00 
$33.00 
$66.00 
$33.00 
$66.00 
$55.00 
$1 10.00 
$44.00 
$55.00 
$1 10.00 
$220 .oo 
$440 .oo 
$17.60 
$11.00 
$55.00 
$1 10.00 
$55.00 
$1 10.00 
$55.00 
$1 10.00 
NON-PROFIT 
$550.00 
$55.00 
$1 10.00 
$5.50 
$5.50 
$11.00 
$16.50 
$33.00 
$16.50 
$33.00 
$27.50 
$55.00 
$22.00 
$27.50 
$55.00 
$1 10.00 
$220.00 
$14.30 
$11.00 
$27.50 
$55 .OO 
$27.50 
$55.00 
$27.50 
$55.00 
FY 1989-90 RENTAL FEES FY 1990-91 RENTAL FEES 
FACILlTIES RENTALS (CON'I2 
Golf Course 
- weekday - morning 
- afternoon 
- all day 
- SaturdayISunday - morning 
- afternoon 
- all day 
- total weekend 
Jayne Stadium 
- per day 
Kibbey Theatre 
- per 4 hours 
- per day 
Laughlin Health Building 
- Per day 
- Dance Studio per hour 
- Gym North per hour 
- Gym South per hour 
- Weight Room per hour 
- Wrestling Room per hour 
Morgan Center Meeting Room 
Reed Auditorium (Room 419) 
- per 4 hours 
- per day 
Richardson Arena 
- per day 
Senff Natatorium 
- per hour, includes 
minimum of 2 guards 
Wetherby Gymnasium 
- per day 
COMMERCIAL 
$250.00 
$350.00 
$800.00 
$1,000.00 
$1,250.00 
$2,000.00 
$3,000.00 
$500.00 
$50.00 
$100.00 
$400.00 
$20.00 
$20.00 
$20.00 
$20.00 
$20 .oo 
- 
$50.00 
$100.00 
$500.00 
$30.00 
NON-PROFIT 
$125.00 
$175.00 
$400.00 
$500.00 
$625.00 
$1,000.00 
$3,000.00 
$250.00 
$25 .OO 
$50.00 
$200.00 
$10.00 
$10.00 
$10.00 
$10.00 
$10.00 
- 
$25.00 
$50.00 
$250.00 
$15.00 
COMMERCIAL 
$275.00 
$385 .OO 
$880.00 
$1,100.00 
$1,375.00 
$2,200.00 
$3,300.00 
$550.00 
$55.00 
$1 10.00 
$440.00 
$22.00 
$22.00 
$22.00 
$22.00 
$22.00 
$50.00 
$55.00 
$1 10.00 
$550.00 
$33.00 
NON-PROFIT 
$137.50 
$192.50 
$440.00 
$550.00 
$687.50 
$1,100.00 
$3,300.00 
$275.00 
$27.50 
$55.00 
$220.00 
$11.00 
$1 1 .oo 
$11.00 
$1 1 .oo 
$11.00 
$25.00 
$27.50 
$55 .OO 
$275 .OO 
$16.50 
FACILITIES RENTALS ( C O m  
OVERTIME COMPENSATION SCHEDULE FOR FACILITIES RENTALS 
(weekends and after 4 p.m. weekdays) 
Carpenter 
Custodian 
Electrician 
Media Technician 
Movers 
Public Safety Officers 
$16/hour $18/hour 
$12/hour $14/hour 
$16/hour $18lhour 
$19/hour $2 llhour 
$13/hour $15/hour 
$13/hour $15/hour 
CONFERENCE FEES (EFFECTIVE SUMMER 1991) N 1989-90 FY 1990-91 
Conference Housing - per day 
Campus sponsored 
External groups 
Conference meal rate - per day * 
Facilities usage fee ** 
Campus sponsored 
External groups 
Linen fee - per conference 
* Meal rates are subject to mvision by contractor, in consultation with Univemity officias. 
** Groups using ikcilities rmder summer camp/coderence policy will be charged a $2. m/$l. 00 per person facilities 
usage fee as shown m P one-time basis for activities exceeding 36 hum of duration. 
Other Requirements: 
1. If any activity requires a special cleanup, the 
scheduling puty Par be billed accordingly. 
2. Fee Adiustment - The h-esi&nt or his designee may adjust 
rental fees and per diem coderence//camp ffees when in the 
best interest of the University. 
REFUND POLICY 
Tuition, housing, and course fees may be refunded to students who withdraw 
during certain time periods following the start of each term. All other fees 
are not refundable. Refund periods and amounts are as follows: 
Fall and S~riner Semesters 
First five days of classes 
Next ten days of classes 
Next five days of classes 
No refunds are given after 
the first twenty days of classes. 
Summer Terms 
First two days of classes 
Next four days of classes 
Next two days of classes 
No refunds are given after 
the first eight days of classes. 
MEAL PLANS 
Refund Percentages 
Refund Percentages 
Meal plans are refunded on a pro-rated weekly basis through 
mid-term. Meal plans are not refundable after mid-term. 
REVISIONS OF FEE SCHEDULE 
Fees presented on the Recommended Fee Schedule, other than the 
tuition rates established by the Council on Higher Education, 
are subject to revision upon approval or ratification by the 
Baard of Regents. 
EY 90-91 Revenue 
DESCRIPTION 
TUITION AND FEES 
Resident Classification 
Fall Semester - UIG 
Fall Semester - Grad 
Spring Semester -U/G 
Spring Semester - Grad 
Summer Session - UIG 
Summer Session - Grad 
Subtotal 
Non-Resident Classification 
Fall Semester - UIG 
Fall Semester - Grad 
Spring Semester - UIG 
Spring Semester - Grad 
Summer Session - UIG 
Summer Session - Grad 
Subtotal 
TOTAL TUITION 
INSTRUCTION FEES 
Music 
History & Military Science 
Non-Payment Fee 
Deferred Payment 
Computer Lab Course Fee 
Correspondence 
Health Fee 
Other 
TOTAL INSTRUCTION FEES 
TOTAL TUITION & FEES 
OPENING 
ACTUAL BUDGET PROJECTED 
1988-89 1989-90 1990-9 1 
FY 90-91 Revenue 
DESCRIPTION 
OPENING 
ACTUAL BUDGET PROJECTED 
1988-89 1989-90 1990-91 
STATE APPROPRIATIONS 
State General Fund - Operating $26,609,500 $26,296,300 $28,607,400 
Debt Service $0 $2,422,700 $2,958,300 
TOTAL STATE APPROPRIATIONS $26,609,500 $28,719,000 $31,565,700 
UNRESTRICTED GIFTS $lSo,ooO $lOO,OOO $lOO,ooO 
SALES AND SEiRVICES OF 
EDUCATIONAL ACTIVITDES 
University Farm 
Change of Schedule Fees 
Late Registration Fees 
Transcript Fees 
Testing Fees 
Inst. Food Laboratory 
Breeding Program 
Special Farm Projects 
Bowling Lane 
1.D.Card Replacement 
EAF Support 
Library Fines 
Child Dev Laboratory 
Other Athletic Revenues 
Football Gate Receipts 
Basketball Gate Receipts 
Football Guarantees 
Basketball Guarantees 
NCAAIOVC Proceeds 
Folk Art Sales 
Academy of Arts 
Other 
TOTAL SALES AND SERVICES 
FY 90-91 Revenue 
OTHER CHARGES 
Water Testing Laboratory 
Service Charges 
Parking 
Investment Income 
Cont. Ed. - Conferences 
Media Services 
Health Clinic 
Photo Funds 
Trail Blazer Advertising 
Telephone Pay Stations 
MSU Foundation Supp Serv 
Inter-Library Loans 
Other Income 
Conference Fees 
Facilities Usage Fees 
Maintenance Supplies 
Sale of Surplus Property 
Arts In Morehead 
l M PACT Center 
TV Productions 
Other 
TOTAL OTHER CHARGES 
FUND BALANCE 
OPENING 
ACTUAL BUDGET PROJECTED 
1988-89 1989-90 1990-91 
INDIR & ADM COST RECOVERY $1 50,366 $1 50,000 $1 50,000 
TOTAL EDUCATION & GENERAL 
FY 90-91 Revenue 
HOUSING 
Residence Halls 
Fall 
Spring 
Summer 
Subtotal 
Student Family Housing 
Faculty and Staff Housing 
Workshop/Convention Hsg 
Utility Recharges 
Gas 
Water 
Electric 
Subtotal 
TV Cable, Rentals 
TOTAL HOUSING 
OPENING 
ACTUAL BUDGET PROJECTED 
1988-89 1989-90 1990-91 
FY 90-91 Revenue 
DESCRIPTION 
FOOD SERVICES 
ADUC Cafeteria 
Catering 
Alumni Tower Cafeteria 
ADUC Grill Sales 
Meal Plan 
Vending(soft drinks) 
Concessions 
Commissions 
Dining Club 
Sugar Shack 
TOTAL FOOD SERVICES 
OPENING 
ACTUAL BUDGET PROJECTED 
1988-89 1989-90 1990-91 
UNTVERSITY STORE $2,113,556 $2,115,000 $2,551,000 
OTHER SOURCES 
University Center 
Guest Room Rentals 
P. 0 .  Box Rentals 
Rec Room Games 
External Vending(machines) 
PrintingICopy Center 
Office Supplies 
Convenience Copiers 
Coin Operated Copiers 
Laundry 
Golf Course 
Other 
TOTAL OTHER SOURCES 
TOTAL AUXILIARY SERVICES $8,888,184 $7,149,027 $8,349,800 
TOTAL AVAILABLE REVENUE $48,33 1,033 $49,453,587 $55,779,200 
PROGRAM AREA BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 
PROGRAM AREA DESCRIPTION 1988-89 1989-90 1990-91 
PRESIDENT-ADMMSTRA TION 
TOTAL PERSONNEL $238,145 $283,055 $3 19,384 
TOTAL FRINGE $3 8,069 $46,281 $73,604 
TOTAL OPERATING $65,066 $95,304 $76,104 
TOTAL CAPITAL $28,714 $2,020 $0 
TOTAL PRESIDENT-ADMMSTRA TION $369,994 $426,660 $469,092 
DMSION OF UNIVERSITY 
AD VANCEMENT 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL UMV ADVANCEMENT 
DMSION OF ADMMSTRA TION 
AND FISCAL SER WCES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ADMN & FISCAL SER WCES 
DMSION OF STUDENT LIFE 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS ,BENEFITS 
TOTAL CAPITAL 
TOTAL STUDENT LJFE 
VTCE PRESIDENT FOR ACADEMIC 
AFFAIRS AND DEAN OF FACULTES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ACADEMIC AFFAI[RS - VP 
PROGRAM AREA BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 
PROGRAM AREA DESCRIPTION 1988-89 1989-90 1990-91 
UNDERGRADUATE PROGRAMS 
TOTAL PERSONNEL $750,638 $7 83,827 $861,248 
TOTAL FRINGE $144,171 $160,492 $200,542 
TOTAL OPERATING $301,401 $376,087 $3 15,284 
TOTAL CAPITAL $26,602 $3 ,@lo $0 
TOTAL, UNDERGRADUATE PROGRAMS $1,222,812 $1,323,406 $1,377,074 
GRADUATE AND EXTENDED 
CAMPUS PROGRAMS 
TOTAL PERSONNEL $291,118 $1,306,136 $1,401,872 
TOTAL FRINGE $46,125 $160,517 $188,723 
TOTAL OPERATING $252,235 $379,146 $466,526 
TOTAL CAPITAL $18,188 $2,500 $0 
TOTAL GRAD & EXT CAMPUS PROGRAM $607,666 $1,848,299 $2,057,121 
COLLEGE OF ARTS AND SCIENCES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL COLLEGE OF BUSYNESS 
COLLEGE OF EDUCATION & 
BEHA WORAL, SCIENCES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL COLLEGE OF EDUCATION & 
BEHA WORAL SCIENCES 
PROGRAM AREA BUDGET 
PROGRAM AREA DESCRIPTION 
COLLEGE OF APPLJED SCENCES 
AND TECHNOLOGY 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL APPLLED SCI AND TECH 
OTHER 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL OTHER 
E & G EXPENDITURES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL CAPITAL 
TOTAL E & G EXPENDITURES 
TRANSFERS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
TOTAL TRANSFERS 
EDUCATIONAL & GEMRAL 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL E & G 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1 988-89 1 989-90 1 990-91 
PROGRAM AREA BUDGET 
PROGRAM AREA DESCRIPTION 
A UXTIJAR Y SER VICES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
TOTAL A vXlLMRY SERVICES 
LMSTrTUTIONAL TOTALS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL LNSTITUTIONAL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1988-89 1989-90 1990-91 
BOARD OF REGENTS 
PRESIDENT 
INNOVATION FUND 
SCHOOL RELATIONS 
INSTITUTIONAL RESEARCH, PLANNING 
AND EVALUATION 
TOTAL PRESIDENT-ADMNSTRA TION 
VICE PRESIDENT FOR UNIVERSITY 
ADVANCEMENT 
PRINTING SERVICES 
ALUMNI RELATIONS 
DEVELOPMENT 
MEDIA RELATIONS 
OFFICE OF PUBLICATIONS 
OFFICE OF CONFERENCE SERVICES 
SUBTOTAL UNIV. AD ADVANCEMENT 
DIRECTOR OF ATHLETICS 
CHEERLEADERS 
TRAINER 
SPORTS INFORMATION 
BASEBALL-MEN 
BASKETBALL-MEN 
FOOTBALL-MEN 
GOLF-MEN 
SOCCER 
TENNIS-MEN 
SWIMMING 
CROSS COUNTRY 
ORGANIZATIONAL SUMMARY 
ACTUAL 
BUDGET UNIT NAME 1988-89 
BASKETBALL-WOMEN 
SOFTBALL-WOMEN 
TENNIS-WOMEN 
VOLLEYBALL-WOMEN 
SUBTOTAL ATM;ETICS 
TOTAL VMKERSITY ADVANCEMENT 
VICE PRESIDENT FOR ADMINISTRATION 
AND FISCAL SERVICES 
BUDGETS & MNGT INFORMATION 
BUSINESS SERVICES 
INFORMATION TECHNOLOGY 
INFO TECH-USER SERVICES 
ACADEMIC COMPUTING -USER SERVICES 
INFO TECH-TECHNICAL SERVICES 
ACADEMIC COMPUTING-TECHNICAL 
TELECOMMUNICATIONS 
PERSONNEL SERVICES 
INTERNAL AUDITOR 
GENERAL SERVICES - ADMIN. 
WMKY RADIO 
PUBLIC SAFETY 
OCCUPATIONAL SAFETY & HEALTH 
POST OFFICE 
PRINTING & POSTAL SERVICES 
STUDENT ID CARD 
STAFF CONGRESS 
PHYSICAL PLANT ADMINISTRATION 
GENERAL SERVICES - PLANT 
POWER PLANT 
MECHANICAL SHOP 
CARPENTRY 
LAND AND GROUNDS MAINTENANCE 
UTILITIES - E & G 
OPENING 
BUDGET RECOMMENDED 
1989-90 1990-91 
ORGANIZATIONAL SUMMARY 
BUDGET UNIT NAME 
ACTUAL 
1988-89 
CUSTODIAL SERVICES 
PREVENTATIVE MAINTENANCE 
PEST CONTROL 
WAREHOUSE 
FACILITY REMODELING 
MOTOR POOL 
UPHOLSTERY SHOP 
TOTAL ADM. & FISCAL SERVICES 
VICE PRESIDENT FOR STUDENT LIFE 
AND DEAN OF STUDENTS 
CAREER PLANNING & PLACEMENT 
UNIV COUNSELING & HEALTH SERV 
FINANCIAL AID 
GRANTS AND SCHOLARSHIPS 
INSTITUTIONAL WORK-STUDY 
TUITION WAIVER 
STUDENT SUPPORT SERVICES 
UNIV CENTER & STUDENT ACTIVITIES 
ADMISSIONS 
CHEERLEADERS 
OFFICE OF MINORITY STU AFFAIRS 
UNIVERSITY ENROLLMENT SERVICES 
UNIVERSITY BOWLING LANES 
TOTAL STUDENT LlFE 
VICE PRESIDENT FOR ACADEMIC 
AFFAIRS AND DEAN OF FACULTIES 
LIBRARY AND INSTRUCTIONAL MEDIA 
FACULTY AND STAFF DEVELOPMENT 
FACULTY SENATE 
UNDIS INSTRUCTIONAL SUPPORT 
CONCERT & LECTURE SERIES 
OPENING 
B W E T  
1989-90 
RECOMMENDED 
1990-91 
TOTAL VP - ACAD AFFAIRS 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1988-89 1989-90 1990-91 
UNDERGRADUATE PROGRAMS (DEAN) 
TESTING 
REGISTRAR 
REGIONAL DEVELOPMENT SERVICES 
RESEARCH, GRANTS, & CONTRACTS 
AREA HEALTH EDUCATION SYSTEMS 
UNIVERSITY ENRICHMENT PROGRAM 
ACADEMIC SERVICES CENTER 
EXTENDED CAMPUS 
INTERNATIONAL EDUCATION 
TOTAL LGWERGRADUA TE PROGRAMS 
GRADUATE & EXTENDED CAMPUS 
PROGRAMS (DEAN) 
HONORS PROGRAM 
FACULTY RESEARCH 
INDIRECT COST REBATE 
REGIONAL CAMPUS 
SUMMER SESSIONS 
MSU-LICKING VALLEY 
EDUCATIONAL SERVICES CENTER 
MSU-BIG SANDY EXT. CAMPUS CTR. 
MSU-ASHLAND EXT. CAMPUS CTR. 
OFF-CAMPUS CENTER LEASES 
TOTAL GRADUATE AND EXTENDED 
CAMPUS PROGRAMS 
COLLEGE OF ARTS & SCI (DEAN) 
ACADEMY OF ARTS 
FOLK ART MARKETING 
ART 
ART GALLERY 
BIOLOGICAL & ENVIRON. SCIENCES 
WATER ANALYSIS LAB 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1988-89 1989-90 1990-9 1 
COMMUNICATIONS $976,507 $848,955 $982,610 
BOARD OF STUDENT PUBLICATIONS $82,007 $90,260 $89,960 
TV PRODUCTION $99,089 $123,084 $100,094 
ENGLISH, FOREIGN LANG & PHIL. $1,374,947 $1,426,802 $1,726,880 
GEOGRAPHY ,GOVERNMENT & HISTORY $7 16,308 $696,268 $865,380 
MATHEMATICS 
MUSIC 
UNIVERSITY BAND 
PHYSICAL SCIENCES 
TOTAL COLLEGE OF ARTS & SCI. 
COLLEGE OF BUSINESS (DEAN) 
ACCOUNTING AND ECONOMICS 
INFORMATION SCIENCES 
MANAGEMENT AND MARKETING 
TOTAL COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES (DEAN) 
SCHOOL OF EDUCATION 
EDUCATIONAL SERVICES 
ELEMENTARY EDUCATION 
LEADERSHIP AND SECONDARY 
IN SERVICE TEACHER EDUCATION 
CHILD DEVELOPMENT CENTER 
HEALTH, PE, & RECREATION 
MILITARY SCIENCE 
PSYCHOLOGY 
SOCIOLOGY 
CORRECTIONAL RESEARCH 
AND TRAINING 
TOTAL COLLEGE OF EDUCATION 
AND BEHA WORAL SCENCES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1988-89 1989-90 1990-91 
COLLEGE OF APPLIED SCIENCES & 
TECHNOLOGY (DEAN) 
UNIVERSITY FARM 
BREEDING PROGRAM 
AGRICULTURE 
MINING TECH PROGRAM 
VET TECH PROGRAM 
HOME ECONOMICS 
INDUST. EDUCATION & TECHNOLOGY 
NURSING & ALLIED HEALTH 
RAD TECH PROGRAM 
RESPIRATORY THERAPY 
TOTAL COLLEGE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
UNDIST INSTITUTIONAL SUPPORT 
UNDISTRIBUTED PUBLIC SERVICE 
FACULTY-STAFF BENEFITS 
TOTAL O T m R  
TOTAL E & G EXPENDITURES 
EDUC & GEN DEBT SERVICE 
MATCHING FUNDS 
OTHER TRANSFERS 
TOTAL TRANSFERS 
GRAND TOTAL E & G 
ORGANIZATIONAL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1988-89 1989-90 1990-91 
A l lXEUR Y SER VICES 
RESIDENCE HALL SERVICES 
RESIDENCE HALL-TELEPHONE 
RESIDENCE HALL-CUSTODIAL 
CABLE TV SERVICE 
STUDENT FAMILY HOUSING 
FACULTY /STAFF HOUSING 
STUDENT HOUSING 
RESIDENCE EDUCATION 
FACILITY REMODELING 
GENERAL SERVICES 
POWER PLANT 
MECHANICAL SHOP 
CARPENTRY SHOP 
LAND & GROUNDS MAINTENANCE 
PEST CONTROL 
UPHOLSTERY SHOP 
PREVENTATIVE MAINTENANCE 
TOTAL HOUSING 
SUGAR SHACK 
CONCESSIONSNENDING 
FOOD SERVICES 
ADUC CAFETERIA 
ALUMNI TOWER CAFETERIA 
CATERING 
TOTAL FOOD SERVICES 
ORGANIZATIONAL SUMMARY 
BUDGET UNIT NAME 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 1989-90 1990-91 
UNIVERSITY STORE 
GOLF COURSE 
UNIVERSITY CENTER CUSTODIAL 
LAUNDRY 
COPYCENTER 
UNIVERSITY CENTER - 0 & M 
RECREATION ROOM 
TOTAL OTIIER 
TOTAL AVXLL4RY EXPElllDITURES 
TRANSFER - HOUSING DEBT SERVICE 
TOTAL A tXEL4.R Y SER VICES 
TOTAL m s m O N A L  
OPERATING BUDGET DETAIL 
BUDGH UNIT 
BOARD OF REGENTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Board of  Regents 
PRESIDENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Presibnt 
INNOVA TION FUND 
Perso~e l  Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Innovation Fund 
SCHOOL RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total SchoI Relations 
INSTITUTIONAL RESEARCH, P-G 
AND EVALUATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total b t .  Reseamh, Planning 
and Evaluation 
TOTAL PRESIDENT-ADMAESTRA TION 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 i 989-so 1990-91 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 1989-90 1 990-91 
WCE PRESIDENT FOR 
UNlYERSITY AD VANCEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Advancement 
P m m G  SERVTCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Priohkg Services 
ALUMNI R E U  TIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Alumni Relations 
DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Development 
MEDIA RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Media Relations 
OFFICE OF PUBLICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total OiKce o f  Publications 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 i 989-so 1990-91 
OFFICE OF CONFERENCE SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Conference SemTYIces 
SUBTOTAL W. ADVANCEMENT 
DLRECTOR OF ATHLETICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Athletics Director 
CHEERLEADERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cheerleadem 
T-R 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Trainer 
SPORTS W O R M A  TION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sports lhfbrmatim 
BASEBALL-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Baseball-Men 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
1988-89 iws-so 
RECOMMENDED 
1 990-91 BUDGET UNIT 
BASKETBALL-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Bask--Men 
FOOTBALL-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total FootbaU-Men 
GOLF-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Golf-Men 
SOCCER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sbccer 
TENN7S-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Tennis-Men 
S W M W G  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal swimming 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
CROSS COUNTRY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cmss Comhy 
BASKETBALL- WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Bask&- Women 
SOFTBALL- WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total S O W -  Women 
T E W S -  WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Tennis- Women 
VOLLEYBALL- WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Volleybau- Women 
SUBTOTAL ATHLETICS 
TOTAL UNIVERSITY ADVANCEMENT 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 i 989-90 1990-91 
OPERATING BUDGET DETAIL 
OPENING 
BUDGET 
1989-90 
ACTUAL 
1988-89 
RECOMMENDED 
1990-91 BUDGET UNIT 
VTCE PRESWENT FOR ADMMSTRA TION 
AND FISCAL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Admin & F i d  S e ~ c e s  
BUDGETS AND MANAGEMENT 
INFORMA TION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total B e e t s  & MI 
B U S W S S  SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Business Services 
INFORMATION TECHNOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Itdiormation TechnoIogy 
INFO TECH-USER SERVlCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total bh Tech-User Services 
A CADEMC COMPUTZW- USER SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Ac8cdemic Computing 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 BUDGET UNIT 
INFO TECH - TECHNICAL SERVTCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Info Tech - Technical Serv. 
ACADEMIC COMPUTXNG-TECHIMCAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Technical SemTYIces 
TELECOMMWCA TIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Telecommunications 
PERSONNEL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Pemnnel Sem'ces 
LNTERNAL AUDITOR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total h t e d  Auditor 
GENERAL SERVICES - A D M . .  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal General SemrYIces - Admin. 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 i 989-90 1990-91 
W K Y  RADIO 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total WMKY Radio 
PUBLIC SAFETY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Public Safety 
OCCUPATIONAL SAFETY & HEALTH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Occ. Safety & Healfh 
POST OWICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Post Ofice 
PRLNTYVG $2 POSTAL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Printiug & Pwtal Semces 
STUDENT lD CARD 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sh&nt LD Card 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 i989-90 1990-91 
STAFF CONGRESS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Staff Cbagress 
PHYSICAL PLANT 
PHYSICAL PLANT ADMMSTRA TION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Phy Plant A h .  
GEI\iERAL SERVICES - PLANT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total General Semces - Plant 
POWER PLANT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Power Plant 
M E C M C A L  SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total M8chanicPI Slrcy, 
CARPENTRY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
ntJzl -ntry 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
LAND AND GROUNDS MAINTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Land & G m d s  Maint. 
UTILITLES - E & G 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Utilities - E & G 
CUSTODLU SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total C u s t d d  SemNIces 
PREVENTATlVE MAmTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Preventative Maintenance 
PEST CONTROL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Pest Control 
WAREHOUSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Warehouse 
ACTUAL 
1988-89 
OPENING 
BUDGET 
i 989-90 
RECOMMENDED 
1990-91 
BUDGET UNIT 
OPERATING BUDGET DETAIL 
FAClIJTY REMODEWG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Facility Remodeling 
MOTOR POOL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Motor Pool 
UPHOLSTERY SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Upholstery Shop 
TOTAL PHYSICAL PLANT 
TOTAL ADMMSTRA TION AND 
FISCAL SERVICES 
VTCE PRESDENT FOR STUDENT LIFE 
AND DEAN OF STUDENTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total V. P. for Student Life 
CAREER P-G & PLACEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Career Plan. & Placement 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 1989-90 1 990-91 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
llMVERSITY COWSELBVG & HEALTH 
SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Univ Couns & Health Ctr 
r n A N C W  AID 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Financial Aid 
GRANTS AND SCHOLARSHIPS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants, Loans ,Benefits 
Capital Outlay 
Total Grants and Scholarstu'ps 
BVSTTTV77ONAL WORK-STUD Y 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants, Loans, Benefits 
Capital Outlay 
Total h t i h r t i d  Work-Study 
TUlTON w m  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants ,Loans ,Benefits 
Capital Outlay 
Tdal Tuition Waiver 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 1989-90 1 990-91 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 
STUDENT SUPPORT SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Stwlent Support Semces 
tXVNERSITY CENTER AND 
STUDENT ACTIVrrIES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Ctr & Stu Activities 
ADMISSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Admissions 
CHEERLE,AERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Chrlea&m 
OFmCE OF MLNORITY STUDENT 
AFFALRS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Minority Shdeot AtXtiis 
UNTWRTITY ENROLLMENT SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
T o t .  Umiv. Earollment Serv. 
BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 
UNIVERSITY BOWUNG W S  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ. Bowhg Lanes 
TOTAL STUDENT LLFE 
VICE PRESlDENT FOR ACADEMIC 
AFFAlRS AND DEAN OF FACULTES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total V.P. for Academic AAErirs 
LIBRARY AND INSTRUCTIONAL MEDU 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Lk'bnuy & h t r .  Media 
FACULTY AND STAFF DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty and S M D e v .  
FACULTY SENATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Senate 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
W I S T  ~STRUCTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undist htruct  Support 
CONCERT & LECTURE SERIES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Coacert & Lecture Series 
TOTAL ACADEMIC AFFAIRS-VP 
UNDERGRADUATE PROGRAMS @ E m  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undergraduate Programs 
TESTING CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Twtiag Center 
REGISTRAR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Registrar 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 i 989-90 1990-91 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
REGIONAL DEVELOPMENT SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total R e s o d  Development 
Services 
RESEARCH, GRANTS & CONTRACTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Res, Grants & Contracts 
AREA HEALTH EDUCATION SYSTEMS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Area Health Ed. Systems 
VNNERSITY EmCHMENT PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Enrichment Program 
ACADEMIC SER MCES CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal ACB<jemc SemrY1ces Center 
EXTEmED CAMPUS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal ExtenQed cltmpus 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1 988-89 1'989-90 1990-91 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
INTERNATIONAL EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Intematid Education 
TOTAL UNDERGRADUATE PROGRAMS 
GRADUATE & EXTEmED CAMPUS 
PROGRAMS (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Grad & Spec Acad Programs 
HONORS PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Hmom hgi-axn 
FACULTY RESEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Research 
RWlRECT COST REBATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total I n k t  Cost Rebate 
OPENING 
ACTUAL BUDGtrT RECOMMENDED 
1988-89 i 989-90 1990-91 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
REGIONAL CAMPUS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Regional Campus 
SUMMER SESSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Summer Sessions 
MSU-LICKING VALLEY EDUC. SER. CTR. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total MSU-Licking Valley 
MSU-BIG SANDY EXT CAMPUS CTR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total MSU-BIG SANDY EXT CAMP CTR 
MSU-ASHLAND EXT. CAMPUS CTR. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total MSU-Ashand Eit  Camp Ctr 
O F F - C M U S  CENTER LEASES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Off-Ckupus Center Leases 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1 988-89 1989-90 1 990-91 
TOTAL GRAD. & EXT. CAMPUS PROG. 
BUDGET 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1 988-89 i 98s-so 1 990-91 
COLLEGE OF ARTS AND SCIENCES (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Dean of  Arik & Skiences 
ACADEMY OF ARTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Academy of Arts 
FOLK ART MARKETING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Folk Art Mmk&g 
ART 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art 
ART GALLERY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art Gallev 
BIOLOGICAL & ENVZRON. SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Bio. & En&. Skiences 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1 988-89 i989-90 1990-91 
WATER ANALYSIS LAB 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Water Analysis Lab 
COMMWCA TIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Comm~~ll'cati011~ 
BOARD OF STUDENT PUBLICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Stucdent Publications 
TV PRODUCTION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal TV Pn>duction 
ENGLISH? FOREIGN LANG & PIIIL. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Eng., For. Lang. & PM. 
GEOGRAPHY, GOVERNMENT & HISTORY 
Personnel Wages $582,756 $558,394 $678,221 
Fringe Benefits $1 13,747 $1 17,862 $167,147 
Operating Expenses $16,389 $20,012 $20,012 
Capital Outlay $3,416 $0 $0 
Total Geographys Gov. & History $716,308 $696,268 $865,380 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 i989-90 1990-91 
MA THEMA TICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Mathematics 
MUSIC 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Music 
UNIVERSITY BAND 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univemity Band 
PHYSICAL SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Physical Sciences 
TOTAL COLLEGE OF ARTS & SCI. 
COLLEGE OF BUSYNESS (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Business 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 1989-90 1990-91 
A C C O ~ ~ G  AND ECONOMICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Accounting and Economics 
W O R M A  TION SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Mionnation Sciences 
MANAGEMENT AND MARKETmG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Management and Marketing 
TOTAL COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & 
BEHA WORAL SCENCES ( D E W  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Educ. & Behaworal Sci. 
SCHOOL OF EDUCATION 
(ASsOC DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Education 
OPERATING 
BUDGET UNIT 
EDUCATIONAL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Educational Semces 
ELEMENTARY EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Elementary Education 
LEADERSHIP AND SECONDARY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Leadership and Secondtry 
SERVICE TEACHER EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total In Semke Teacher Ed. 
CHILD DEVELOPMENT CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Child Development Center 
HEALTH, PPHYSICAL EDUCATION, AND 
RECREATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Health, PE, and Rec 
BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1 988-89 i 989-90 1990-91 
M m A R Y  SCIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Militauy Science 
PSYCHOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal psycho lo^ 
SOCIOLUGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sxiology 
CORRECl7ONql, RESEARCH 
AND TlMlMNG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Corr., Research &k Traiaing 
TOTAL COLLEGE OF EDUCATION 
& BEHAWORAL SCIENCES 
COLLEGE OF APPLJED SClENCES & 
TECHNOLOGY (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Dean of A S & T 
OPERATING BUDGET DETAIL 
OPENING 
BUDGET ACTUAL 
1 988-89 
RECOMMENDED 
1990-91 BUDGET UNIT 
clMVERSITY FFARM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univemity Farm 
BREEDING PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Breeding Pro- 
AGRICULTURE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Agn'cullure 
MBWNG TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Mining Tech Program 
VET TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Vet Tech Prcgmm 
HOME ECONOMICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Home Ecooomics 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
INDUST. EDUCA TION & TECHNOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total hdust. Edw:. & Tech. 
NVRSLNG & ALLJED HEALTH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Nucsing & Allied Mth 
RAD TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Rad Tech Program 
RESPIRATORY THERAPY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Respimbzy Tlierapy 
TOTAL COLLEGE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
OTHER 
VNDIST LNSTITUTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Undist h t  Sulpport 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1988-89 i 989-90 1990-91 
WISTRlBUTED PUBLIC SER VTCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Undistn?n&d Public Semrvlce 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 1989-90 1990-91 
FACULTY-STAFF BENEFXS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty-Staff Benefih 
TOTAL OTEtER 
TOTAL E & G EXPENDITURES 
MANDATORY TRANSFERS 
EDUC & GEN DEBT SERVICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Debt Service 
Capital Outlay 
Total E & G Pebt SemTYIce 
MATCHING FUNDS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Matchiig Funds 
TOTAL MANDATORY TRANSFERS 
BUDGET 
ACTUAL 
BUDGET UNIT 1 988-89 
NON-MANDA TOR Y T M S F E R S  
Personnel Wages $0 
Fringe Benefits $0 
Operating Expenses $0 
Capital Outlay $1,7 16,472 
Total Nm-Mandatory Transfers $1,716,472 
TOTAL E & G EXPEmITURES 
& TRANSFERS 
A UXILIAR Y SER MCES 
HOUSING 
RESDENCE HALL SER MCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Residence H d  Services 
RESDENCE HALL - TELEPHONE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Residence Hd-Telephone 
RESDENCE HALL - CUSTODW 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total R e s i b  Hall-Custaiial 
CABLE TV SER MCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cable TV SemrYIce 
DETAIL 
OPENING 
BUDGET 
i w - s o  
RECOMMENDED 
1 990-91 
OPERATING 
BUDGET UNIT 
BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1 988-89 1 989-90 1990-91 
STUDENT FAMILY HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Family Housing 
FACULTY/STAFF HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty/Staff Housiog 
STUDENT HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Stmhnt Hmiug 
RESWENCE EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
FA ClZSTY REMODELING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Debt Service 
Total F ' t y  Remodeling 
GEMRAL SER MCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total General SemTYIces 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 isw-so 1990-91 
POWER PLANT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Tdal Power Plant 
BLDG. MAINT. -MECYM.NICAL SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Mw:ltanical S h p  
BLDG. MAINT.- CARPENTRY SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Carpentry 
LAND & G R O W S  MAINTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Land & Ghmds 
PEST CONTUOL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Pest Cbutrol 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1988-89 1'989-90 1990-91 
WHOLSTERY SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Upholstery Shop 
PREVENTA T M  M m E N A N C E  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Preventative Maintenance 
TOTAL HOUSING 
FOOD SERVICES 
SUGAR SHACK 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sugar Shck 
CONCESSIONSA?ENDllVG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Concessions/Vendibg 
FOOD SER WCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total F d  SemTYIces 
OPERATING BUDGET DETAIL 
ACTUAL 
BUDGET UNIT 1988-89 
ADUC CAF;ETEU 
Personnel Wages $75,480 
Fringe Benefits $16,689 
Operating Expenses $887,299 
Capital Outlay $1,297 
Total ADUC Ckfeten'a $980,765 
ALUMNI TOWER CAFETERIA 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Allunnl* Tower Cafeteria 
CA TERING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cktering 
TOTAL FOOD SERVICES 
Cll\rTVERSlTY STORE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Store 
GOLF COUUSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Golf Course 
vNlVERSflY CENTER CUSTODLAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
ToSal Univ Center Custodial 
OPENING 
BUDGET RECOMMENDED 
1989-90 1990-91 
BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1 988-89 1989-90 1990-91 
L A W R Y  
Personnel Wages $23,97 1 $15,018 $15,949 
Fringe Benefits $5,334 $3,330 $3,659 
Operating Expenses $2,772 $5,000 $5,000 
Capital Outlay $18,762 $19,000 $19,ooO 
Total Laundry $50,839 $42,348 $43,608 
COPY CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total w y  Center 
VMV CENTER - 0 & M 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Center - 0 & M 
RECREATION ROOM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Recreation Room 
TOTAL A UXILL4RY EXPENDITURES $7,176,026 $5,187,131 $6,782,890 
M m A  TORY TRANSFERS 
A VXEL4.R Y DEBT SER VICE-HOUSLNG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Debt Service 
Total Auxiliary Debt Sem'ce 
TOTAL A UXILL4R Y SER WCES 
TOTAL INSTITUTIONAL 

OFF l CE OF THE PRES l DENT 
C. N.  GfioTE 
PRES I M N T  
BRENDA C .  JOHNSON 
ADMINISTRATIVE ASSISTANT TO Ti-6 PRESIDENT 
BETTY D. PHILLEY 
ADMINISTRATIVE SECRETARY 
Exempt Enployees 
BRENIA C. JOHNSON 
SECRETARY TO THE BQAW) OF m S  
Ex- t ti7p l oyees 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY OONTRACT INC 
RANDALL L .  WELLS $54 ,000 .00  12 
SCKX)L RELAT IONS COCfiDINATOR 
PROFESSOR OF U)IK;ATION 
(JOINT ASSI-T WITH COLLEGE OF EDUCATION & BEHAV. S C I . )  
C ,E PRES l DENT 
O L Y N  S .  HENSLEY 
ADMINISTRATIVE SECRETARY 
1990-91 1989-90 % 
SALARY CXINTRACT SALARY CONTRACT INC 
Non-Exempt Employees 
$8.57 HR 
Exerrp t tirp l oyees 
VIRGINIA E .  HHEELESS 
PLANNING, INST RESEARCH & EVALUATION DIRECTOR 
ASSOCIATE PROFESSOR OF SPEECH 
JEANNE S . 0680RNE 
INSTITUTIONAL RESEARCH 000W)INATOR 
Non-Exempt t i rp loyees 
ANGELA L . W l TE 
MMINISTRATIVE SECRETARY 
Dlt..,rON OF UNIVERSITY ADVANEEN1 
OFFICE OF THE VlCE PRESIDENT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
KEITH R. KAPPES 
VlCE PRESIDENT FOR UNIVERSITY ADV-NT 
JAMS M. GIFFOW) 
EXEC. DIR.  OF THE JESSE STUART FOUHlATlON 
(SPECIAL ASSlGMlENT 9/1/87 - 6130191) 
L I M A  S. SIMPSON 
ADMINISTRATIVE SECRETARY 
OFFICE OF E D I A  RELATIONS 
. . . . . . . . . . . . . . . . . . . . . . . . .  
JUDITH 0.  YANCY 
DIRECTOR OF E D I A  RELATIONS 
ERIC N. SHINXL-R 
CHIEF PHOTO(jRAPHER 
Non-Exerrpt Enployees 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY CONTRACT INC 
PATRICIA A. R l a X l N  
SECRETARY 
PAUL lNE H. YOUNG 
STAFF HR I TER 
Non-Exenpt Enployees 
ROBERT F. W R T O N  
DIRECTU3 OF DEVELWWNT 
($39,154 WlJ - $13,051 MSU FOUNDATION) 
J A E S  R. CAUDI L L  
ASSISTANT DIRECTOR OF D E V E L M T  FOR ATHLETICS 
VACANCY 
AMXWNTANT I I 
Exenp t Emp l oyees 
$52,205.00 12 $50,101.00 12 4.20 
PEG M. OORNETT 
CLERK TYPIST 
EVLYNN H. FUGATE 
SECRETARY 
WILLIAM H. REWINE 
DIRECTOR OF A L W I  RELATIONS 
TAM1 6. JONES 
ASSISTANT DIRECTOR OF A L U H l  RELATIONS 
1990-91 1989-90 % 
SALARY CXMTRACT SALARY OOlYTRACT INC 
Non-Exempt 6 n p l o y e e s  
Non-Exempt Employees 
JEFFREY S. CRW 
A L W I  RECOROS SPECIALIST 
PAMLA W. FUOSS 
CLERK TYPIST 
( P A R T - T I E )  
OIVIS ICN OF UNIVERSITY ADVANCEMENT 
LORRlE A .  HICKS 
BULK MA l L CLERK 
L I M A  K.  KlRGAN 
SECRETARY 
Ex- t 6q l oyees 
JEMIFER L .  CRlCKARO 
DIRECTOR OF PUBLICATIONS 
VACANCY 
PUBLICATIONS ASSISTANT 
JAN G .  BURGE 
CONFERENCE SERVICES DIRECTOR 
VACANCY 
SECRETARY 
1990-91 
SALARY CONTRACT 
1989-90 % 
SALARY CONTRACT INC 
Ex- t tirp l oyees 
$23,623.00 12 $22,320.00 12 
Non-Exenpt E3rployees 
DI.  ,,ON OF UNIVERSITY ADVANCaJENT 
PRINTING SERVICES 
- - - - - - - - - - - - - - - - -  
MARTIN HUFFMAN 
MANAGER OF PRINTING SERVICES 
JEFFREY L. BIZZEL 
SUPPLY CLERK 
( P A R T - T I E )  
MARILYN P. CRAH( 
PRINTER I 
BRENDA S. MHART 
TYPESETTER 
JULIE A. GREER 
TYPESETTER 
PENNY L .  MAGmm 
OOPY CENTER OPERATOR 
TERRY W. POPP 
B IN3AFlY OPERATOR 
CHARLES M. RIDDLE 
CUSTOM33 SERVICE CLERK 
C l m Y  J. TRENT 
PRINTER II 
SANDRA D. TYREE 
CCFY CENTER OPERATOR 
DAVID M. W I G H T  
PRINTER II 
1990-91 1989-90 % 
SALARY CXr(TRACT SALARY OONTRACT INC 
DIV IS ION OF UNIVERSITY ADVMENENT 
OFFICE OF ATHLETICS 
1990-91  1989-90 % 
SALARY CONTRACT SALARY OONTRACT INC 
STRIE A. HAMILTON 
DIRECTOR OF ATHLETICS 
INSTRUCTOR OF HEALTH, PE, AH) RECREATION 
DAVID R. BRUNK 
ASST D I R ff ATHLET l CS FOR PFUXlT IONS & MARKET l ffi 
J I M  L .  MOCLELLAN 
ACADEMIC ATHLETIC OUJbSELOR 
(JOINT APPOINTENT - VOLLEYBALL) 
LORRAINE E. G I L L I S P I E  
SECRETARY 
ELIZABETH A. -ON 
ADMINISTRATIVE SECRETARY 
TRA I NER 
- - - - - - -  
Ex- t Erp l oyees 
$26,931 -00  12 $25,846.00 12 KEITH J. WBSTER 
HEAD ATHLETIC TRAINER 
CAROLE L .  BANDA 
ASSISTANT ATHLETIC TRAINER 
D I A OF UN l VERS l TY ADVANERENT 
OFFICE OF ATHLETICS 
RANoY L .  STACY 
SPORTS INFOFMATION DIRECTOR 
BREN3A L .  KlSSlNGER 
SECRETARY 
1990-91 1989-90 
SALARY CONTRACT SALARY CONTRACT 
Exempt Employees 
$25,802.00 12 $24,762.00 12 
FRANK J. SPANlOL 
HEAD BASEBALL OMCH 
Exempt Employees 
$32,860.00 12 
BASKETBALL 
- - - - - - - - - -  
Ex- t Emp l oyees  
THOMAS K.  GAITHER 
HEM BASKETBALL CQACH 
(OONTRACT PER100 I S  FROM 5/1/90 Tl-EIOWH 3/31/91) 
ALLAN HATCHER 
ASSISTANT BASKETBALL CX3ACH 
(OONTRACT PERIOO IS FROM 5/7/90 1mwGi-1 4/30/91) 
THOMAS L .  JOHNSON 
ASSISTANT BASKETBALL COACH 
(CONTRACT PERIOD I S  FROM 5/1/90 TWKIUGH 4/30/91)  
D, 3N OF UNIVERSITY ADVANCEEN1 
OFFICE OF ATHLETICS 
BASKETBALL 
- - - - - - - - - -  
1990-91 1989-90 % 
SALARY CCMTRACT SALARY OONTRACT INC 
Non-Exenpt t irployees 
TERESA L .  W A R D  
SECRETARY 
Exenp t tirp l oyees 
COLE A. PROCTOR 
HEAD FOOTBALL OACH 
TERRY J .  CHIN 
ASSISTANT FOOTBALL Cr\4M 
JEFF JUDGE 
ASSISTANT FOOTBALL alM3-I 
KERRY 6 .  LOCKLlN 
ASSISTANT FOOTBALL CtM.24 
ROBERT C. LORD 
ASSISTANT FalTBALL (XM2-l 
REX RYAN 
ASSISTANT FOOTBALL m C H  
SHERRY E.  MAYS 
SECRETARY 
Non - Exerrp t brp l oyees 
$6.62 HR 
Dlk15lO)rl OF UNIVERSITY ADVANCaJENT 
OFFICE OF ATHLETICS 
OOLF 
- - - - 
REX CHArEY 
OOLF alna-l 
(JOINT APPOINTENT - -IC AFFAIRS) 
Ex- t Enp l oyees 
m D  SABl E 
SOCCER OACH 
(JOINT APPOINTENT - ACADWIC AFFAIRS) 
JOHN C.  NATHANSON 
TENNIS OQACH, P A R T - T I E  
Exempt Errp l oyees 
PALER R .  AM< INS 
E N ' S  AND W N ' S  SHIIWING COACH, PART-T I= 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY CONTRACT INC 
D,  ,ONOF UNIVERSITY ADV-NT 
OFF ICE OF ATHLET l CS 
LORETTA A. W L ( W  
W 3 E N s S  BASKETBALL COACH 
DAVID E .  SMALLEY 
ASSISTANT BASKETBALL CMCH 
Exempt brployees 
VACANCY 
W3EN.S W T B A L L  OMCH, P A R T - T I E  
Exemp t tirp loyees 
VACANCY 
WIIAIIENsS TENNIS CQACH - P A R T - T I E  
J IM L .  MCCLELLAN 
W N ' S  VOLLEYBALL COACH 
(JOINT APmINThENT - DIRECTOR'S OFFICE) 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY OONTRACT INC 
DIVISION OF UNIVERSITY ADVANCMNT 
OFFICE OF ATHLETICS 
CROSS COUNTRY 
- - - - - - - - - - - - -  
Exenpt Employees 
DANIEL K .  LINDSEY 
E N ' S  AND-N'S CROSS OOUNTRY OOACH, PART-TIME 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY OONTRACT INC 
L JN OF ADMINISTRATION AND FISCAL SERVICES 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY CONTRACT IM: 
Exerrpt Enployees 
PORTER DAILEY 
VlCE PRESIDENT FOR ADMINISTRATION AND FISCAL SERVICES 
NELL B. BLAND 
ADMINISTRATIVE ASSISTANT 
WILLIAM T. ROSENBERG 
ASSISTANT TO THE VP FOR ADMINISTRATION & FISCAL SERVICES 
Exerrpt Enployees 
RAY M. PINNER , $47,000 -00 12 
DIRECTOR OF BUOGETS AND MANA-T INFORMATION 
LORA J. HARP 
BUDGET POLICY ANALYST I 
CHIH Y. LOO 
BUDGET POLICY ANALYST I I 
JOYCE J . =RED l TH 
ADMINISTRATIM: SECRETARY 
Exerrp t Emp l oyees 
MICHAEL R. WLTERS 
ASSISTANT VlCE PRESIDENT FOR FISCAL SERVICES 
D. 4ION OF ADMINISTRATION AND FISCAL SERVICES 
1990-91 
SALARY CONTRACT 
1989 - 90 
SALARY CONTRACT 
Exenpt  Employees 
$29,479.00 12 VIRGINIA V. CAUDILL 
PAVROLL OFFICER 
LAHRENCE L .  CRlM 
W E R N  AOOOUNT Iffi CLERK 
(JOINT APPOINMNT - CONCESSIONS & VEmING) 
FREDA D. DONALDSON 
LOAN COLLECT l ON OFF I CER 
CHARLOTTE M. IXMlY  
PW#=HASIffi OFFICER 
BONNIE L .  FANNIN 
ASSISTANT BUYER 
J M S  A. FLUTY 
ONTROLLER 
RONALD D. JONES 
PROPERN m T  I NG OFF I CER 
6. H. JUSTICE 
STUOENT MXX3UNTS OOUNSELOR 
VALERIE A. OUSLEY 
ACOOUNTANT I I 
CARLA A. RUCKER 
ASSISTANT BUYER 
STEM F .  SCHAFER 
SEN lOR AOOOUNTANT 
Non-Exempt Enployees 
CAROL R . BARBER 
HEAD CASHIER, BUSINESS SERVICES 
DEBORAH C. BARKER 
ADMINISTRATIVE SECRETARY 
L JN OF MMlNlSTRATlON AND FISCAL SERVICES 
OFF l CE OF BUS l NESS SERV ICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  
Non-Exempt b r p l o y e e s  
BEVERLY J. B R M R  
PAYROCL SPEC l AL l ST 
DEBBIE L .  BURNETT 
CLERK TYPIST 
DEBORAH L .  DEHART 
ACOOUNTING ASSISTANT 
JANET W. GLOVER 
ACOOUNTING ASSISTANT 
SANDRA D. GUNNELL 
PURCHASING CLEW< 
P M L A  S. HESLER 
BUSINESS CASHIER 
CINDY L .  HW4RD 
DATA ENTRY SPECIALIST I 
JAM3 R. HCMMD 
VENDING STOCK CLERK 
KATHY KING 
DATA ENTRY SPECIALIST II 
DELENE A. RIDDLE 
BUSINESS CASHIER 
MARGARET S. STOKLEY 
PURCHASING CLEW< 
TERRl L .  M T Z  
SECRETARY 
RHON)A G. SWIM 
DATA ENTRY SPECIALIST II 
1990-91 1989-90 % 
SALARY -TRACT SALARY CONTRACT INC 
D I - . ~ I O N  OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF INFOFWATION TECHK)LffiY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
M Y N E  P.  CABLE 
D l RECTOR OF I NFOFWAT I ON TECHNOLOGY 
L M E N C E  J. ESTEP 
SYSTEMS -R 
DRW W. HENDERSON 
SYSTEMS MANAGER 
SUE M. BANG 
CCM'lJTING SUPWRT O I N A T O R  
KATHY S. CASKEY 
CUWUTER OPERATOR 
Ex- t Errp l oyees  
Non-Exempt h p l o y e e s  
Exerrp t tirp l oyees  
JACK G. JONES 
DIRECTOR OF PERSOWEL SERVICES 
AFFIRMATIVE ACTION OFFICER 
ANITA R. WSSER 
RECRUITMENT AND W L O Y M N T  MANAGER 
WILLIAM J. RILEY 
ASSISTANT DIRECTOR OF PERSONNEL 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTBENT 
1990-91  1989-90 % 
SALARY (XINTRACT SALARY CXMTRACT INC 
L ,10NOF ADMINISTRATION AND FISCAL SERVICES 
OFF ICE OF PERSONNEL SERVICES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
PHYLLIS J .  DEHART 
PERSOWEL ASSISTANT 
MICHELLE P. HARDIN 
SECRETARY 
SANXA K.  ROGERS 
SECRETARY SPECIALIST 
OFFICE OF INFOFMATION TECHMKOGV 
WILLIAM R. MAHANM 
MANAGER OF TECI-BJICAL SERVICES 
JAMES R. ADKlNS 
OOORDINATOR OF ELECTRONICS 
JAMES L. (XXIK 
CXXXWINATOR OF TELE-NICATIONS 
MICHAEL W. ELDRIDGE 
NEIWHK ANALYST 
JAMES D. HALL 
SENIOR ELECTRONIC TECI-NICIAN 
MICHAEL W. HO(K;E 
SENIOR ELECTRONIC TECHNICIAN 
VANESSA 0. HORTON 
SECRETARY 
1990-91 
SALARY r n T R A C T  
Non-Exempt Employees 
$8.70 HR 
1989 - 90 % 
SALARY CONTRACT INC 
Ex- t f3rp l oyees 
Non-Exempt Employees 
$10.96 HR 
0 A OF ADMINISTRATION AND FISCAL SERVICES 
OFF ICE OF INF-T ION TECHNOLOGY 
T E M I C A L  SERVICES 
- - - - - - - - - - - - - - - - - -  
Non -Ex- t h p  l oyees 
BENTON C. H(MIARID 
ELECTRONICS TECHNICIAN II 
BARRY E. LYONS 
-1CATIONS TECHNICIAN I 
JAMES D. MCROBERTS 
G€3MBlICATIONS TECHNlClAN I 
JANE A. PLANCK 
TELEPHONE OPGRATOR/RECEPTIONIST 
OGCAR W. STEVENS 
ELECTFWr(lCS TECWICIAN II 
MATTIE 6. PATRICK 
MANAGER OF USER SERVICES 
DEBORAH J . CALLAHAN 
PROGWWER I 
ROBERT E. CALLAHAN 
ACADEMIC SYSTEMS SUPPORT SPECIALIST 
KIRK A. CLAW< 
DATABASE SPECIALIST 
ANDREA F.  CX3RNETT 
P-R / ANALYST 
RANDY L .  HALL 
SEN lOR P R X f U W E R l  ANALYST 
BRENT N. JONES 
MICROOOMPUTER CONSULTANT I 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CONTRACT INC 
D I 4 OF MUlNlSTRATlON AND FISCAL SERVICES 
OFFICE OF INF-TION TECHNOCOGY 
USER SERVICES 
- - - - - - - - - - - - -  
STEPHEN D .  R I U - M M l  
VACANCY 
O I N A T O R  OF -IC C a R U T l f f i  
SHERl J .  W l T E  
SECXETARY SPECIALIST 
WILLIAM T .  ROSENBERG 
DIRECTOR OF GENERAL SERV ICES 
ASSISTANT Pl3OFESSOR OF EDUCATIONAL E D I A  
KATHY S.  FRALEY 
SECRETARY 
1990-91 1989-90 % 
SALARY m T R A C T  SALARY CCINTRACT INC 
Non-Exenpt hrployees 
$7.01 HR 
Non-Exenpt 6np loyees 
D I JF( OF ADMINISTRATION AND FISCAL SERVICES 
OFF l CE OF ENERAL SERV l CES 
W Y  
- - - - 
LARRY J. NETHERTON 
GENERAL MANAG€R OF W Y  
ASS l STANT PWESSOR OF R M  10- TV 
JOHN 6.  BACK 
NaMS AH) PUBLIC AFFAIRS DIRECTOR 
PAUL W. HITUUXXX 
MJSIC AWD ARTS DIRECTOR 
RONALD W. 
PRQMIT laJ /DEVELWENT DIRECTOR 
CHARLES K. M W Z  
SPORTS AN) SPECIAL EVENTS DIRECTOR 
VACANCY 
PROWAM AND PROOW3TION DIRECTOR 
VACANCY 
ENGINEERING AH) OPERATIONS DIRECTOR 
DEBRA W. SWEDEGAR 
SECRETARY 
1990-91 1989-90 % 
SALARY OONTRACT SALARY CWTRACT INC 
Exenp t tirp l oyees 
E x q  t b-p l oyees 
RICHARD F . GREEN 
MANAGER OF PUBLIC SAFETY 
ROGlER L .  HOLBROOK 
COORDINATOR Of INVESTIGATIONS & SPECIAL PRO(;RAMS 
D bl OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF GENERAL SERVICES 
PUBLIC SAFETY 
- - - - - - - - - - - - -  
REGENIA R. BARKER 
DISPATCHER 
WINFORD S. BARKER 
PUBLIC SAFETY OFFICER 
JOHN D. BARNETT 
PUBLIC SAFETY OFFICER 
PENW A. BOHMAN 
TRAFFIC CX)NTROC SPECIALIST 
MARK A. CLINE 
PUBLIC SAFETY OFFICER 
JAM3 K . DOUGHERN 
SHIFT SUPERVISOR 
REDA J. HARRIS 
PUBLIC SAFETY OFFICER 
STEVEN E. HtMMD 
PUBLIC SAFETY OFFICER 
-A JOHNSON 
D l SPATCHER 
GARY L .  LAEHAM 
SHIFT SUPERVISOR 
ANNA F. NUTZ 
D l SPATCHER 
J M S  K. SERGENT 
D l SPATCHER 
SAN)RA J. STEVENS 
D l SPATCHER 
VACANCY 
PUBLIC SAFETY OFFICER 
VACANCY 
PUBLIC SAFETY OFFICER 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY CCNTRACT INC 
L 3N OF ADMlNlSTRATlOlJ AND FISCAL SERVICES 
OFFICE OF GENERAL SERVICES 
OCCUPATIONAL HEALTH AND SAFETY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
GARY G. MSSER 
OCCUPATIONAL SAFETY & HEALTH CCXXIDINATOR 
LARRY MCCARTY 
SAFETY OFF I CER 
POSTAL SERV l CES 
- - - - - - - - - - - - - - -  
MAUDA E . PAR l SH 
POSTMASTER 
DONNA M. PRATHER 
POSTAL CLERK 
VACANCY 
POSTAL CLERK 
ANGELA M. MARTIN 
INTERNAL AUDITOR 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exerrp t tirp l oyees 
$14,507.00 12 
Non-Exempt h p l o y e e s  
$5.74 m 
Exempt tirp l oyees 
$34,000.00 12 
VACANCY 
ACCESS CARD SYSTm MANAGER 
1990-91 
SALARY OONTRACT 
Ex- t tirp l oyees 
$17,952.00 12 
1989 - 90 % 
SALARY OONTRACT INC 
L 10N OF ADMINISTRATION AH) FISCAL SERVICES 
AUXILIARY SERVICES 
UNIVERSITY STORE 
- - - - - - - - - - - - - - - -  
WILLIAM W. SHARP 
DIRECTOR OF UNIVBRSITY STORE 
JACKIE R. (%IFFEY 
SUPPLY SPECIALIST 
EVELYN S. STOlWRT 
BOOK SPEC l AL l ST 
TmAN BRRllER 
SALES CLERK 
SHELlA L .  JONES 
CLERK TYPIST 
KIWERLY D. KARRlCK 
BOOKKEEPER I 
BONNIE L .  LONG 
CLEW< TYPIST 
JEANNINE S. STEVENS 
SALES CLERK 
VACANCY 
BUSINESS CASHIER 
VACANCY 
MANAGER OF (30CF OOORSE 
Exenp t Enp l oyees 
Non -Ex- t Enp l oyees 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY CXINTRACT INC 
L.  - 6 l O N  OF ADMINISTRATION AND FISCAL SERVICES 
AUXILIARY SERVICES 
QOCF COURSE 
- - - - - - - - - - -  
ROBERT C .  HAMILTON 
ASSISTANT OF QOLF OOURSE 
R ICHARD W. PERRY 
GREENSKEEPER 
GH3#3E T. HlllGONCR 
LEAD (33EENSKEEPER 
E x e q  t tirp l oyees  
$12,694.50 10  $11,867.00 10 
Non-Exenpt  Enployems 
Exerrp t tirp l oyees  
LAlllRENCE L .  cmm 
alNcESSIONS AH) VEH)ING MANAGEFi 
(JOINT A P P O I N m T  - BUSINESS SERVICES) 
TERRY E. MAYS 
FOOO SERVICES SUPERVISOR 
1990-91  
SALARY CXWTRACT 
1989-90 % 
SALARY CXMTRACT INC 
Non-Exenpt  t i r p l o y e e s  
DIV IS ION OF STUDENT L l F E  
1990-91 1989-90 % 
SALARY OONTRACT SALARY OONTRACT INC 
Exerrp t Enp l oyees 
DAVID M. MINCEY 
VlCE PRESIDENT FOR S T W N T  L l F E  AN) DEAN OF STUDENTS 
(LENGTH OF m T R A C T  CUNT I M3ENT UPON F l NAL 
SELECTION OF VlCE PRESIDENT) 
MVFK3NL. OQAhl 
ASSISTANT DEAN OF STUDENTS 
INSTRUCTOR OF RADIO-TV 
JEANIE L .  SCRUOGS 
ADMINISTRATIVE ASSISTANT 
Ex- t 6np l oyees  
$35,456.00 12 $34,027.00 12 PHILL IP  M. HOPPER 
CAREER PLANNING AND PLACeMENT DIRECTOR 
Non -Exenp t 6np l oyees 
TERRY R. STEVENS 
SECRETARY 
Exenp t tirp l oyees 
DANIEL A. ANDERSON 
CLINICAL SUPERVISOR OF COUNSELING AND HEALTH SERVICES 
=SlON OF STUDENT L I F E  
OFFICE OF OOUNSELING AND HEALTH SERVICES 
JANET L .  BELCHER 
STAFF PSYa-r)LOG l ST 
MARY J. BLAIR 
NURSE, R.N. 
DORIS L .  DALES 
NURSE, R.N. 
PEQGY E. K lDD 
W E ,  R.N. 
KENITHA S. KING 
NURSE, R.N. 
H lLL lARD H. SMITH 
SUBSTANCE ABUSE EDUCATOR 
DEBORAH A. CAUDILL 
SECXETARY SPECIALIST 
SHERRY L .  HQMARD 
LABORATOW ASS l STANT 
INA P. M S  
CLEW< N P  lST 
BARBARA REYNOLDS 
CUSTOO I AN 
(JOINT APPOINTENT - OFFICE OF STUDENT ACTIVITIES)  
BERNICE V. STAGGS 
CLERK TYPIST 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY OaYTRACT INC 
DIVISION OF STUDENT L I F E  
FINANCIAL A I D  
- - - - - - - - - - - - -  
J M S  A. KIRTON 
DIRECTOR OF FINANCIAL A I D  
CAROL BKXER 
ASSISTANT DIFECTOR OF FINANCIAL A I D  
VACANCY 
ASSOCIATE DIRECTOR OF FINANCIAL A I D  
MARYLENE E. FRYMAN 
SECRETARY 
BRIDGETT G. FULTZ 
SECRETARY 
DONF(A J. AlCALISTER 
FINANCIAL A I D  SPECIALIST 
M L I S S A  R. M;CARN 
CLERK TYPIST 
LEOTA QUES I NBERRY 
DATA ENTRY SPECIALIST II 
TERESA J. SHIELDS 
FINANCIAL A I D  SPECIALIST 
VACANCY 
FINANCIAL A I D  SPECIALIST 
VACANCY 
DATA ENTRY SPECIALIST II 
VACANCY 
DATA ENTRY SPECIALIST I 
VACANCY 
DATA ENTRY SPECIALIST I 
Exerrp t Fnp l o y e e s  
Non-Exempt t i r p l o y e e s  
1990-91 
SALARY OONTRACT 
1989 - 90 % 
SALARY OONTRACT INC 
L..rSION OF STUDENT L I F E  
1990-91 
SALARY OONTRACT 
1989-90 
SALARY OONTRACT 
Exenp t tirp l oyees 
$42.199.00 12 LARRY W. STEPHENSON 
DIRECTOR OF STUOENT ACTIVITIES 
ASSISTANT PROFESSOR OF AOOOUNT lffi 
LARRY A. WILSON 
INTRAMJRALS & RECREATlOlJ ASSSISTANT DIRECTOR 
UN I VERS I TY LANES WWiGER 
CLYDE I. JIUAES 
UNIVERSITY CENTER SERVICES MANAGDI 
SUSETTE E. REWINE 
UNl VERS l N CENTER PFUX%AS & SPECIAL M N T S  000W)INATOR 
JMXXlELlNE E. UECKER 
UNI VERS I TY fKloLS COORDINATOR 
ROBERT M. HELLS 
INTfWUHALS AND RECREATION DIRECTOR 
ASSISTANT PROFESSOR OF HEALTH PE & RECREATION 
Non-Exenpt t i r p l o y e e s  
ZANE M. GRAY 
HXIIPMENT ROOM CLERK 
BARBARA REYNOLDS 
CUSTOD I AN 
(JOINT APPOINTMENT - HEALTH CLINIC) 
MILDRED S. TCMSEH) 
SECRETARY 
L.,rSION OF STUDENT L I F E  
ADMISSIONS 
- - - - - - - - - -  
CHARLES M. MYERS 
DIRECTOR OF M I S S I O N S  
DELZIE D. OORNETT 
ASSISTANT DIRECTOR OF ADMISSIONS 
LAMINA L.  ElmARDS 
ADM I SS IONS OOUNSELOR 
A L E E  E. MOGU IRE 
ADMISSION S Y S T W  aloRDINATOR 
SbWMA L . MCI NTOSH 
ADMISSIONS OOUNSELOR 
VACANCY 
ADM I SS IONS OOUNSELOR 
VACANCY 
AMIISSIONS OOUNSELOR 
ROBIN A. BLACK 
SECRETARY 
DELLA M. JOHNSON 
SECRETARY 
NANCY L .  O'DELL 
SECRETARY 
PATRICIA J. PILES 
CLERK TYPIST 
Non-Exempt Employees 
1990-91 
SALARY alNTRACT 
1989 - 90  % 
SALARY (XINTRACT INC 
DI.-dtON OF STUDENT L IFE 
OFFICE OF MINORITY STUDENT AFFAIRS 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JERRY GORE 
MINORITY STUDENT AFFAIRS DIRECTOR 
PEGGY A .  OVERLY 
MINORITY STUMNT RECRUITER 
KATRlClA 0. MEINHXE 
SECRETARY 
TlMlTHY P. RHOOES 
EXEUJTIVE DIRECTOR OF STUOWT SERVICES 
RHONlA G. W I M  
FINANCIAL AID SPECIALIST 
MADONNA 6. HUFFMAN 
DIRECTOR OF STUDENT DEVELOPMNT 
1990-91 1989-90 % 
SALARY CONTRACT SALARY OONTRACT INC 
Exempt Gnployees 
$32,271.00 12 $30,343.00 12 6 .35 
Non-Exempt t irployees 
$6.50 HR 
Exemp t 6np l oyees 
$45,791.00 12 
Non-Exempt k p l o y e e s  
$8.70  HR 
DIV IS ION OF STUDENT L I F E  
OFFICE OF STUDENT DEVELOIWENT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ANNA M. RIQGLE 
OOUNSELOR FOR NON-TRADITIONAL STUDENTS 
PERRY E .  L M Y  
INTERNATlaYAL STUMNT ADVISOR 
(JOINT APPOINTENT - -IC AFFAIRS) 
N .  A. LANHAM 
SECRETARY 
1990-91 1989-90 % 
SALARY OONTRACT SALARY GUNTRACT INC 
Non -Ex- t tirp l oyees 
r ON OF STUOENT L l FE 
AUXILIARY SERVICES 
1990-91 
SALARY CCWTRACT 
1989-90 % 
SALARY OONTRACT INC 
Exetrp t Enp l oyees 
KENNETH L .  W l  TE 
DIRECTOR OF HOUSING 
JULIE M. BR(MMING 
RESIDENCE HALL DIRECTOR 
TAMARA A. CONYERS 
RESIDEWE HALL DIRECTOR 
(FIXED TEFW APPOINTENT) 
KYLE 8. CRAGER 
RESIDENCE HALL DIRECTOR 
(FIXED TECM APPOINTENT) 
CRAIG 0. DENUlS 
RESIDENCE HALL DIRECTOR 
(FIXED TERM APPOINMNT) 
CHARLES ELCHiIDGE 
RESIDENCE HALL DIRECTOR 
(FIXED TECIM APPOINTENT) 
L .  JEAN F L M E R Y  
RESIDENCE HALL DIRECTOR 
RUTH A. HAFWEY 
RESIDENCE HALL DIRECTOR 
LORA L .  LEWIS 
RESIDENCE HALL DIRECTOR 
(FIXED TEfW APPOINTENT) 
WILLIAM D. MCKAY 
RESIDENCE HALL DIRECTOR 
(FIXED TEFW APPOINTENT) 
LONNIE R. MORRIS 
RESIDENCE HALL DIRECTOR 
(FIXED T E W  APPOINTMENT) 
DALLAS F .  SAMUONS 
ASSISTANT DIRECTOR OF HOUSING 
VACANCY 
RESIDENCE HALL DIRECTOR 
,ION OF STUDENT L I F E  
AUXILIARY SERVICES 
STUDENT HOUSING 
- - - - - - - - - - - - - - -  
VACANCY 
RESIDENCE HALL DIRECTOR 
VACANCY 
RESIDENCE HALL DIRECTOR 
VACANCY 
ASSISTANT RESIDENCE HALL DIRECTOR 
VACANCV 
ASSISTANT RESIDENCE H M L  DIRECTOR 
VACANOY 
ASSISTANT RESIDENCE HALL DIRECTOR 
VACANCY 
ASSISTANT RESIDENCE HALL DIRECTOR 
VACANCY 
ASSISTANT RESIDENCE HALL DIRECTOR 
VACANOY 
STUDENT ASS l STANT 
VACANCY 
STUDENT ASSISTANT 
VACANCY 
STUDENT ASSISTANT 
VACANCY 
STUDENT ASSISTANT 
VACANCY 
STUDENT ASS l STANT 
STEPHEN J. W I W O  
STUDENT ASSISTANT 
Exempt t i r p l o y e e s  
Non -Exerrp t tirp l oyees 
1990-91 
SALARY OCElTRACT 
1989-90 % 
SALARY OONTRACT INC 
1990-91 
SALARY OONTRACT 
CLAYTON GOOMMN 
CUSTrn I AN 
DON W. HORTaJ 
CUSTrnIAN 
PAUL R.  S L M  
CUSTODIAN 
1989-90 % 
SALARY CONTRACT INC 
L AIUN OF ACAD€MIC AFFAIRS 
OFFICE OF VlCE PRESIDENT FOR ACADEMIC AFFAIRS 
1990-91 
SALARY CONTRACT 
1989-90 % 
SALARY CONTRACT INC 
Exerrp t E q  loyees 
STEPHEN S. TAYLOR 
VlCE PRESIDENT FOR ACADEMIC AFFAIRS & M A N  OF FACULTIES 
DONNA S. W E  
ADMINISTRATIVE ASSISTANT 
VACANCY 
ASSISTANT TO THE VlCE PRESIOENT FOR ACAD-IC AFFAIRS 
Non-Exerrp t tirp l oyees 
THERESA M. DAVIS 
SECRETARY SPECIALIST 
JUDY L .  CARPENTER 
SECRETARY 
(JOINT APPOINTENT - DEAN'S OFFICE, ARTS & SCIENCES) 
Exerrp t 6np l oyees 
GENE A. R A N I  ER 
REG l STRAR 
INSTRUCTOR OF GUIDANCE AND OOUNSELING 
LORETTA 6. LYKINS 
ASSOCIATE REGISTRAR 
. &ION OF ACADEMIC AFFAIRS 
OFFICE OF THE REGISTRAR 
MARK L . SCHAFER 
TRANSCRIPT AND ENROCUlENT DATA O R D I N A T O R  
JANET 8. A L D E N  
CLERK TYPIST 
IDA 6. DILLON 
SECRETARY 
PAMLA L . FULTZ 
CLERK TYPIST 
MARCELLA C. JOLLEY 
DATA ENTRY SPECIALIST II 
BONITA J. KILLQO 
CLERK TYP lST 
JEfWIFER M. MADMN 
CLERK TYPIST 
BETTY L .  HnSHlNGTON 
DATA ENTRY SPEClALlST II 
Exerrp t Eap l oyees 
Exerrpt Eap l o y e e s  
THERESA C. MDRELLA 
DIRECTOR OF RESEARCH, GFIANTS AMl OONTRACTS 
ASSISTANT PFiOFESSOR OF BUSINESS EDUCATION 
C. v. RAMM 
ASSOC DIRECTOR OF RESEARCH, W T S  AND CONTRACTS 
ASSOCIATE PROFESSOR OF SCIENCE 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY CaJTRACT INC 
b, , tSION OF ACADEMIC AFFAIRS 
PHILLIP K .  SHAY 
PROGRAM M V E L M T  SPECIALIST 
E L I N D A  K .  L M  
GRANTS SPECIAL IST 
TERESIA M. PARKER 
W T S  SPEC l AL l ST 
Exernp t brp l oyees 
Non-Exenpt 6nployees 
1990-91 1989-90 % 
SALARY CONTRACT SALARY O[r(TRACT INC 
b..tSION OF ACADEMIC AFFAIRS 
OFFICE OF GRADUATE AND EXTENDED CAMPUS PRO(jRAMS 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY OCEITRACT INC 
VACANCY 
DEAN OF GRAWATE AND EXTENXED C W U S  PROC;RAMS 
D I X I E  L .  BLANKENBECKLER 
OOORO OF REGIONAL W U S  & OORRESPOND STUDY PROGRAMS 
RHOWlA L .  MACKIN 
C3UUlUATE ADMISSIONS OFFICER 
PATRICIA A. W T T S  
GRADUATE PROGRAlrff OOORDl NATOR 
GEORGE W. EYSTER 
DIRECTOR, REGIONAL DEVELCFENT SERVICES 
ASSOCIATE PFaOFESSOR OF EDUCATlOlY 
DIANE T. DaAOSS 
ADMINISTRATIVE SECRETARY 
SHIRLEY P. HAMILTON 
OOORDlNATOR OF TRAINING 
PETER T. M=NEILL 
000W)INATOR OF SPECIAL PROJECTS 
Exenp t Enp l oyees 
$50,722.00 12 $48,678.00 12 
Non-Exerrpt 6vployees 
JOAN M. (3WY 
SECRETARY 
KATHY J .  SMALLEY 
SECRETARY 
MSU-ASHLAND EXTENDU) CAWUS CENTER 
ROBERT L .  QOOOPASTER 
DIRECTOR, MSU-ASHLAND EXT- CAWUS CENTER 
VACANCY 
ACADWIC/STUDENT SERVICES 000W)INATOR 
(JOINT ASSIGMENTWITH usu - BIG SAN~V EXT sums CTR) 
Non-Exerrpt f3ployees 
DENA R .  STEPHENS 
SECRETARY 
1990-91 
SALARY CONTRACT 
1989-90 % 
SALARY O(1NTRACT INC 
,ION OF ACADEMIC AFFAIRS 
OFFICE OF GRADUATE AH) EXTENDED CAMPUS PROGRAMS 
MSU-LICKING VALLEY EDUCATIONAL SERVICES CENTER 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exerrp t tirp I oyees 
JONELL TOBIN 
DIRECTOR, MSU-LICKING VALLEY EOUCATIONAL SERVICES CENTER 
TYRA H. L a M S T r n  
SECRETARY 
VACANCY 
MSU-BIG SAHlY EXTENDED CAWUS ENTER 
VACANCY 
SECRETARY 
1990-91 
SALARY CONTRACT 
1989 - 90 
SALARY CONTRACT 
Exempt 6rployees 
$36 ,000 .00  12 
Non- Ex- t tirp l oyees 
% 
INC 
. AIONOFACAMMICAFFAIRS 
COCLEGE OF ARTS AND SCIENCES 
OFFICE OF THE DEAN, ARTS AND SCIENCES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JOHN C. PHILLEY 
DEAN OF ARTS & SCIENCES 
PROFESSOR OF GKBCI ENCE 
JUDY L .  CARPENTER 
SECRETARY 
(JOINT APPOINTENT - FACULTY SENATE) 
MARCIA A. REYNOCDS 
ADMINISTRATIVE SECRETARY 
VACANCY 
SECRETARY 
ART 
- - -  
THOMAS STERNAL 
DEPARTMENT CHAIR 
PROFESSOR OF ART 
EXHIBITIOIJS DIRECTOR 
DAVID J. BARTLETT 
ASSOCIATE PROFESSOR OF ART 
B I L L  R. BOOTH 
PfUlFESSOR OF ART 
0 1  XCN FERRELL 
ASSOCIATE PROFESSOR OF ART 
ROBERT J. FRANZlNl 
PROFESSOR OF ART 
Exenp t h p  loyees 
1990-91 
SALARY CX3NTRACT 
1989 - 90 % 
SALARY CONTRACT INC 
L aIONOF ACADEMIC AFFAIRS 
(XXLEGE a ARTS AND SCIENCES 
ART 
- - - 
RYAN A. HLH#RD 
PFXFESSOR OF ART 
ROGER H. JONES 
lI3OfESSOR OF ART 
INTEfWATIONAL STUDIES DIRECTOR 
JOE D. SARTOR 
ASSOCIATE PROFESSOR a ART 
STEPHEN J. T IRQNE 
ASSOCIATE PROFESSOR OF ART 
VACANCY 
FOLK ART CURATOR 
DON 6. YOUNG 
ASS1 STANT PROFESSOR OF ART 
BRENDA L . Wl TT 
SECRETARY 
Ex- t Enp l oyees 
Non-Exempt h p l o y e e s  
Exempt m l o y e e s  
GERALD L. DEMOSS 
DEPARTMENT CHAIR 
PROFESSOR OF B l OCOGY 
DAVID M. BRUMAGEN 
PRCEESSOFI OF B l OLOGY 
FRED M. BUSROE 
ASSOCIATE PROFESSOR OF BIOLOGY 
1990-91 
SALARY CONTRACT 
1989 - 90 % 
SALARY CONTRACT INC 
,ION OF ACADEMIC AFFAIRS 
OOCLEGE OF ARTS AND SCIENCES 
BIOCOGICAL AND E N V I W N T A L  SCIENCES 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
TERESA FORSYTH 
ASSISTANT PROFESSOR a B l o c o m  
GEOFFREY W. EARNER 
ASSISTANT PROFESSOR OF B l O L O m  
JERRY F. m L L  JR 
PROFESSOR OF BIOLOGY 
DAVID T. WUWE 
W E S S O R  OF 6 IOLOGY 
LESLIE E. WADE 
ASWCIATE PROFESSOR OF BIOLOGY 
TED PASS, II 
PKIFESSOR OF BIOLOGY 
MADISON E. PRYOR 
PROFESSOR OF BlOCOGY 
BRIAN C .  REEDER 
ASSISTANT PFIOFESSOR OF BIOLOGY 
ALLEN C. RISK 
l NSTRUCTOR OF B IOCOGY 
(FIXED TERM A P P O I N m T )  
DAVID J. SAXON 
PROFESSOR OF BIOLOGY 
HWAMl L. SETSER 
PROFESSOR OF B IOLOGY 
VACANm 
ADMINISTRATIVE OONTRACT ALLO'IMENT 
SUSAN G. WATT 
SECRETARY 
1990-91 
SALARY OONTRACT 
Exenpt k p l o y e e s  
Non-Exenpt k p l o y e e s  
1989 - 90 % 
SALARY OOIJTRACT INC 
, S l m  OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCl ENCES 
1990-91 
SALARY CXINTRACT 
1989 - 90 % 
SALARY CONTRACT INC 
Non-Exempt E n p l o y e e s  
VALERIE 0. SPENCER 
SECRETARY 
(JOINT APPOINTENT - PHYS SCI & MATH) 
(ONE-THIRD T I E )  
Exenp t tirp l oyees  
R ITA  6. W I G H T  
M T E R  TEST l ffi LAB MANAGER 
L M E N C E  S. ALBERT 
M P A R T E N T  CHAIR 
ASSISTANT PROFESSOR OF SPEECH 
MICHAEL J. B l E L  
ASSOCIATE PROFES- OF RADIO-TV 
W. DAVID B W  
PROFESSOR OF JOURNALISM 
JAN C A L M L L  
ASSISTANT PROFESSOR OF SPEECH 
INDIVIDUAL EVENTS OQACH 
DAVID R. COLLINS 
ASSISTANT PROFESSOR OF RADIO-TV 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AH) SCl ENCES 
CXNMJNICATIONS 
- - - - - - - - - - - - - -  
JOYCE E. H H l T l f f i  
ASSISTANT PROFESSOR OF SPEECH 
JACK E. W I L m  
PROFESSCX3 OF SPEECH 
TKMAS L.  YANCY 
ASSISTANT PROFESSOR OF RADIO-N  
WNDA C. TERRY 
SECRETARY 
MARGARET L .  YOUNG 
SECRETARY 
EUGENE 0. YOUNG 
DEPARTENT CHAIR 
PRoFESSOR OF ENGLISH 
REBECCA L .  BAILEY 
INSTRUCTOR OF ENGLISH 
(F IXED T E W  APPOINTENT) 
MICHELLE BOISSEAU 
ASSOCIATE W E S S O R  OF ENGLISH 
DANIEL S. BUTTERIK3RTH 
ASSISTANT PROFESSOR OF ENGLISH 
GLENNA E. CAMPBELL 
ASSOCIATE PROFESSOR OF ENGLISH 
Non -Exempt tirp l oyees 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY OOlJTRACT INC 
Exerrp t hp l oyees 
$50,000.00 12 $43,373.00 12 
VlCENTE CANO 
PROFESSOR OF ROMANCE LANGUAGES 
ELIZABETH W. OOOLEY 
ASSISTANT W E S S O R  OF ENGL l SH 
SONDRA S. COOPER 
INSTRUCTOR OF ENGLISH 
(FIXED TEfW APPOINTENT) 
STEVEN R. O P E  
INSTRUCTOR OF ENGLISH 
(FIXED TEIU  APPOINTENT) 
NANCY S. OORBETT 
INSTRUCTOR Of ENGL l SH 
(FIXED T E W  APPOINTENT) 
G .  R. DOBLER 
PROFESSOR OF ENGL I SH 
GECIRGE E. EKLUH) 
ASS l STANT PROFESSOR OF ENGL l SH 
(FIXED TEfW A P P O I M N T )  
CHERYL A. GEIGER 
INSTRUCTOR OF ENGLISH 
(FIXED T E W  APPOINTENT) 
MARC D. GLASSER 
PROFESSOR Of ENGL I SH 
EUGENE B. HAST INGS 
ASS l STANT PfUlFESSOR OF ENGL l SH 
FRANCES L .  HELPHINSTINE 
PROFESSOR OF ENGL ISH 
ANGELA C. HILTERBRAH) 
INSTRUCTOR OF ENGLISH 
(F I XED TEFU APPOI NTAIENT ) 
KEITH M. HUBBARD 
INSTRUCTOR Of ENGLISH 
(FIXED TEFW APPOIN-NT) 
1990-91 
SALARY CaJTRACT 
Exempt Employees 
1989-90 % 
SALARY OONTRACT INC 
ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AH) SCIENCES 
ENGLISH,FOREIGN LANGUAGES AN) PHIL050PHY 
JOYCE B . LEMASTER 
AS= I ATE PROFESSOR OF ENGL l SH 
JUDY . LUCAS 
INSTRUCTOR OF WGCISH 
(FIXED TElW APPOINMNT) 
GHIRGE M- LUCKEY, JR. 
PROFESSOR OF PHI L m  
-IC tWrSORS PfUlUWM DIRECTOR 
JENNlNGS R. MACE 
ASSOCIATE W E S S O R  OF ENGL lSH 
GENTRY A. MADDEN-aIDER 
INSTRUCTOR CF ENGLISH 
(FIXED TEFM APPOINTlrENT) 
GEORGE A. MAYS 
ASSISTANT PFIOFESSOR OF ENGLISH 
3afl L .  MCLEAN 
ASSISTANT PROFESSOR OF ENGLISH 
(FIXED TEFM APPOI-T) 
KATHRYN C. MINCEY 
ASSISTANT PROFESSOR OF ENGLISH 
(FIXED TEFM APPOINTENT) 
RONALD 0 .  MORRISON 
ASS l STANT PWESSOR OF ENGL l SH 
SARAH R. MIRR I SON 
ASSISTANT PROFESSOR OF ENGLISH 
(FIXED TERM APPOINMNT) 
MARY J. NETHERTON 
ASSOCIATE PFKFESSOR OF FRENCH 
ROSE ORL I CH 
PROFESSOR OF ENGLISH 
BETTY J. PETERS 
ASSISTANT PFXIFESSOR OF ENGLISH 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY CONTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
CQLLECE OF ARTS AND SCIENCES 
ENGLISH,FOREIGN LANGUAGES AN) PHILOSOPHY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
GLENN C. FIOGERS 
PRaESSOR OF ENGL lSH  
JOHN R. SMOR 
ASSISTANT PROFESSOR OF I#MANCE LMUJAGES 
JOAN E.  SERGENT 
INSTRUCTOR OF ENGLISH 
(FIXED TEFM A P P O I N M T )  
KATHLEEN C. SLUSHER 
INSTRUCTOR OF ENGC I SH 
(FIXED TEFM APPOINTENT) 
THOMAS S . STROIK 
ASSISTANT PROFESSOFt OF ENGLISH 
M. K THQMAS 
PROFESSOR OF ENGC I SH 
vACANC=Y 
PROFESSOR OF PH 1 LO6WHY 
JACK L .  W I R  
PROFESCEl OF PHILO6WHY 
V lCK lE  WEIR 
ASSISTANT PROFESSOR OF ENGLISH 
VANDY 0 .  TRENT 
SECRETARY 
DORIS A. W L L S  
ADMINISTRATIVE SECRETARY 
1990-91 
SALARY CONTRACT 
Exenp t 6rp l oyees 
$43,791.00 
Non-Exempt Enp loyees  
1989 - 90 % 
SALARY CXINTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AH) SCIENCES 
BROADUS 8. JACKSON 
MPARTENT CHAIR 
PROFESSOR OF HISTORY 
L IH)SEY R. BACK 
PROFESSOR OF m N T  
JACK E .  BlZZEL 
PWfXSSOR OF -NT 
ROCAH) L .  BURNS 
PROFESSOR OF GEaWPHY 
GARY C. OQX 
PROFESSOR OF GEM3RAPHY 
JAMES P.  DMLBERG 
ASS1 STANT PROFESSOR OF GWEFMENT 
-INATOR OF PARA-LEGAL STUDIES Pl3OUUM 
DONALD F. FLATT 
PROFESSOR OF H JSTORY 
ROBERT B. QOULD 
PROFESSOR OF GE0(3RAPHY 
WILLIAM C. (jREEN 
ASSOCl ATE PROFESSOR OF G W E m T  
CHARLES E. HOLT 
PROFESSOR OF HISTORY 
XMN E. KLEBER 
PROFESSOR OF H I  STORY 
(ON LEAVE WITHOUT PAY 1990-91)  
PERRY E. LEROY 
PROFESSOR OF HISTORY 
(JOINT APPOINTENT - STUDENT L I F E )  
J M S  R. ROBINSON 
ASSISTANT PROFESSOR OF GHXjRAPHY 
KAY A. SCHAFER 
ASSOCIATE PROFESSOR OF G O V E M N T  
1990-91  
SALARY CONTRACT 
Exempt Errployees 
$54,300.00 12 
1989-90 
SALARY CONTRACT 
DIV IS ION OF ACADEMIC AFFAIRS 
STUART S. SPRAOUE 
PRQFESSOR OF HISTORY 
VACANCY 
ASS l STANT PROFESSOR OF GH)(#APHY 
VACANCY 
ADM I N I STRAT I VE GONTRAcT A L L O M T  
BARBARA S. TRENT 
SECRETARY 
Exerrp t tirp l oyees 
CHARLES R .  HAmamS 
M P A R T E N T  CHAIR 
Pi3OfESSOR OF MATHaMT lCS 
BEN V.  FLORA 
PROFESSOR OF M T H a M T  ICS 
J M I E  G .  F R W  
ASSOCIATE PROFESSOR OF MATHEMATICS 
LLOYD R. J A I S I W  
ASSOCIATE P)#3FESSOR OF MATHl344TICS 
GLENN E . JOHNSTOIJ 
PROFESSOR OF hMTHI%ATICS 
ROBERT J . L l NDAHL 
PROFESSOR OF MATI-EUAT I CS 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CONTRACT INC 
L tON OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
MATHEMAT I CS 
- - - - - - - - - - -  
SACgRA L . L INDAHL 
INSTRUCTOR OF MAT-T ICS 
(FIXED TEFW APPOINTENT) 
E L L  F .  lMHANEY 
ASS l STANT m E S S O R  OF MATHaUT l CS 
J M S  0. W 
ASSOCIATE M E S S O R  OF MATHaMTlCS 
AMlRW D. WARTIN 
ASS l STANT M E S S O R  OF MATHaMT lCS 
KELLY L .  MOOOUN 
ASS l STANT PROFESSOR OF MATHaMT l CS 
PAULA K. M;(XlUN 
INSTRUCTOR OF MATHaWATlCS 
(FIXED TEIW APPOINTMENT) 
OORDON NOCEN 
ASSOC I ATE PROFESSOR OF MAMEMAT l CS 
TED M. PACK 
INSTRUCTOR OF UATHBMAT ICS 
RAlrOY K. R06S 
ASS1 STANT PROFESSOR OF MATHE3dAT ICS 
JOYCE F. SAXON 
ASSISTANT PROFESSOR OF M A T M T I C S  
VACANCY 
M M I N I S T R A T I M  CONTfWCT ALLOTMENT 
LOUISE T. LOUDER 
SECRETARY 
Exempt t i r p l o y e e s  
Non-Exerrpt Employees 
VALERIE D. SPENCER 
SECRETARY 
(JOINT APPOINTENT - B lOL & ENV SCI & PHYS SCI )  
(ONE-THIRD TI=) 
1990-91 1989 - 90  % 
SALARY CONTRACT SALARY CONTRACT INC 
DILuaION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AH) SCIENCES 
W S I C  
- - - - -  
CHRISTOPHER S. GALLAHER 
DEPARTMENT CHA l R 
PROFESSOR OF W S  l C  
MICHAEL 0. A 0  
ASS l STANT PROFESSOR OF M I S  l C  
DAVID L. ANDERSON 
ASS l STANT PFiClFESSOR OF M I S  l C 
A M E  T. B E M E  
INSTRUCTOR OF MJSIC 
J A M S  R. BEANE 
ASSOCIATE PROFESSOR OF W S  l C  
HAROLD L . BLAIR 
ASSOC l ATE PROFESSOR OF M I S  l C 
S U M  H. BLAIR 
ASS l STANT PROFESSOR OF W S  l C  
(ONE-HALF TI=) 
LARRY R. BLOCHER 
ASSOCl ATE PROFESSOR OF M I S  l C  
J A M S  W. BRAGG 
ASSOC l ATE PROFESSOR OF M I S  I C 
JON W. BURGESS 
ASSISTANT PROFESSOR OF M I S I C  
RUSSELL J. F L I P P I N  
ASSOCIATE PROFESSOR OF M I S  I C  
KATHRYN J. KEENAN 
l NSTRUCTOR OF W S  I C 
(FOUR-FIFTHS T I E )  
LARRY W. KEENAN 
PROFESSOR OF U J S l C  
MILFORD E. KUHN 
ASSOCIATE PROFESSOR OF MUSIC 
EARLE L. LOUDER 
PROFESSOR OF M I S  I C 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY (XINTMCT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
W S I C  
- - - - -  
ECMMtD L .  MALTERER 
ASSOCIATE PROFESSOR OF W S l C  
RICHARD 6. MILES 
DIRECTOR OF BANIS 
ASS l STANT PROFESSOR OF W S  l C  
FREDERICK A. WELLER 
Pf30FESSOR OF W S l C  
EUGENE C. NOROEN 
ASS l STANT PROFESSOR OF W S  l C  
FRANK A. a 3 D I S  
ASS l STANT PROFESSOR OF W S  l C  
ROBERT 0 .  PRI TCHAW) 
ASSOCIATE PROFESSOR OF UJS l C 
RAYMOH) P. ROSS 
ASS l STANT CWOFESSOR OF W S  I C  
PAUL TAYLOR 
ASSISTANT PROFESSOR OF W S I C  
FRED W. TRaPER 
KEYBQAW) TECtNICIAN 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTENT 
VASILE J. VENETTOUI 
ASSOCIATE PROFESSOR OF W S l C  
J M  VlTON 
ASSISTANT PROFESSOR OF W S I C  
V IV IAN S. FANNIN 
SECRETARY 
JANET L.  MANNING 
CLERK TYPIST 
1990-91 1989-90 % 
SALARY OONTRACT SALARY CONTRACT INC 
DIVISION OF ACADEMIC AFFAIRS 
OOLLEGE OF ARTS AND SCIENCES 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
RONALD L.  F l E L  
INTERIM DEPARTMENT CHAIR 
PROFESSXI OF SCIENCE 
BENJAMIN K.  MALPHRUS 
ASSISTANT PROFESSOR OF SCIENCE 
MICHAEL R. ADAMS 
ASSISTANT PROFESSOR OF W I S T R Y  
E X I A  K. BARNES 
ASSISTANT PROFESSOR OF CHEMISTRY 
RUSSELL M. BRENGEUMN 
PROFESSOR OF PHVS lCS 
HAROCD W. CAlN 
ASSISTANT PROFESSOR OF -ISTRY 
DAVID R. UJTTS 
PROFESSOR OF P W S  lCS 
W l C E  E. ESHAM 
ASSOCIATE PROFESSOR OF SCIENCE 
HERBERT C. HEDGEOOCK 
ASSISTANT PROFESSOR OF -ISTRY 
RICHARD L .  HUNT 
ASSOCIATE PROFESSOR OF -ISTRY 
DAVID K. HYLBERT 
PROFESSOR OF GIEOGCIENCE 
ROBERT T. LIE- 
ASS l STANT PROFESSOR OF GH)GC I ENCE 
CHARLES E. UlASON 
ASSISTANT PROFESSOR OF GH)GCIENCE 
VACANCY 
PROFESSOR OF GEOSC l ENCE 
CHARLES J . W I WEN 
PROFESSOFl OF PHYS lCS 
1990-91 
SALARY OONTRACT 
1989-90 % 
SALARY CONTRACT INC 
D I ~ ~ a I O N  OF ACADEMIC AFFAIRS 
=LEG€ OF ARTS AND SCl ENCES 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
REGINA L .  KlSSlCK 
SECRETARY 
VALERIE D. SPENCER 
SECRETARY 
(JOINT APPOINTENT - BlOL SCI & W T H )  
(ONE-THIRD TIME) 
A U T M  GRUBB- SHETNAM 
000W)INATOR OF TELEVISION PROOUCTION 
T I M O M  W. YOUNG 
TELEVISION PRODUCER 
BARBARA S. YOUNG 
SECRETARY 
YVOtWE H. B A L W I N  
DIRECTOR OF A C A D W  OF ARTS 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenp t brp l oyees 
Non-Exerrpt tirp l oyees 
$6.84 HR . 
Exetrp t 6-q l oyees 
DIViSICBl OF ACADEMIC AFFAIRS 
(XXLEGE OF ARTS AH) SCIENCES 
FOLK ART MARKET lffi 
- - - - - - - - - - - - - - - - - -  
Exenpt Employees 
ANW C. m R T O N  
FOCK ART MARKET ING OOORD INATOR 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CXINTRACT INC 
L ON OF ACADEMIC AFFAl RS 
COLLEGE OF BUSINESS 
OFFICE OF THE MAN, BUSINESS 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t Errp l oyees 
BERNARD DAVIS 
MAN O f  BUSINESS 
K l LPATR l CK PROFESSOR OF BANK l NG 
WILSON C. (41ER 
DIRECTOR FOR SMALL BUSINESS DEVELWENT CENTER 
VANESSA R. CECl L 
SHXlETARY 
( P A R T - T I E )  
MYRA J. MAYSE 
ADMINISTRATIVE SECRETARY 
U E E N  R. MILLER 
MPARTWiNT aMl R 
ASSOCIATE PROFESSOR OF E-ICS 
J M  M. A L W N  
ASSOCIATE PROFESSOR OF ACCUJNTING 
ROCAH) BUCK 
ASSOCIATE PWESSOR OF EOONOMlCS 
ALEX D. CUWERS 
ASSOCIATE PROFESSOR OF FINANCE 
(EARLY RETlRaAENT MEEMENT) 
TERRY G. ELLIOTT 
ASSISTANT PROFESSOR OF ACaXICJTlffi 
Non -Exerrp t 6rp l oyees 
1990-91  
SALARY CONTRACT 
1989 - 9 0  % 
SALARY CONTRACT 1NC 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF BUSINESS 
ACCOUNT I ffi AND E m  I CS 
. . . . . . . . . . . . . . . . . . . . . . . .  
Exenpt Employees 
JOHN GRAWUl Ill 
ASS l STANT PROFESSOR OF AOOOUNT ING 
ISHAPPA MJLLUR 
ASSOCIATE PFYFESSOR OF FINANCE 
JOHN W. OSBORNE 
ASS l STANT PROFESSOR OF ACCOUNTING 
ROSaMRY C .  PUVLER 
ASSOCIATE PROFESSOR OF FINANCE 
VACANCY 
ASSISTANT PROFESSOR OF E m l C S  
GARY L. VAN METER 
ASSOCIATE PRQFESU3 OF AOOOUNT lNG 
SHARON T. MLTERS 
ASS l STANT PRQFESSOR OF ACCUJNTING 
L W L L  K. WILLIAMS 
ASSOCIATE PROFESSOR OF ACCOUNT ING 
&SGHENA YAS I N  
ASS l STANT PROFESSOFI OF E m  I CS 
VACANCY 
ADMINISTRATIVE GONTRACT ALLOTMENT 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exenpt Employees 
MARY C. LYK INS 
SECRETARY 
DIVISION OF ACADEMIC AFFAIRS 
CX)LLEGE OF BUSINESS 
I NF-T I ON SC l ENCES 
. . . . . . . . . . . . . . . . . . . .  
SUE Y. LUCKEY 
DEPARTMNT CHAIR 
PFUIFESSOR OF BUSINESS EDUCATION 
MARVIN M B l N  
ASSOCIATE PFY)FESSOR OF DATA PROCESSING 
MANSOOR AMINILARI 
INSTRUCTOR OF DATA PROCESSING 
(FIXED TEFW APPOINTENT) 
EXBNIE H. BAILEY 
INSTRUCTOR OF DATA PROCESSING 
RAY D. BERNARD1 
PROFESSOR OF BUSINESS EDUCATION 
m E R T  BERRY 
ASSOCIATE PWFESSOR OF DATA PROCESSING 
JACK HENSOlJ 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
CHARLES H. HICKS 
PROFESSOR OF EDUCATION 
HILARY 0.  lW 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
PAUL J .  UJLCAHY 
INSTRUCTOR OF DATA Pf3OCESS ING 
HELEN A. NORTHCUTT 
ASSISTANT PFUFESSOR OF BUSINESS EDUCATION 
GAl L C. OUSLEY 
ASSISTANT PROFESSOR OF BUSINESS EDUCATION 
WILLIAM A. RODGERS 
PROFESSOR OF DATA PROCESSING 
1990-91 
SALARY CONTRACT 
Exempt t i r p l o y e e s  
$52,400.00 12 
1989 - 90 
SALARY COlJTRACT 
% 
INC 
D I .  ,#ON OF ACADEMIC AFFAIRS 
COLLEGE OF BUSINESS 
I NFUWAT I ON SC l ENCES 
. . . . . . . . . . . . . . . . . . . .  
JEWLL F. HUNTER 
SECRETARY 
MICHAEL N. HARFORD 
DEPARTENT CHA l R 
ASSOCIATE PROFESSOR OF MANAGBENT 
DAVID L. BARBER 
INSTRUCTOR OF V N T  
(FIXED TEFU APPOINTMENT) 
ROOGER D. CARLSON 
PROFESSOR OF MARKETING 
C. DALE WI L L  
INSTRUCTOR OF -NT 
BEVERLY J . -1 a< 
ASSOCIATE PROFESSOR OF REAL ESTATE 
ROBERT E. E A D t M 3  
PROFESSOR OF MNA-NT 
MARY P. OSBORNE 
ASSISTANT PROFESSOR OF MARKETING 
JACK W. PETERS 
ASSOCIATE PROFESSOR OF MANAGEMENT 
B I L L  6. PIERCE 
PROFESSCX3 OF MARKET ING 
LYNN A. FtOBINSON 
INSTRUCTOR OF MARKETING 
(FIXED TEFM APPOINTMENT) 
1990-91 1989-90 % 
SALARY (XNTRACT SALARY (XNTRACT INC 
Exerrp t 6np l oyees 
$50,000. 00 
DIVIS ION OF ACAD€MIC AFFAIRS 
OOCLEGE OF BUSINESS 
-NT AN) MARKETING 
. . . . . . . . . . . . . . . . . . . . . . . .  
VACANCY 
ASSISTANT PROFESSOR OF MNWETING 
VM'ANCV 
ADMINISTRATIVE OONTRACT ALLOTENT 
PENNY E.  <;RIER 
SECRETARY 
1990-91 1989-90 % 
SALARY CCNTFMCT SALARY CONTRACT INC 
OOCLEE OF EDUCATION AM3 BEHAVIORAL SCIENCES 
VACANCY 
MAN OF EDUCATION AH) BEHAVIORAL SCIENCES 
PWFESSOFl CF EDUCATION 
NORITTA J .  BRADT 
ADMINISTRATIVE SECRETARY 
JanN K .  FEROUSaJ 
SECRETARY 
DIV IS ION OF ACADEMIC AFFAIRS 
OOLLEGE OF EDUCATION AH) BEHAVIORAL SCIENCES 
EDUCATIONAL SERVICES 
. . . . . . . . . . . . . . . . . . . .  
SHIRLEY S. BLAIR 
ASSISTANT PROFESSOR OF EDUCATION 
STUDENT TEACHING 000W)INATOR 
HARRY C .  MAYHRN 
ASSOC l ATE PROFESSOR OF EDUCAT ION 
T1M)TI-W E. MILLER 
ASSOCIATE PROFESS<lR OF EDUCATION 
CLINICAL FIELD EXPERIENCES OOORDINATOR 
LENA E .  ADKlNS 
SECRETARY 
J m I F E R  L .  RILEY 
SECRETARY 
COLLEEN M. SMI TH 
SECRETARY 
1990-91 1 9 8 9 - 9 0  % 
SALARY CCMTRACT SALARY CONTRACT INC 
Non - E x e m  t brp l oyees 
PAUL R. MCGHEE 
DEPARTMNT CHAIR 
PROFESSOR OF EDUCAT I ON 
J I M  BCHMAN 
PROFESSOR OF EDUCAT I ON 
DIANE OOX 
ASSISTANT PROFESSOR OF EDUCATIa  
Exerrp t brp l o y e e s  
$54,000.00 12 $48,261.00 12  
,lot, JF ACADEMIC AFFAIRS 
OOLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
1990-91 
SALARY OONTRACT 
GRETTA A. DUNCAN 
ASSISTANT Pf30FESSOR OF EDUCATION 
KENT E.  FREELAH) 
PROFESSOR O f  UXICATION 
CAROL A. GEORGES 
ASSISTANT PKFESSOR OF EDUCATION 
DANIEL P. awCE 
ASSISTANT PAOFESSOR OF EDUCATION 
OOLLETA Y. @4 INSTAFF 
ASSISTANT Pf3OFESSOR OF EDUCATION 
COLEENE B. W T O N  
INSTRUCTOR OF €DUCAT ION 
KATHAR IN€ D. HBVXIG 
ASSOC I ATE fWlFESSOR OF €DUCAT l ON 
BERNIC€ D. HakELL 
INSTRUCTOR OF EDWXT ION 
BARBARA E. N l a E V E R  
ASSOCIATE PROFESSOR OF EDUCATION 
PHYLLIS B. W E S  
ASS l STANT PROFESSOR OF €DUCAT l ON 
MARY A. POCLOCK 
ASSISTANT PROFESSOR OF EDUCATION 
DREAM 0 .  PRICE 
ASSISTANT PROFESSU3 OF EDUCATION 
DIANE L .  R I S  
PROFESSOR OF EDUCATION 
LAYLA 6 .  SABlE 
ASSOCIATE PROFESSOR OF EDUCATION 
EDNA 0 .  SCHACK 
ASSISTANT PROFESSOR OF EDUCATION 
(SHARED POSITION) 
1989-90 
SALARY O O N T M T  
DIVISION OF ACADEMIC AFFAIRS 
OOLLEGE OF EDUCATION AH) BEHAVIORAL SCIENCES 
MARKHAMB. SCHACK 
ASSOCIATE PROFESSOR OF EDUCATION 
(SHARED WCilTlON) 
SHARON R. STRllURT 
ASS l STANT PROFESSOR OF EDUCAT l ON 
VACANCY 
ASSISTANT W E S S O R  OF EDUCATION 
vM=ANCY 
ASSOC l ATE PROFESSOR OF €DUCAT ION 
VACANCV 
ASSISTANT PROFESSOR OF EOUCATlON 
VACANCV 
ASSISTANT PROFESSOR OF EDUCATION 
VACANCY 
ASSOC l ATE PF3OFESSOR OF EDUCAT ION 
SUE S. W L L S  
ASS l STANT PROFESSOR OF EDUCAT l ON 
WYNE WILLIS  
ASS l STANT PFKIFESSOR OF EDW;AT I ON 
VACANCY 
ADMINISTRATIVE CCNTFWCT ALLOTMNT 
DEBORAH A. CLINE 
SECRETARY 
SUSAN L .  ElDSON 
SECRETARY 
VIRGINIA L .  KEY 
SECRETARY 
1990-91 
SALARY OONTRACT 
1989 - 90 % 
SALARY CONTRACT IN 
DlVlSON OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION AND BEHAVlaUL  SCIENCES 
LEADERSHIP AND SECXMIARY EDUCATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JEAN WILSON 
DEPARTMENT CHAIR 
PROFESSOR OF EDUCATION 
( R E S I W D  - EFFECTIVE 8/1/90) 
RICHAW) W. DANIEL 
PROFESSOR OF EWCATION 
JOHN R. DUNCAN 
PROFESSOR OF €DUCAT ION 
DANIEL FASKO 
ASSOCIATE PROFESSOR OF EDUCAT ION 
WILLIAM W. FLINT 
ASS l STANT PROFESSOR OF EDUCAT ION 
JERRY R. FRANKLIN 
ASSISTANT PROFESSOR OF EWCATlON 
L M E N C E  E. GRIESINGER 
PROFESSOR OF EDUCAT ION 
ROONM D. MILLOR 
PROFESSOR OF EDUCAT ION 
WILLIAM F .  MOORE 
ASSOCIATE PROFESSOR OF EDUCATION 
DEANW. cM3 
PROFESSOR OF EDUCATION 
JCBM W. P A M  
PROFESSOR OF EDUCAT ION 
N. HAROLD ROSE 
PROFESSOR OF EDUCATION 
DAN S. THOMAS 
PROFESSOR OF EDUCAT ION 
VACANCY 
ASSOCIATE PROFESSOR OF EDUCATION 
VACANCY 
ASSISTANT PROFESSOR OF EDUCATION 
1990-91 1989-90 % 
SALARY (X3NTRACT SALARY OaYTRACT INC 
DlVlSON OF ACM€MIC AFFAIRS 
OOLLEGE OF E W T I O N  AND BEHAVIORAL SCIENCES 
LEADERSHIP A1S SE0H)ARY EDUCATION 
VACANCY 
ASSISTANT f'FUlFESSOR OF EDUCATION 
WILLIAM J. W I K E L  
PROFESSOR OF EDUCATION 
MARlUM T. WILLIAMS 
ASSOCIATE PROFESSOR OF EWCATION 
STEPHEN S. YOUNG 
PROFESSOR OF EDUCAT ION 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTENT 
KAREN 0. HlUAUONS 
ASSISTANT PROFESSOR OF EDUCATlCNJ 
1990-91 
SALARY CONTRACT 
1989 - 90 % 
SALARY OONTRACT I= 
Non - E x q  t Grp l oyees 
KEN1 A. SPRADLlff i  
SECRETARY 
SUE VENClLL 
SECRETARY 
DIVISION OF ACADaMlC AFFAIRS 
Exenp t Employees 
$30,516.00 09 $26,243.00 09 
DIV IS ION OF ACADEMIC AFFAIRS 
OOLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
CHILD DML-NT CENTER 
. . . . . . . . . . . . . . . . . . . . . . . .  
JEANHE K.  W l E  
EARLY CHILDHQOD SPECIALIST 
ROBERT W. aUJENINGER 
M P A R W N T  CHA l R 
PROFESSOR OF HEALTH, PE, AND RECREATION 
1990-91 1989 - 90 % 
SALARY m T R A C T  SALARY CONTRACT INC 
P A L E R  R. ADK INS 
ASSISTANT PROFESSOR OF HEALTH PE & RECREATION 
LARADUN K.  BluMJ 
ASSISTANT PROFESSOR OF HEALTH PE (L RECREATION 
W. M. m 
ASSOCIATE PFUFESSOR OF HEALTH, PE, AND RECREATION 
REX CHANEY 
ASSOCIATE W E S S O R  OF HEALTH, PE, AND RECREATION 
(JOINT APPOINWNT - OFFICE OF ATHLETICS) 
JAMES 6. CRAGER 
ASSISTANT PROFESS433 OF EDUCATION 
LYNNE E. F ITZERALD 
ASSOCIATE PROFESSOR OF HEALTH, PE, AH) RECREATION 
ELIZABETH P .  NESBITT 
ASSISTANT PROFESSOR OF HEALTH PE & RECREATION 
HQlWRO C. NESBITT 
PROFESSOR OF HEALTH, PE, AND RECREATION 
GRETTA G. OSBORNE 
ASSISTANT PROFESS<)R OF HEALTH PE & RECREATION 
DIVISION OF ACADEMIC AFFAIRS 
OOLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
HEALTH, PHYSICAL EDUCATION AND RECREATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exempt b r p l o y e e s  
J A M S  W. OSBOCWE 
ASSISTANT PROFESSOR OF HEALTH PE & RECREATION 
PAUL A. RAINES 
PROFESSOR OF H U L T H  , PE , AND RECREAT l ON 
-0 SAB I E 
PROFESSOf3 OF I-EALTH, PE, AND RECREATION 
(JOINT APPOINTMENT - OFFICE OF ATHLETICS) 
HARRY F. SMEENM 
ASSOCIATE PROFESSOR OF HEALTH, PE, AN) RECREATION 
CHARLES B. -SON 
PROFESSOR OF HEALTH, PE, AH) RECREATION 
VACANCY 
INSTRUCTOR OF HEALTH, PE, AH) RECREATION 
(PART-TI=) 
VACANCY 
ASSOCIATE PROFESSOR OF HEALTH, PE, AN) RECREATION 
1990-91 1989-90 % 
SALARY OONTRACT SALARY OONTRACT INC 
L I M A  L .  ONM 
CLERK TYPIST 
REGENA C. STONE 
SECRETARY 
i l O N  OF ACADEMIC AFFAIRS 
OOCLEGE OF EDW'dTION AH) BEHAVIORAL SCIENCES 
MILITARY SCIENCE 
- - - - - - - - - - - - - - - -  
VACANCY 
SECRETARY 
GEORGE S. TAPP 
MPARTMENT CHAIR 
PROFESSOR OF PSYCHOLOGY 
WILL I AM M. BATSEL 
ASSOCIATE PfUFESSOR OF PSYCHOLOGY 
L. 6. CLOUGH 
PROFESSOR OF PSYa-roCOGY 
ANNA L .  OaMREE 
ASSOCl ATE PROFESSOR OF PSYCHOLOGY 
J M S  E. 0 0 T S l M  
PROFESSOR OF PSYCHOLOGY 
BRllCE A. MATT lNGLY 
PROFESSOR OF PSYCHOLOGY 
CHARLES H. WFlGAN 
PROFESSOR OF PSYCHOCOGY 
DAVID R. asm 
ASS l STANT PROFESSOR OF PSYCHOLOGY 
FRANCIS H. OSBORNE 
PROFESSOR OF PSYCHOCOGY 
BARBARA QU IGLEY 
ASSISTANT PROFESSOR OF PSYCHOLOGY 
VACANCY 
ASSISTANT PROFESSOR OF PSYCHOLOGY 
1990-91 
SALARY CONTRACT 
Non-Exempt b r p l o y e e s  
1989-90 % 
SALARY CXXWRACT INC 
DIV IS ION OF ACAMMlC AFFAIRS 
OOLLEGE OF EDUCATION AH) BEHAVIORAL SCIENCES 
PSYCHOLOGY 
- - - - - - - - - -  
VACANCY 
ADMINISTRATIVE O O N T W T  ALLOTWNT 
NORMA PORTER 
SECRETARY 
DAVID R. RUDY 
DEPARTMENT CHAIR 
PAOFESSOFI OF SOCIOLOGY 
ROBERT A. BYLUH) 
PFYIFESSOR OF SOCIOLOGY 
LOLA R. CROSTHIWI TE 
ASSOCIATE PROFESSOR OF SOCIAL IH]RK 
JACEK GANQNlCZ 
ASS l STANT PROFESSOR OF SOC l OCOGY 
KARL R. KUNKEL 
ASS l STANT PROFESSOR OF SOC IOCOGY 
JONATHAN T . LAT I E R  
ASS l STANT PROFESSOR OF SOCl AL WFM 
TED A. MARSHALL 
PROFESSOR OF SOC l AL WRK 
MARGARET D. PATTON 
ASSOCIATE PROFESSOR OF SOCIOLOGY 
Non-Exempt l3q1 loyees 
1990-91 1989 - 90 % 
SALARY COlVTRACT SALARY CONTRACT INC 
D I V I ~ I O N  OF ACADEMIC AFFAIRS 
(=LEG€ OF EIXKXTION AN3 BEHAVIORAL SCIENCES 
SOCIOLOGY, SOC l AL HORK AND OORRECT IONS 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
DONNA C. PHILLIPS 
ASSISTANT PROFE!WIfl OF SOCIOLOGY 
EWARD 6. REEVES 
ASSOC l ATE PROFESSOR OF SOCIOLOGY 
JOHN M. SEELIG 
ASSOCIATE PROFESSOR OF SOCIAL WHC 
000W) INATOR OF SOCIAL WM3K 
JUDITH A. STAFFOW) 
ASSISTANT PROFESSOR OF SOCIOLOGY 
VACANCY 
ADMINISTRATIVE OONTRACT ALLOTENT 
ALBAN L . WEELER 
PROFESSOR OF SOCIOLOGY 
PATSY R .  HHl TSON 
ASSOCIATE PFUIFESSOR OF SOCIAL WHK 
S. M. WITSON 
PROFESSOR OF SOC l OLOGY 
MICHELLE 80YD 
SECRETARY 
CUUIECTIONAL RESEARCH AN) TRAINING 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
VACANCY 
ASS l STANT PROFESSOR OF SOC l AL m K  
OORRECTIONAL RESEA)#;H & TRAINING DIRECTOR 
1990-91 1989 - 90 % 
SALARY OONTMT SALARY OOlJTRACT INC 
Exerrp t hrp l oyees 
D l b ~ ~ 1 0 N  OF ACAOEMIC AFFAIRS 
CCXLEGE OF EDUCATION AH) BEHAVIORAL SCIENCES 
VACANCY 
SECRETARY 
(PART-TIME) 
1990-91 1989-90 % 
SALARY CONTRACT SALARY CXWTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
CX)CLEG€ OF APPLIED SCIENCES AND TECWOLOGY 
Exempt t i r p l o y e e s  
CHARLES M. DERRICKSON 
M A N  OF APPL l ED SCl ENCES & TH=HNOLOGY 
PROFESSOR OF A(jR ICULTURE 
L I S A  L .  CASKEY 
SECRETARY 
W A  J. MAYSE 
BOOKKEEPER I I 
JOYCE A. W E  
ADMINISTRATIVE SECRETARY 
1990-91 1989 - 90 % 
SALARY CCBJTRACT SALARY OONTRACT INC 
JUDITH G. WILLARD 
DEPARTENT W A I R  
ASSOCIATE PFKFESSOR OF AGRICULTURE 
JOE F . B m I X E N  
PROFESSOR OF AGR ICULTURE 
GENE D. CARSHlELL 
INSTRUCTOR OF HQRSEMANSH l P 
MANAGER OF UNlVERSl lY STABLES 
ALLAN K. MIRLIMAN 
AGRI-BUSINESS SHEEP SPECIALIST 
DEBBY A. JOHNSON 
ASSISTANT PROFESSOR OF AGRICULTURE 
L IN ff ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
AGRICULTURE AND NATURAL RESOURCES - AGRICULTURE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JAMES C. MARTIN 
ASSOCIATE PROFESSOR OF AGRICULTURE 
TAMARA G.  MMI LLAN 
INSTRUCTOR OF HORSEM15NSHIP 
CWWLES B. ROGERS 
ASS l STANT PROFESSOR OF AGR ICULTURE 
VACANCY 
ASS l STANT PFUIFESSOR OF AGR I CULTURE 
ROBERT H. WLFE 
ASSOCIATE PROFESSOR OF AGRICULTURE 
ROSAL l E  6. CX)NL€Y 
BOOKKEEPER I 
DEBBIE L. HXlCH 
SECRETARY 
ROCHELLE L .  HARPER 
HORTICULTURE TECHNICIAN 
ElMYWD T .  LUNDERGAN 
F M  W A G E R  
Exempt b p l o y e e s  
Non -Exemp t Enp l oyees 
1990-91 
SALARY CXINTRACT 
1989-90 % 
SALARY W T R A C T  INC 
Ex- t tinp l oyees 
$23,423.00 12 $22,015.00 12 
D L  N OF ACADEMIC AFFAIRS 
OOLLEGE OF APPLIED SCIENCES AND TECHNOCOGY 
1990-91 1989-90 % 
SALARY OONTRACT SALARY OONTRACT INC 
Nan-Exempt brployees 
RONALD L .  ARNETT 
FAFM LABORER 
MICHAEL F .  PADULA 
CARPENTER 
GARY L .  PORTER 
FMIU LABORER 
FREDERICK V. SCtWEla(ART 
FARM LABORDR 
PERRY L .  SNIDER 
FAFW LABORER 
DAVE W. EG€LSTOlr( 
LIVESTOCK T I X W I C I A N  
ICULTWIE AND NATURAL RESOURCES - VET TECH 
DONALD L .  APPLEGATE 
COORDINATOR OF VET TECtMXOGY 
ASSOCIATE PROFESSOR OF VET TECHNOCOGY 
VIVIAN BARNES 
INSTRUCTOR OF VET TECHNOLOGY 
D l \  .dOFACADEMlCAFFAlRS 
OOLLEGE OF APPLIED SCIENCES AH) TEcW4OLOGY 
AGRICULTURE AND NATURAL RESOURCES - VET TECH 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BARBARA I. KRAKOFF 
INSTRUCTOR OF VET TECHWLOGY 
SOOT1 W. RUH)ELL 
ASSISTANT PROFESSOR OF VET TEC).HOCOGY 
VACANCY 
ASSISTANT PFUFESSOR OF VET TECWOLOGY 
GREG C. HUDDLESTCN 
CUSTOO I AN 
PAULA S. WILLIAMS 
CLEM TYPIST 
MARILYN Y. SAARLEY 
DEPARTENT CHA l R 
PROFESSOR OF HOME ECX)NOAIICS 
Exenp t Emp l oyees  
1990-91 1989-90 
SALARY CXNTRACT SALARY CXWTRACT 
HENRY A. CITTONE 
ASSISTANT PROFESSOR OF HCYE EalNOMlCS 
JANE C. ELLINGTON 
ASSISTANT PROFESSOR OF HCYE EalNOMlCS 
CAROLYN S.  FLATT 
PERSONAL M V E L W E N T  INSTITUTE DIRECTOR 
ASSISTANT PROFESSOR OF PERSONAL DEVELOPENT 
Non -Exerrp t E q  loyees 
$4.50 HR 
Exenp t  t i r p l o y e e s  
$5l,OOO.OO 12 
% 
INC 
DIVISION OF ACADEMIC AFFAIRS 
(XXLEGE OF APPL l ED SCl ENCES AND TECHNOCOGY 
NANCY K. (33AHAM 
DIRECTOR OF INSTITUTIONAL FOOOS LAB 
ASS l STANT PROFESSOR OF HQME HXINOUICS 
MICHELLE 6. K W  
ASS l STANT PFY)FESSOR OF HOM: HX)NOMICS 
CAROLYN D. TAYLOR 
ASS l STANT PROFESSOR OF HOIE HX)CJOMICS 
BARBARA A. OOLLINS 
FOOO SERV ICES HDWER 
MONlE L .  O L L I N S  
FOOO SERVICES SUPUWlSOR 
WILMA I. L W l S  
SECRETARY 
GLENDA STACEY 
FOOO SERVICES IH3RKER 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY OONTRACT INC 
Exerrp t hp l oyees 
ROBERT E.  NRHTON 
DEPARTAllENT CHAIR 
PROFESSOR OF IHKISTRIAL EDUCATION 
ABDOLLAH 6. ARDESHIR 
ASSISTANT PROFESSOR OF INNSTRIAL  EDUCATION 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AH) TECHNOCOGY 
Exempt t i r p l o y e e s  
WLTER S. GlLLOCK 
ASSISTANT PROFESSOR OF INXJSTRIAL EDUCATION 
ROBERT T. HAYES 
ASSISTANT PFW)leEm OF INDUSTRIAL EDUCATION 
DENNIS KAFWtTKA 
ASSOCIATE PROFESSOR OF IMIUSTRIAL EDUCATION 
HUYNE A. kDRELLA 
ASSOCIATE PROFESSOR OF INXJSTRIAL EDUCATION 
ECWWl G. NASS 
ASSOCIATE PWFESSOfl OF INDUSTRIAL EDUCATION 
WILLIAM C. PATRICK 
ASSISTANT f'fWFESSOR OF MINING T-OGY 
MAS- RABl EE 
ASSISTANT PFKIFESSOR OF INDUSTRIAL EDUCATION 
MERAUJTHU R A J A R A V I V M  
ASSISTANT PROFESSOR OF I lgUSTRlAL EDUCATION 
J M S  E. SUALLHM)D 
ASSISTANT PFUIFESSOR OF INDUSTRIAL EDUXTION 
RONALD D. SPANGLER 
ASSISTANT PROFESSOR OF I lgUSTRIAL EDUCATION 
RUXEY 6. STANLEY 
ASSISTANT PROFESSOR OF ELECTRICITY/ELECTRONICS 
RONALD F. TUCKER 
PROFESSOR OF INDUSTRIAL EDUCATION 
JOHN S. VAlWlOSE 
ASSISTANT PROFESSOR OF WXlDS TECHNOCOGY 
VACANCY 
ADMINISTRATIVE OOWTRACT ALLOTMENT 
1990-91 
SALARY CONTRACT 
1989-90 
SALARY OONTRACT 
DIV IS ION OF ACADEMIC AFFAIRS 
CXXLEGE OF APPL IED SCIENCES AH) TECHWLOGY 
IMHJSTRIAL EDUCATION AND TECHNOLOGY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JOYCE S. RUTHERFOW) 
SECRETARY 
SAH3RA M. T W S O N  
CLERK TYP l ST 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY CONTRACT INC 
Exenp t tirp l oyees 
BETTY M. PORTER 
DEPARTENT CHAIR 
PROFESSOR OF NURSING 
ALTA S. BLAIR 
ASSISTANT PROFESSOR OF NURSING 
JANICE T. BRUMAGEN 
ASSOCIATE PFW3FESSlfl OF NURSING 
PRISCILLA W T S l C K  
000W)INATOR OF AUTOTUTORIAL & A S T  LAB 
JANET J. GROSS 
ASSOCIATE PROFESSOR OF NURSING 
SUSAN B .  W I N  
MJRS ING CAMPUS LAB OOORD INATOR 
( P A R T - T I E )  
FREDA L .  KILBURN 
COOROINATOR OF BSN 
ASSOCIATE PROFESSOR OF AGRICULTURE 
LINDA E .  MCNABB 
INSTRUCTOR OF NURSING 
(FIXED TEfW APPOINTENT) 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
NURSING AND ALLIED HEALTH 
. . . . . . . . . . . . . . . . . . . . . . . . .  
Exerrpt t i r p l o y e e s  
BARBARA S. MIORE 
ASSOCIATE PROFESSOR OF NURS ING 
(ON L U V E  WITHOUT PAY 1990-91) 
PAUL IN€ RAMM 
ASSOCIATE PROFESSOR OF NURS l NG 
ROBERTA A. RESS 
ASS l STANT PROFESSOR OF NURSING 
ELIZABETH L. TAPP 
NURSING & ALLIED HEALTH SCI ST0 SERVICES 000W)INATOR 
ASSISTANT PROFESSOR OF NURS lffi 
VACANCY 
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
ASSISTANT PfUEESSOR OF NWlS l f f i  
VACANCV 
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
ASSOCIATE PfUlFESSOR OF NURSING 
VACANCY 
ASSOCIATE PFUFESSOR OF NURSING 
VACANCY 
COORDINATOR OF ASSOC-DHiREE I N  NURSING 
VACANCY 
ASSOC. DWFIEE MJRS lNG W U S  LAB OOORO l NATOR 
MARSHlA C. W I T E  
ASSISTANT PROFESSOR OF NURSING 
GAIL WISE 
ASSISTANT PROFESSOR OF NURSING 
CXXHWINATOR OF NWISlNG & ALLIED HLTH SCI OONT ED PROGRAM 
VACANCY 
AOMINISTRATIVE CONTRACT ALLOTMENT 
1990-91 
SALARY OONTRACT 
1989 - 90 
SALARY OOIJTMCT 
DIV IS ION OF ACADEMIC AFFAIRS 
OOCLEGE OF APPL l ED SCl EWES AND TEaflOLOGY 
LOIS L .  HAHKlNS 
CLERK TYPIST 
JUDY K. W S E  
SECRETARY 
CYNTHIA K . THOMPSON 
SECRETARY 
Exempt t i r p l o y e e s  
RAE P. SMITH 
CXXI_RDINATOR OF RADIOLOGIC TECHNOCOGY Pf3o@UW 
ASSISTANT PROFESSOR OF RADIOLOGIC TECWOLOGY 
BARBARA L. BARKER 
ASSISTANT W E S S O R  OF RADIOLOGIC TH;HNOLOGY 
JACKLVNN K. DARL ING 
ASSISTANT f'FUlF~SSOR OF RADIOLOGIC TECHNOLOGY 
CYNTHIA M. GIBBS 
l NSTlWCTOR OF RAD IOCOGlC TH;HNOLOGY 
(FIXED T E W  APPOINTMENT) 
ANDREW P.  
INSTRWTOfl OF RADIOCOGIC TECHNOLOGY 
(FIXED TEFW A P P O I N M N T )  
1990-91 
SALARY CONTRACT 
1989-90 % 
SALARY CONTRACT INC 
ACADEMIC AFFAIRS 
APPL l ED SC l ENCES AND TECHNOLOGY 
ALPHONSO BALWIN 
(300RDlNATOR OF RESPIRATORV THERAPY P m A M  
ASSISTANT PROFESSOR OF NURSING 
VACANCY 
SECRETARY 
1990-91 1989-90 % 
SALARY OONTRACT SALARY CONTRACT INC 
DIVISION OF ACADEMIC AFFAIRS 
OFF l CE OF MDEFP(;RADUATE PROGRAMS 
OFF ICE OF THE DEAN 
- - - - - - - - - - - - - - - - - -  
JUDY R .  ROGERS 
DEAN OF UNERGRADUATE 
VACANCY 
D l STANCE LEARN l NG OOORD l NATOR 
HYINlA L .  LITTLETON 
SHJIETARY SPECIALIST 
OFF ICE OF TEST ING CENTER 
. . . . . . . . . . . . . . . . . . . . . . . .  
PATTY V. ELOR IDGE 
TEST lNG 000W)INATOR 
PEGGY L .  HALL 
SECRETARY 
M A  W. L l  TTLETON 
CLERK TYPIST 
1990-91 1989-90 % 
SALARY OONTRACT SALARY OONTRACT INC 
Exetrp t brp l oyees 
$59,500.00 12 $51,168.00 12 16.28 
Non-Exempt t irployees 
DIVISION OF ACADEMIC AFFAIRS 
OFF ICE OF lJNDERC;RADUATE PROGRAMS 
OFF l CE OF -EM I C SERV l CES CENTER 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exempt Enployees 
DANIEL J. alNNELL 
DIRECTOR OF ACADBMIC SERVICES 
SANDRA S . ADK INS 
GENERAL STUOIES ADVISOR 
PAULA B. DAILEY 
OOORDINATOR F R E M  ADVISING & G€N. STUDIES 
DEBRA S. REED 
amJsELOR 
BELVA L .  SMMONS 
-INATOR OF SPECIAL SERVICES 
MARJORIE B. THOMS 
LEARNING SPECIALIST 
VACANCY 
GENERAL STUOIES ADVISOR 
SHARON G.  CALVERT 
DATA ENTRY SPECIALIST I 
W A  K.  OQX 
SECRETARY 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY OONTMCT INC 
Non-Exempt 6np loyees  
$7.21 m 
DIVISION OF ACADEMIC AFFAIRS 
OFFICE OF UNDERGWRJATE DEAN 
SUZANNE . STULL 
SECRETARY 
1990-91 1989-90 % 
SALARY ONTRACT SALARY OONTRACT INC 
DIV IS ION OF ACADEMIC AFFAIRS 
LARRY X. BESANT 
D I RECTOR OF L I BRAR I ES 
ED l TH F . BELCHER 
L l BRARY OONSULTANT 
( P A R T - T I E )  
ROBERTA J . BLAIR 
LIBRARIAN Ill 
CAROL BRlERTY 
LIBRARIAN II 
AUTOMAT I ON (300W3 1 NATOR 
MARGARET C. DAVIS 
LIBRARIAN I 
ALBERT H. EVANS 
LIBRARIAN Ill 
JUANITA J. HALL 
LIBRARIAN I V  
ASSISTANT PfUlfESSOR OF CURRICULW AND INSTRUCTION 
HUD, CATMOGING 
LOIS 0. JACKSON 
LIBRARIAN I 
INTERLIBRARY LOAN & EXTENDED W U S  LlSRARlAN 
CLARA 8. KEYES 
LIBRARIAN I 
SPECIAL OCLECTION LIBRARIAN 
L I M A  L .  L m  
LIBRARIAN I 
ALTON H. MALONE 
LIBRARIAN Ill 
CLAUDE E. M A D E  
000W)INATOR, SPECIAL LIBRARY SERVICES 
CAROL A. NUTTER 
LIBRARIAN I V  
HEAD, REFERENCE DEPARTENT 
1990-91 1989-90 % 
SALARY OONTRACT SALARY CONTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
ELSIE  T. PRITCHARD 
LlSRARlAN Ill 
HEAD, ACOUlSlTlONS 
VACANCY 
LIBRARIAN Ill 
TERESA G. HELCH 
LIBRARIAN I 
KEMETH N. WEELER 
COOW)INATOR OF AUDIO VISUAL SERVICES 
HELEN S. WILLIAMS 
LIBRARIAN I V  
BETTY J. WILSON 
LIBRARIAN I V  
EM, PERIODICALS 
CYNTH l A J . 6RAMiAM 
LIBRARY ASSISTANT II 
FERN H.  BUTTS 
LIBRARY ASSISTANT I 
V E M  L . W B E L L  
LIBRARY ASSISTANT I 
DELLA . CARPENTER 
LIBRARY ASSISTANT I 
AHONlA 6. EASTON 
LIBRARY ASSISTANT II 
ALMA L .  FA I fUX ILD 
LIBRARY ASSISTANT I 
6. M. HOGE 
LIBRARY ASSISTANT I 1  
1990-91 
SALARY CONTRACT 
1989-90 % 
SALARY (XINTRACT INC 
D I V I S I O N  OF ACADEMIC AFFAIRS 
MARY F. HOOO 
LIBRARY ASSISTANT I 
CAROLYNS. t-awwl 
LIBRARY ASSISTANT I 
DEBORAH J. H3WW 
LIBRARY ASSISTANT II 
BREHlA K. JONES 
LleRARY ASSISTANT I 1  
BETTY 6. LANE 
LIBRARY ASSISTANT II 
D m  L .  LESTER 
LIBRARY ASSISTANT Ill 
BONITA R. L M  
LIBRARY ASSISTANT II 
JOHN 0 .  MAYSE 
LIBRARY ASSISTANT I 
DEBRA R. UORR I S  
LIBRARY ASSISTANT I 
DANICE E. NUTTER 
LlSRARY AUTOMATION SPECIALIST 
KATHY S. RIDOLE 
LIBRARY ASSISTANT Ill 
RUTH A. ROBINSON 
ADMINISTRATIVE SECFIETARY 
BETTY J. STEVENS 
LIBRARY ASSISTANT II 
I R I S  J. STONE 
LIBRARY ASSISTANT I 
VACANCY 
L IBRARY ASSISTANT I 
LINDA G. H l A T m  
LIBRARY ASSISTANT I l l  
1990-91 
SALARY OONTRACT 
1989 - 90 
SALARY CONTRACT 
DIV IS ION OF ADMINISTRATIVE AH) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
PHYSICAL PLANT ADMINISTRATION 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
LARRY J. PLANCK 
0 l RECTOR OF PHYSICAL PLANT 
LARRY G. CAUDILL 
ADMINISTRATIVE SUPERINTENENT 
CYRIL C. OONN 
N I a-4T SUPER I NTEMENT 
FREEMAN J. HAMILTON 
=TC#K;TION OOORDINATOR 
VACANCY 
TRADES SUPERINTENENT 
ORVl LLE L .  -LC 
PREVENTIVE MAINTENANCE COORDINATOR 
BETTY L .  - ILL 
PURCHASI ffi CLERK 
LINDA K. MOCARTY 
WXW OONTROC SPEC I AL I ST 
VACANCY 
CLERK TYPIST 
SUSAN E. W I G H T  
SECRETARY SPECIALIST 
GENERAL SERV l CES 
- - - - - - - - - - - - - - - -  
BOBBY R .  DEHART 
LEAD GENERAL SERV l CEMAN 
1990-91 1989-90 % 
SALARY CONTRACT SALARY OONTRACT INC 
Non-Exempt b r p l o y e e s  
$7 -20 HR 
D I V I ~ I O N  OF ADMINISTRATIVE AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
ENERAL SERVICES 
- - - - - - - - - - - - - - - -  
B I L L  CATRON 
GENERAL SERVICBMAN 
B ILLY R .  GOOOAN 
GENERAL SERVICBMAN 
JAMS B. KEGLEY 
ENERAL SERVI- 
BOBBY E.  MABRY 
GENERAL SERVICEMAN 
GARDNER J. MAY 
W E H O U S  l3MN 
DAVID P .  ROBINSON 
GENf3AL SERVl- 
RICHARD M. S T W E R  
GENERAL SERVI- 
T l MUY THORNSBERRY 
GiWEFWL SERVICEMAN 
JOHN 0. HnLL lffi 
LEAD MEHOUSEMAN 
DIV IS ION OF ADMINISTRATION AN) FISCAL SERVICES 
P(HER PLANT 
- - - - - - - - - - -  
ROGER L .  HILDERBRAN) 
HEATING AND UWTER PLANT SUPERVISOR 
1990-91 1989 - 90 
SALARY OONTRACT SALARY O(rJTRACT 
D I V I S I O N  OF AOMlNlSTRATlON AH) FISCAL SERVICES 
OFFICE O f  PHYSICAL PLANT 
PLANT 
- - - - - - - - - - -  
1990-91 1989 - 90 96 
SALARY CONTRACT SALARY OONTRACT INC 
Exempt l3p l o y e e s  
WILLIAM M. HU lE  
ASS l STANT MANAGER, HEAT l NG AH) HnTER PLANT 
EARL L .  BOH) 
HEAT ING AH) HnTER PLANT OPERATOR 
M. D. BFKHN 
H U T  l NG AH) W T E R  PLANT OPERATOR 
GEORGE D. W D I L L  
HEAT ING AND HUTER PLANT OPERATOR 
LAFWY M. HEDGE 
H U T  ING AH) W T E R  PLANT OPERATOR 
DAVID R.  
HEAT l NG AND HUTER PLANT OPERATOR 
WYNE M. JESSEE 
H U T  l NG AH) W T E R  PLANT OPERATOR 
mGER JOHNSaJ 
HEAT l NG AH) HUTER PLANT OPERATOR 
J A M S  R. MADOEN 
HEAT lNG AND W T E R  PLANT OPERATOR 
J A M S  S. MAaGARO 
HEAT lNG AND WATER PLANT OPERATOR 
Non-Exetrpt  Employees 
$7.75 HR ROBERT W. CARROLL 
ELECTRICIAN 
DIV IS ION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
BUILDING MAINTENANCE - ECHANICAL SHOP 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JOSEPH R. BARKER 
ELECTRICIAN 
JESSIE N. CAUDlLL 
PLlM3ER 
MICHAEL D. FURNISH 
LEAD PLUABER 
WlLBURN J M I N G S  
N I W T  MAINTENANCE ASSISTANT 
ZACHARY F. MCCLURG 
LEAD ELECTRICIAN 
DAVID 0. TACKETT 
ELECTRICIAN 
BUILDING MAINTENANCE - CARPENTRY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
J I W DEHART 
CARPENTER SUPERVISOR 
B ILLY G .  m I N G  
LOCKSM l TH 
EDGAR E. BOHll ING 
CARPENTER 
RICHARD R. 6- 
CARPENTER 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY CONTRACT INC 
Non-Exempt Employees 
Non-Exempt t i cp loyees  
DIV IS ION OF ADMINISTRATION AH) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
HAROLD D. W A R D  
PA l NTER 
m R .  JOHNSON 
CARPENTER 
WYNE LAIllffOlrl 
PA l NTER 
CURTIS C. LYONS 
LEAD PAINTER 
FRAML I N  D. MAUK 
PA I NTER 
ARTHUR V. WCLEESE 
CARPENTER 
OOLVlN E. PERRY 
CARPENTER 
WILLIAM R. STIGALL 
PA l NTER 
EL- TACKETT 
CARPENTER 
CARL W. W I T E  
CARPENTER 
EZRA A. W I T T  
CARPENTER 
Non-Exempt h p l o y e e s  
H E M  C. BUTTS 
mourns SUPERVISOR 
1990-91 1989-90 % 
SALARY OOIJTRACT SALARY OONTRACT INC 
DIVISION OF AOMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
LMDSCAP lffi AH) GRaJNDS MAINTENANCE 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
DUANE A. BUTLER 
moumsKEEPER 
LARRY G.  CUNDIFF 
(sommsKEEPER 
JERRY L .  STALPER 
UUNHSKEEPER 
BOBBY G. WI TT 
csumasKEEPER 
JAMES W. WILLIMIS 
-EEPER 
CUSTOD I AL 
- - - - - - - - -  
VACANCY 
CUSTODIAL SUPERINTEMENT 
RONALD D.  ADKINS 
CUSTOO I AN 
DONALD L .  BEAIR 
CUSTOOI AN 
1990-91 1989 - 90 % 
SALARY OONTRACT SALARY OONTRACT INC 
Non-Exerrpt t irployees 
Exerrp t tirp loyees 
$23,089.00 00 $23,089-00 00 
Non-Exerrpt t irployees 
$5.89 I43 
DIL~,rON OF ADMINISTRATION AH) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
CUSTOO I AL 
- - - - * - - - -  
Non-Exenpt Brployees 
IVAN E. BRANHAM 
CUSTODIAN 
DARLENE W. B W  
CUSTOOIAN 
E V O N m  
CUSTODIAN 
M A  S. wuw4 
CUSTOO I AN 
THELMA J. B W W W I M R  
HOUSEKEEPER 
BENNIE F. CATRON 
CUSTOOIAN 
TAUII\DGE C. CATRQN 
CUSTODIAN 
CLYDE R. WUlOlLL 
CUSTOO I AN 
CECIL W. CXIWETT 
OUSTOOIAL SUPERVISOR 
TALMADGE L .  COX 
CUSTODIAN 
DEBRA CUH)IFF 
CUSTOO I AN 
DARRELL E . DEHART 
CUSTOD I AN 
MAXINE DEHART 
CUSTOO I AN 
MARY K .  FISHER 
CUSTOO I AN 
1990-91 1989-90 % 
SALARY (XBJTRACT SALARY OONTRACT IN 
D I V I , . ~  OF ADMINISTRATION AEI) FISCAL SERVICES 
OFF l CE OF PHYS l CAL PLANT 
CUSTOO I AL 
- - - - - - - - -  
1990-91 1989-90 
SALARY OONTRACT SALARY O(WTRACT 
LANA B. FRALEY 
CUSTODIAL SUPERVISOR 
DAVID A. W 
CUSTOOIAN 
lClE F .  HAW 
CUSTOO I AN 
DOROTHY N. m 
CUSTOOIAN 
BETTY S. M L E Y  
CUSTOO I AN 
WILLIAM C. KEETON 
CUSTOO IAN 
ROGER KlOD 
CUSTOO I AN 
€MIL MABRY 
CUSTOOIAN 
VERNON B. PARISH 
CUSTOO I A N  
MILDRED J. PATRICK 
OUST00 IAN 
EULA M. PETTIT 
CUSTOO I AN 
DmOTHYJ. R A M 3  
CUSTOO I A N  
MARY W. STACY 
CUSTOO I AN 
RUBY STAARER 
CUSTODIAN 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
GUSTO I AL 
- - - - - - - - -  
VERNON S T W E R  
CUSTODIAN 
RONALD N. STOKLEY 
CUSTOOIAN 
VACANCY 
CUSTOOIAN 
B E W I E  H. W S  
CUSTOOIAN 
LLOYD HULLACE 
CUSTOO I AN 
DON WIWLBWAN 
CUSTOO I AN 
RANDY L .  W I G H T  
CUSTOO I AN 
1990-91 1989-90 % 
SALARY CONTRACT SALARY OONTRACT INC 
CHARLIE I .  RlGGS 
PEST CONTROCLER 
DIV IS ION OF ADMINISTRATION AN3 FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
MOTOR POOL 
- - - - - - - - - -  
HOMER R .  ADKlNS 
HW I-T OPERATOR 
CHESTER BOYD 
LEAD E C l i A N I C  
MADALINE L .  BUTLER 
Bus DRIVER 
VERNON E .  KING 
BUS DRIVER 
CHARLES W. PRATHER 
BUS DRIVER 
BARRY D. RILEY 
I E a M N I C  
VACANCY 
E c i m N I C  
FRANKLIN 0 .  SMITH 
UPHOLSTERER 
ROSlNA S .  WOXlW 
SEAMSTRESS 
1990-91 
SALARY CCNTRACT 
Non-Exetrpt t i rp loyees 
$ 8 . 1 8  )-R 
Non-Exetrpt h p l o y e e s  
$ 7 . 5 7  m 
1989-90  
SALARY OONTRACT 
DIVISION OF ADMINISTRATION AN) FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
PREVENTATIVE MAINTENANCE 
. . . . . . . . . . . . . . . . . . . . . . . .  
STEVE P. LE I  TZ 
ENG l NEER 
STEVEN A. CHARLES 
PREVENTATIVE MAINTENANCE TEC).EIICIAN 
FUJSSELL G. HCMWD 
LEAD PREVENTATIVE MAINTENANCE TH=HNICIAN 
J a w  6. MAHANEY 
PREVENTATIVE MAINTENANCE TH;HNICIAN 
KENNETH R. PORTER 
LEAD ENVIIUMENTAL OONTROC TECHNICIAN 
LARRY D. SKAGGS 
ENVIFIONENTAL OONTFUX TECHNICIAN 
GARY P.  SMITH 
E N V I W N T A L  OONTROL TECHNICIAN 
J f f S  A. STEGALL 
PREVENTATIVE MAINTENANCE TH=HNICIAN 
JACK A. TEM'CBAAN 
PREVENTATIVE MAINTENANCE TECHNICIAN 
CHARLES L .  W I T T  
PREVENTATIVE MAINTENANCE TECHNICIAN 
1990-91 1989 - 90 % 
SALARY CONTRACT SALARY O O N T W T  INC 
Exempt 6 r p l o y e e s  
Non-Exeinpt Enp loyees  
$7.01 HR 
DIVISION OF ADMINISTRATION AH) FISCAL SERVICES 
AUXILIARY SERVICES 
LAuNmY 
- - - - - - -  
J A E S  E. B l M W U N 3  
APPLIANCE REPAIRER 
J I W  D. YATES 
MANAGER OF HOUSING SERVICES 
J M S  M. BQM,Iffi 
CUSTOD I AN 
DONA D. BUTLER 
CUSTOD I AN 
JOHNNY A. CARTER 
CUSTOO I AN 
GAIL J .  CHAPMAN 
CUSTOO IAN 
ALENE M. OONLEY 
CUSTOO I AN 
JOHN F. CONLEY 
CUSTOO I AN 
J I W  E. MHART 
CUSTOO I AN 
EULENE DYER 
CUSTOO I AN 
1990-91 1989-90 % 
SALARY CONTRACT SALARY OONTRACT INC 
Non-Exenpt h -p loyees  
Exempt 6q1 l oyees 
$18,709.00 12 
OOELL ESTEP JR 
CUSTOOI AN (a LEAVE WITHOUT PAY T m  5 / 6 / 9 1 )  
JEFFREY D. EVANS 
CUSTOOI AN 
R061E 6. FEFPGUSON 
CUSTOO I AN 
SHIRLEY S. GARDNER 
CUSTOO I AN 
WILLIE HURT 
CUSTOO I AN 
NOLIE R .  KlOO 
CUSTOO I AN 
MARY E. PReWITT 
CUSTOO I AN 
INITA SPMKMM 
CUSTOO I AN 
IDA M. STAWER 
CUSTOO I AN 
ALLEN R . TABOR 
CUSTOO I AN 
VACANCY 
CUSTOO I AN 
BEULAH I . W l TT 
CUSTOO I AN 
1990-91 
SALARY CONTRACT 
1989 - 90 
SALARY (XINTRACT 
Morehead State University 
First Quartile 
Grade Minimum Maximum 
-
Exempt Staff Salary Range Quartiles 
SecondQuartile Third Quartile 
Minimum Maximum Minimum Maximum 
Fourth QuPrtile 
Minimum Maximum 
Job Titles +or Exempt Personnel as o f  06-05-90 
DESCRIPTI O N . . . . . . . . . . . . . . . . . . .  
Academic Athletic Counselor 
Access Card System Manager 
Admission Counselor 
Assistant Buyer 
Asst. Manager, Qolf Course 
Coord.# Admission Systems 
Coord.# Audio Visual Services 
Coord.# Autotutorial Lab 
Coord. Trans. & Enroll. Data 
Coord., University Pools 
Qraduafe Admissions Officer 
Kegboard Technician 
Manager, Concessions & Vending 
Marketing Assistant, SBDC 
Minority Student Recruiter 
Postmaster 
Product ion Direct or, WMKY 
Property Accounting Clerk 
Residence Hall Asst. Director 
Student Accounts Counselor 
Swine Herdsman (Martiki) 
Theatre Costumer 
Academic Systems Support Spec. 
Accountant I 
Admin. Assistant 
Admin. Assistant to President 
Asst. Athletic Trainer 
Asst. Ngr. Heat. & Wafer Plant 
Coop. Education 30b Developer 
Coord. Reg. Camp. /Cow. Study 
Data Base Specialist 
Distance Learning Coordinator 
maphic Designer 
Head Start Teacher 
Intra. & Recreation Asst. Dir. 
Loan Collection OQficer 
Manager, Oolf Course 
Manager, Housing Services 
Microcomputer Consultant 1 
Music & Fine Arts Dir., WMUY 
Network Analyst 
News & Public A9fairs Dir,WHKY 
Nurse, R. N. 
Nursing Campus Cab. Coord. 
Nursing Laboratory Assistant 
Physical Facilties Coord. 
Job Titles for Exempt Personnel as of 06-03-90 
DESCRIPTI ..................... 
Preventive Maintenance Coord. 
Programmer I 
Promotion & Develop. Dir. WMHY 
Residence Hall Director 
Retired Sr. Volun. Prog. Coord 
8aQety Officer 
Sports & Spec. Events Dir. W M Y  
Sports Information Director 
Systems Programmer 
Television Producer 
Water testing Lab. Manager 
Accountant I1 
Adult Basic Education Teacher 
Assoc. Registrar 
Asst. Dir. Alumni Relations 
Asst. Dir. Housing 
Book Manager 
Budget Policy Analyst I 
Chief Photographer 
Child Development Lab Director 
Conference Services Director 
Construction Coordinator 
Coord. Invest. & Spec. Prog. 
CounsmIor, Non-Trad. St udents 
Counselor, Spec. Services TRIO 
Counselor, Talent Search-Trio 
Counselor, Upward Bound - Trio 
Custodial Superintendent 
Director, Academy 09 Arts 
Eng ineer 
Equine Mnager 
Farm Manager 
Folk Art Curator 
Folk Art Marketing Coordinator 
Ceneraf Manag. Consult. SBDC 
General Studies Adviaor 
Handicapped Advisor/Counselor 
Head Athletic Trainer 
International Student Advisor 
3TPA Trainer 
Learning Specialist 
Manager of Heat. (CI M f e r  Plant 
Microcomputw Consultant 11 
Night Superintendent 
Payroll Officer 
Prog. Manager (Beg. Teach Int) 
Job Titles for Exempt Personnel as of 06-05-90 
Grad l 
Level 
3 
3 
3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
3 
Programmer I 1  
Recruitment & Employ. Manager 
Staff Psychologist 
Substance Abuse Educator 
Supplies Manager 
Utilities Superintendent 
Academic/Stud. Services Coord. 
Agri-Business Sheep Specialist 
Asst. Dir. Ath. for Pro & Mark 
Asst. Dir. of Admissions 
Asst. Dir. of Devel. for A t h .  
Asst. Dir. of Financial Aid 
Asst. D r .  of Personnel 
Budget Policy Analyst I1 
Certified Psychologist Chief 
Coord. Fresh. Adv & Qen. Stud. 
Coord. NAHSICont. Educ. Prog. 
Coord. Spec. Proj. & Econ. Dev 
Coord., Adult Learning Center 
Coord. Educational Talent Ser 
Coord. r Electronics 
Coord., Qraduate Programs 
Coord. I Recruiting 
Coord. Spec. Services Support 
Coord., Special Library S e w .  
Coord. , Special Services 
Coord. Telecotnrrrunications 
Coord., Television Production 
Coord. Upward Bound 
Engin. & Operat. D r .  , WnnY 
Intramurals & Recreation Dir. 
Job Training Coordinator 
NAHWStudent Services Coord. 
Occup. Safety O Health Coord. 
Prog. & Production Dir. r WMKY 
Program Development Specialist 
frogranner/Analyst I 
Pro J. Director, KET-OED Prog. 
Properties Manager 
Senior Accountant 
Trades 8uperintendent 
Univ. Center Services Manager 
Univ. Ctr. Prg. & Spec. Coord. 
Administrative Superintendent 
Job Titles tor Exempt Personnel as of 06-05-90 
ESCRIPT I  O N . . . . . . . . . . . . . . . . . . .  
Assistant Dean 09 Students 
Assoc. D r .  R e .  Orants & Con 
Assoc. Director, Financial Aid 
Career Plan. & Place. Director 
Clin. Sup. Coun. & Hfth. Serv. 
Coord. Reg. In-Service A c t .  
Coord. Training 
Dir., MSU/Ashland Extend. Camp 
Dir. , MSU/Licking Valley Educ. 
D .  SBDC 
Director, MSU/Prestonburg Ctr. 
Director, Publicat ions 
Institutional Research Coord. 
Manager, Printing (1 Postal Ser 
Minority Student Affairs Dir. 
Progranner/Analyst I1 
Purchasing 0ffic.r 
Sr. Mi crocomputer Conrutant 
Systems Manager 
Testing Coordinator 
Coord. Academic Comput ing 
Dir., Academic 8erv. Center 
Dir. , Alumni Relations 
D r .  Development 
Dir. , Financial Aid 
Dir. , Housing 
Dir., Media Relations 
Dir., University Store 
Oeneral Manager of W K Y  
Manager 09 Public Safety 
Manager of Technical Services 
Senior Programmer/Analyst 
Controller 
Dir., Admissions 
Dir. 8 Oaner.1 Services 
Dir. , Regional Development Ser 
Dip., Res. Orants & Contracts 
Director of Student Activittes 
Director of Student Develop. 
Hanager o f  Usmr S8rvices 
Reg i strat 
Job Titles for Exempt Personnel as o f  06-05-90 
Grade 
Lave 1 DIESCRIPTI ON......,............ 
9 Asst.  V. P. Fiscal Servicas 
9 Dir. 8 InPo~mation Techno logy  
9 Dir. P h y s i c 4 1  Plant 
9 Exec. Director Stud. Services 
Morehead State University 
First Quartile 
Grade Minimum Maximum 
-
Non-Exempt Staff Salary Range Quartiles 
Second Quartile Third Quarme 
Minimum Maximum Minimum Maximum 
Fourth Quartile 
Minimum Maximum 
Job Titles *or Non-Exempt Personnel as of 06-03-90 
Otad l 
Leva 1 DESCRIPTION . . . . . . . . . . . . . . . . . . .  
1 Custodian 
1 Food Service Worker 
1 Oeneral Serviceman 
1 Housekeeper 
1 Supplv Clerk 
1 Vending Stock Clerk 
Bulk Mail Clerk 
CferklTypist 
Copy Center Operator 
Data Entry Specialist I 
Dispatcher 
Equipment Room Clerk 
Family Svc. Worker/Head Start 
Farm Laborer 
Greenskeeper 
Oroundskeeper 
Horticulture Technician 
Invento~y Clerk 
Library Assistant I 
Portal Clerk 
Poultry Technician 
Sales Clerk 
Telephone Operator/Recept. 
Truck Driver/Qen. Serviceman 
Warehouseman 
Alumni Records Specialist 
Asst. Coordinator, ACC 
Bindery Operator 
Bookkeeper I 
Burinmrs Cashier 
Custodial Supervisor 
Curtomer Service Clerk 
Data E n t ~ y  Specialist I1 
Employee Benefits Counselor 
Food Service Supervisor 
KET Student Advisor 
Lead General Serviceman 
Lead Oreenskeepw 
Library Assistant 11 
Livestock Technician 
Maintenance Assistant 
Night Maintenance Amistant 
Painter 
Photographic Technician 
Printer I 
Job Titles +or Nonfxeapt Pwsonnel 4s 09  06-05-90 
Qrade 
L e w  1 DESCRIPTI ON...,............... 
3 Purchasing Clerk 
3 Secretary 
3 Teacher Aide/Bus Driver 
3 Traffic Control Specialist 
3 Typesetter 
Accounting Assistant 
Appliance Repairer 
Bookkeeper 11 
Bus Driver 
Carpenter 
Communications Technician I 
Computw Operator 
Computing Support Coordinator 
Early Childhood Specialist 
Electrician 
Environmental Control Tech. 
Equipment Operator 
Qrants Specialist 
Grounds 8upewisor 
Head Cashier, Business Serv. 
KET Administrative Specialist 
KET Prog. Services Specialist 
Laboratory Assistant 
Lead Painter 
Lead Warehouseman 
Library Assistant 111 
Library Automation 8pecialisf 
Locksmith 
Mechanic 
Payroll Specialisf 
Personnel Assi%tant 
Pest ControlIer 
Plumber 
P~eventive Maintenance Tech. 
Printar I 1  
Public 8afety OfQicer 
Seamstr~sr 
8ecretrry Specialist 
StaQf Writer 
Upholsterer 
Work Control 8pecialisf 
5 Administrative Secretary 
5 Electronic Technician I1 
3 Financial Aid Specialist 
3 Oraphic Assistant 
Job Titles for Nonfxenpt Personnel as of 06-03-90 
Qrade 
Level DESCRIPTION . . . . . . . . . . . . . . . . . . .  
Heating & Water Plant Operator 
Lead Electrician 
Lead Environmental Cont. Tech. 
Lead Hechanic 
Lead Plumber 
Lead Prev. Maint. Technician 
Carpenter Supervisor 
Security 8hiPt Supervisor 
Senior Electronic Technician 
